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g
7% faeett, 27 fadaw, 2017
s Far wder A, 2018

T, 2017 (sf.am)I/18/1 . — Rt warsii/aet & fftrat s & oo, 2018 # w9 v AT SR g &t
ST AT Ffeaterd Staarrar st f== Jar advar it FeamEst serea/faamn £ agafa & gaarameor f s &
forw sepTfore &t st & - —

7% 1-Rifaw Shfaad
T " AT
(1) AT 3 ZefifAa Far |
2) W Yo woe g4y (Fafeer Shifaad ae) |
3) AT ALY FEEET 4T T.gee. v /A8 v, (Al Shfad m)
(4) el T ST F4T (F2h) 40 “F (Rfae SShfaah =) |

(5) Fea T 5T TS ot ag F (Rrfae Shfaadt o) |

(6) AT T SO F=r 7y F § gErrE srares et (R Shfadh o)
) AT vaT S #ar (ffee Shfaad 7e) |

(8) WA Frerer fasRm Fam
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7t 2 - gifdw s
9 F/E@ YT/

AT ¥ T ST 74T |
AT ¥ WUSTE HAT (T S 1g) |
AT AL FEET AT U Toe, UH. /S, 0, (T S = 79) |
TR A ST AT SO At T (T S T 73) |
T T2 ST 9T | TgTah FIEAITAH S99 qqg 6 (T o=t 7a))|
STTRA T T S Y FaT (AT S 1) |
TAT HATAT o SUAS FIX § TTIF FIAATAF AT TG “F” (AT SN a1 73)|
TAT JATIAHT qUrECAT ATLATEA AT/ THTEEA-|| (T
Feara faed Sofifat T wqg ‘& (T SShifaed =)
AT Frere Fowre &
AT AT AT AT
TETTE ATAAT AUSTT ATAHTL, I2-| (TR SHRILT 77) AT 18T |
Fea 7 faea SS == 4T a9 ‘@ (T St 139))

9 3—a=@ Shfd
U %"/ g" AT/

AT ¥ T2 A< 94T |

AT ¥ AULTT FAT (A SSAAT T9) |
AT ALY FCETET AT T.Eee U /A8, 0H, (F2d Leiiaa<l 1)
ATLAT TEAT SS(ITHAL AT (A SO AILT UF) |

TAT HATAT o SUAS X § ATIF HAIAF 497 99z ‘% ( g S 79))
TeAT AATIAhT UTEAT ATLATEA AT/ THTEA-| | (=)

L oW enN o

Fea 1 fAEa oAy FaT (94 St 02) T9E F
AT Freret Fosre am

AT FTEAT gy Far

TETAF ATEAT AVLSTT STTAFTL, -1 (T SSOTAILT TF) ATLATT ATEAT |



[am [-Eve 1] IR T TS : STHYR 3

(11) Fe i e SOl e /g ‘@ (A=A S0 Ay u9)|

Tl 4 - RIS R RTEIAR

T “F/"a" JaTU/IT
(1) Forrer oAt it e Yo e
(2) AT ¥ TSI FAT (FT-HAT/ZAFIT Sof o<t 72) |
3) a2 fafRemaes et aqg '+ |
(4) AT AL FEET HaT T.2e0, TH. /ST, (TAFLI=0T Ud gLEATE Soiaal Ug) |
(5) TAT WA F SUAE A H AErAF FATEE SOAT G F (AT UH gEa
ESIEREURCE]
(6) TeAT FHTIART AT SATATE FAT/THUHA-|| (TeraaTieehl U gE=T Tofiiaa<T)

@) Featd faea et HaT /g “F (TAFeIahT Ud gEa=T oAl 9a)|
(8) AT TLEATT AT 998 “F
9) TTRA T Frerer fasRm Far

(N

(10) AL AT AT AT -1 (TAFSTAT U FEEAT SO 9aT Ig) |
(11) TFETAF AT AT TUSTT ATHRTE U2-| (TAFSIIT UF FLEATT SSTAILT T), ATCAT ATEHAT |
(12) Feaid T SoffAasT Tt aqg @ (Tdaeri=eat Ud geaaTe Siaasy 19)!

(13) FATS THATT ATAFT T9g “&@”

T | AT a1 AT g It F affere 1§ fatha it 9 < ot
7T Y AT ST T s A wam

2. IFHTEE FUT Tt T Faa/aat fi Afvrt s B A S ar 7t S an deg St
T TAFSIAF ¥ TL-HATT SoAALT % Farer # et v % forw gfaansit g ashar g | oher & forfea s & afoma &
AT TT AT ITH F¥d AT IFHGaATl & faeqd sae=-a9 § af=ar & #9 § I #7% #3347 2o & ag e
AT/ % T A= U S % T=gE 8 | STHIATE Fl IHA TeRIA, URIaE foradt | 9 ATg adaar w9
ForTe 7 qerRe 3o STar & e 3 Trgarss § 39% 3F F 99 A Fd 997 I aaar 97 3fEa e T
ST &F |

R g 1 swliEa Fr gerg § ST € B ag e Beqa sreea- § s a9t farst/ast f afmar wa
H IoorE FY 1T Faret/aat F forw ag Fewt i ordt & sqam ar g | 7fT ag R qan/a f admar w9 @l foraar §
HAAT AT F foheal HATSH/TET AT FOEATIT Tl HLaT g a1 ag A9 foraT SToa 3 39 Fareii/aai & foro 3ot
Frs fafere afar 921 8 o vy fufa & Famei/at & fom swieard fit ad=are & A aed F37 & TET
S efxpar gieft ot et off oo Sramsti/ast o tesEET ® (R 310 %7 % e a2 sreed Fi7 (&3 S |

Ry eqrer 2 -l oft sedieam &1 9o fAega aEEa-T #§ vger F fAfdse ahaarsit & agm/afEdT #=1 F
AT H FE AU AART FIT TR T AT ST |

Ry e 3 e sefigar 3 swiar € g Faw 5(@) % siavia arg-drar § ge & srefia wfer &
AT of T SIqafT &1 T 81 UH IFEane e gareai/fFamn # A e S & forg off st afmar s 96d 8 1




(1)
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A9y e 4 -FFw 6 F SUey F sata T § yaer fRw au swfiaard fi Fad sl adgarat 1w =
T SO S SS9y | fAfdse 91i F forg 2 i ser Jaret siw wat % forg Ieeht adiaared, afs #:% gf, w e
ot 3T STTUAT |

R e 5 -swfigaTd i S Jarsi/ast F1 ArEed AT F g H S SO, ST g o T8 adr
A TRl At AT F AT 9T ¥ AT ST, S switeard & Fther fi gfE | wer oo S F demedfia 2

3. TH TLHT F qROTH F AT 9T G ST areit (it 5 AT ST g ST % U qitew | Fftese
#¥ STt

AT STfa, Aqaa S, o MEET Aot qar arifE Y F 747 STHIEan & o
sfera fefxrat it wear o g fatia & st

4. FIE ITEa AT AT -

(F) AT FT AT &, AT

@) Ter ¥ A AL, AT

() T T TS 2, AT

(1) qred # wore AT F 3w 7 1 S9ad, 1962 T U WId AT g fasadt
ereoreft 21, =

(=) T § wre fame F Tae § afeeaE, aat, ofiewr siw off enhef 3o,

T, ITST qAT HIH TURTST TSR, ST, qAT, Sy, s
S AT aa e & Yo ¥ SAAT gl gerd: AT A &
g od 7g & ST 3w (@), (M), (F) 37 (T.) ¥ Hag SFHIEA F LR § qraT THI-T7 J&T9 FT
T

S sefieam®  ATwer § 9T SHIO-T SAEedE g 39 qher ® goAor faar S awar g g Mt ywae
el T T3aT STTUTT, ST AT |1 G S A9 dqs Ty SHT-95 S ¥ {371 T4 2

5. (F) =9 70T % IFHEEAT A AT 1 IR, 2018 F1 21 a9 gr 6 21 Foheq 30 AT T 7 g2 & st 9
STPH 2 TEd, 1987 | Ug ¥ 1 3Ted, 1996 & a1 7 g & |

(@) g FHiEt  foro, afy 3 = oo o wtem & Ay arfaewont & Fea=omefia e fawmmatan
# g & o wterm-2 # [AfEe gt sterar fBrft Fa [@arsti/as (7a1) | % fore afear § yaer o g e oo 3 segem
T 3, AEEA FId &, UL A-FHAT 30 I F #19 9¢ 35 T g

g SHIEAN o1 G995 fAwm/Faes 9T § g 7 § ©E 95 W g 3% AnE/AEie § 0 98 9w A
afeeftearefie srferrsy #r st aiEier £ safer & v a8 ge 721 ferh | aafe, o8 P aifendia s
77 e & STt e ag Fefotaa wtem 1 | sfeafta el sastat & [ F fanyamieas § el o
T g BT {ora e wan/HT g

2) g IPTEaTe ST fardt fasmr/wraters 3w § 1 Seast, 2018 &1 0 & w7 3 a9 oFTaTe sears aar Fafia
ST T T THT 2 |




[9rT I—Ems 1]

AR <pT TSTAA ¢ SHTERIT

HAH 1 HIAH 2
T AT (Y7 ATE) R Rt R 0 v e R 10 i Ao
TS UH.UH 2., 3. 3.0, |
A FILETET HTHSATAT AT T, T
Fes o T e .4t e, qu e v LA e, g e

T2 Tag 3T TSTHR HATe

Fea i ST qaT (F2F) 47 “F

AT HATAT, TLEATT T amT qam

AT Y2 A= aar a9y 'F & SSieae
AT AT a7 g '+
SrEtar (Sfefue aqg @)

EEREEE R BT et So TR e T
HrHT T T T T oAt FaT 0 |
e A ftor faamT 5. o o

TTE o qIE Wad a0 (T 'F') FaGT F GEraT wAITas
EEIIERES

faremr amrgfd sie fAvere geTReeTa

ATE.3E.UH. (FETa Aer Ie-1)

AT -fearr weperor faamT AETAF FEAITAT ATHAAT T “F”

s Td gEAT aEAR §Arer, & AT FAe107 9T 99+ 8T

TE FEAT TFRATRT (90T

ERESIERME I AT S0 7o & (1S S uE L) 47w

TOAFTAAT U AT ST e, ear

o O

T T F (T SSEE 99), SUWE W,
AT

TEAT HATA, TEAT IaTe (S9HT, aqriaeht

TAT AATIAT OTECAT ATALATE FAT(STUFITUH) THE F

UTECAT SATLATEA Ao
Fieret TarehTe U S=ItHaT #AraT T et fasre Jaw
AT AT &7 AT AT FAT A HAT |

HETAF AT AT AUSTT AT Ie-|
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feroquy : wrfovegar &t srafer 3 arg afy @@ #§ et wda o o2 Rgie g STt 8 91 oy # g &y & forw witregar
FT srafer 3= TaT AT ST

@ T srerTar Atertera fRuafaat # o gav Matha ool arg-dar § ge < STosfy -

(1) 7fg ufteaTe srEa i AT s St 1 31 ar srfesd & sfees 9= a9 a9,

2) o= Tt it 3 59 sefteat % araer & aftrkaw 3 af o o UF suftead # o @y
AEAV FHT 9T F o0 ar ;e 97 9 F#24 Air Fyiia sifaw aie sefiEal & e
fargeT =t it Rufa (Frfreew afza) F Fatoor f arie arr st |

3) UH Iufrearl F arwer #, Rrgia 1 S99, 1980 & 31 famwaw, 1989 a% #I srafar & <+
TTLTIOTAAT ST TAT FHIT T # srfdrame 3 g1 sty 5 a9 ae;

(4) o TA F ATT HEY H erifaued &= H Eeit FdArEt ® e Gwanr guoqar 6w
wRurrHEaET (A gU 7T qaT & FHE & 7rHe ¥ offed | st 3 a9 a%;

(5) a e st (Ffaa wma afgEie qur srarawete FwHtew e srfereTh,
FEUHTIoT AT FHIAT TTH AR Aigd) 7 1 ed, 2018 I F7 & FH 5 a9 Hf A%
AT FT g ST S (1) FITAT T FAHAT % AT I¥ TETET 7 GIAT AT FHILON F FIARA F
THTIA UX FTF q<h g0 & =49 9 o AfeAfera § S #d#1er 1 3Req, 2018 & UF a9 &
F7TT T T &, AT (2) ACTHTToI: HaT F g2 QAT STUT, IT (3) STATHAT & HIL FIHHTE
TUE, % wrwer § rfar & srfer ai a9 a9,

(6) ATITAFRTATT FHTA ITH ATAFRTIRAT/reqshTeA I FaT HHI9T ITH ATXRIAT F 3T qATHAT o
Sgiv 1 erred, 2018 #1 a9 Jar % 5 a9 i qar it yrifya sater @ #2 ff g o S

FEAFTA 5 a9 F AR fF T T2 § a9 S " § TE7 €A UE THI-0 S FAT
& 7 fafaer T % forw sreee &2 " ¢ i w9 g1 we Al seara s g A ardfr
T A ATg F AT 9% 32 FAWT T qh 97 SIT0T, STfehad 5 a9 a6,

(7) e, ST a7 g w7 § fasherivn safeai F e § sfesaw 10 a9 a |
feegofi 1 D SET ST FAT AT ST 7 o fOEE vt ¥ geteq F 3eiEary, |t 3u-fAas
5 () % fregl srg @t eratq ST sa@ afFet, s aor wefie TSy 7 srfeems w e At

T, It qar ariiF =9 F e santy srteat £ 9oft F sfatd ona €, a1 afert
F ST &1 ST ATelT H=AT SA-HAT Ze ITH FE o T g |

froqufy 2 . VAU §FF oe8 39 AT 9 9N R Niee q9T-9HT U7 FATHLATET qaqd AH
(Farfarer @& &iiw ug ® g Tonme) Faw, 1979 & sefiv qaua &9 % &7 § gfivarfug
ERUSIEIE

froqft 3 . SATITARTATT HHT ITH ATARTRAT/SATHRTNT AT FHIT ITH ATl afga o aqd

& o Ftere aferawrdY, ST ET % SATg U J4T g6 g0 €, S8 STk aw 5(7M)(5)
TAT (6) F eI AT-TAT § e AT &F ST |

feouft 4 : ST A 5()(7) F davia g § g F arase arifE =1 ¥ Gt sefigar &
e gq wrar 9% asft fE=re G S ashar g o9 ag (@ ar [[eEwr e, s
o wrHeT g1, 5T it arifis o & a17) s g aiiE w7 fewaet
geftgarl & srafed et Faret/ast & oo Patfa arfifts vd A ame=t &
FUEATSAT T I F2aT af |




[am [-Eve 1] IR T TS : STHYR 7

feoqoft 5 : et oft sefieam i e gt e #1 |, IEhr ST R e TR g A
areterd aqara gaeft, gt § ontaer e S aw & fienm | afy #r sefee SShaeh
AT THEAT F AT I § Tg Ioold FdT g, T 9 qrarea il F Faferd g Afhe wreria
T rqet 2oft & sefer =T A 2oft § qedier w9 & forw smanr & forgar €, av aranr

FIRT U e 1 T A1 6T STuwm
g/ /e A/ R gd daEES % g Suder aReu/Rara ¥ v F

g% SHiTaR 38 gt w & 3 Pyt § Rt o= & ager @
Frer/RAaTad ¥ ghaR §) S 919 9+ q1a & awde # RwrasdiAifen # fReifa v

# geft srfera smor-u= @ AR slx =y o= i arde, FRuifta [/if (@R s
#t sifaw fafd) & vga & = TR A1 aReaor ore & <1 F wwed § e arfderd g
L s e T e e e e T e 0 1 s PR o W M s o s e O R
FEAT THTV-9 T&d HAT 20T | (AR &7 F faseivr sufigard i s wa wieor
fawmr & i 29.11.2013 & Fraiay ATIor G&4qT 36035/1/2012-F9T. (ATTEA) F Bt [V
Sit f argete-1l § afvia @, % MaifRa sreT 9 § Reaivar smr-o= sega w3t Arig))

Staf® v Rrgia &1 amares &9 § qrew G smon, {6 oft £ 08 /ree g g
¢ o foreft e Ao v smefera awar i feft o o=t & anfoer #27 % gy §
FEHRTL ATTLAAT T 0 ST T ST T A& T ST F3 60 arid & q97
& S AT FET A (AT 2-3 L) g B UH WrHAT H, HHETT T ATATT & srfarg
AT | aiataa He Sael Sere 9% ST g7 A & ey 9% fo=re e s |

vy e 1 o sefieEr & swE A (5) (@) # sfoated sy @9t ge 3@ adtar § yao fear
AT, I IFHTEART 39 Rufa § 77 T € STt AR Aea -7 Y5 F O & 918 98
TEHAT I T TgA AT A8 H AT H AN T 34T ¢ AT 39 [AAR/FATAT FIeT Saeht Far

THTH FT &1 ST g | Theq STead-a T&qq 7 % a8 Il 941 47 I8 & Pl g Sl §
T TEAT I T I FAT T2 |

ST SFfrEaT 9T &7 IAT ATAET-T YT F I & 978 e o [AaR/aAEtad § et g Srar g
ag faamr 1 sy gedt R oy wfoanht adem w § afeaferd g &7 91 T q9d 5 SEeRT AeEa-aT 396
EEAEEILEARIEDIEC TS ERIR ]

ST ST & arar et srg-ear § ey o fufa § ge 7 & smofy )

AT ST T g AT TR FEdT § S ASgerer a1 "Aretwe fEemers g F yuror-as a1 Gl ardiT
ferafammer grer ffegperam & aweret A1 10 yuror-uo 47 Fheft fReataemer g srefera fegeret % oo § st 6t
T F ST a8 S frafaenem & aqfa wfasrd g vt g 1 S svftea sgax arertas ol ar saedr
THHE TEHAT IV HT T § a8 IFAT ATATHE TEEAT AT THFE 6 THTOT-T 6T STATIOT/STHTION Tiatert™ s
FTAHATE |

A F " H FE AT TEqTaS JH o Fredl, OTF-79, T A a7 sfvera & 91| S g9t
IHYOT AT AT TH THTT TARIT A1 THT ST |

AT F TH TN H AT gU AT ogore™@/IgaT AT HE THAT THIT-TF ATHFIT F Favd SULH
Fepfeus THTO-T7 giEAfed § |

foroqufy 1 . IWIEER 98 e ¥ W@ & aranT sefeare it e i SHT a1 FF TE wOT o
HAATA-TF TEQA FIA A ATE Bl A9/ IFa< ATeATHE THEAT THATO-T H T TFHeT
TEEAT THTOT-0 | &S g Wi TEHh A% IH IREdd & ChHl qqay 9% T g1 e
STTURTT % 7 &1 3 T 11T (AT ST |

froquft 2 . IEEAR 78 A1 9T FT o 6 I g T a8ET § q9e & o e i ae UF a1
TF F TS F A F A8 39H q18 F AT AT a1 A wlfvear § Bl off For & afiads w2
FT STwfT Al & STus
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6. IRfiEare—

(F) ITHIEAT & ITH 9T % g AT 57 (e vea gy fAefaa e freatemmes £ a7 99 & afefq e g
wTOd AT featemmer saT SRt srfataam, 1956 it am=y 3 & sefiw Crafasmes & w7 & At 72 el s forer
Tear & TSR ® =5 St =R, srerar

[N

(@) ST &t ST (W) it HeT TAr T 9 F ST g S g ST

@) IETEaTe & T T el ratemmemy/mes /e & S # i/ gmr =iz, e awg-aaT
T TH TS % T TR GIT WA 2 Aear

) TerFaTehT Si¥ qEEATE SotI ALl &l TEAT (V1) T IS[ue FFaorT qEver Iediol gr; Foqar
) AT FATIHRT FETHET T THITEUE FFafarg TraT 907 2 3% 3/ @ &' &Y ‘@' I g, T9am
(&)  TEFET 1959 F aTg off TS Teraeriant e AT SSfAay £ HeAr (daw) B Iue Fra iy wier et v |

fohe WTETT FTEAT ATy AT (TAFSI0T ST 9%) T AT Y247 AfFames & a9qg F % 99 &
forw swfieaT<l  aTe SR e AEar A1 e tertad Tegar g e —

AT AT S FAT (TAFLIAT TSI =) B - ATALAT TATE, TAderiaaht, Y=2ar |ifah a7 Y=
AR F oy foror 3 | . uw =t =3 = awewer |

T T fafamaes a1 3 - araeeT G991, TAFeii=enl, TeFT Wiiashr a7 T=ar Ssif==a & e oo
& a1y vH. v A, Y a1 g a1 @it qur IRgr "= ar germertar 41 geEE & 9w v F ary G o
ATEeT 3T

froqofy 4 . Afy i e Ut o # 3 9@ o S 3l W o 9% ag dferw g w =w
TEAT | T T AT BT SATAT §, T AT SH T F qorH it goar 7 {0t g av ag 79
TEAT § T UT o oIy sireas &% "ehar 8 | ST STHIEA 36 YR fT sTed T § ST
FTEdT g1 ag T AEE FT T § | UH SFHGaTd I, A1 F=rAT 975 g a1, qerer |
oo foaT ST | e 9T | Sod T 9y AqATT Aetead 9Tl SITUST ST g qirer
IO FTA AT FHTOT TEGT T FA 00 (Rd § AT T T F2 AT FAT0T | IF JH00
foreqa smaes o= %, ST 36 Tt & forferd W & aferms F sreme uv SrEar uTe e arer

IFHTEATI GIXT SATART &l T&qT L T2, AT TG FIAT T |

froquft 2 . foory affRufaat & "= & "ar s vE e sedfigare @ oft e § gaer o #r
UTS AT qaT ¢ S8 979 ITAE Aeareh § H AS AgdT 7 gl J9rd o IFHrEar 7 ey
HEAT T &T T2 F1S Ut 98y are w2 ofF g1 e w97 A F wargan vEr gy %
IEF AT I¥ IFHIEATE Kl I THAT | Fo {337 ST ToFetT 2 |

foroquft 3 . o IwiiEa 7 s sgar wta w7 A g fheq 39 ure el Reatemme i v =Ry
2 a1 Y G AT 9l & ag ot ST &1 Seed F7 9ahdT g T S9 AT &
e o ade § waer o ST 'Rar 2

7. IFHTEATIT T AT F Arfed | Raiia o F7 quarT daeq w7471 A8 |

8. ST SFHIEATY T3 AR § TIT 7 JEATE T F FH F7 g gl 1 (et w17 % oo @i =7 & Fg
FHAT 21 o srfeas a1 3R 3w w2 R =fRe ot /i €, seht = S ardstaeE et § farea g, 39 =
A9 T qRE= (veTelaT) FAT T 3 Ieeia sra wrtea/faam F srewer #ir forfeg =7 # 75 gea w fear g &
gl 7T % o smerew AT g




[9rT I—Ems 1] AR <pT TSTAA ¢ SHTERIT 9

IEHTEETT &7 &1 T@AT TR0 T af% AT &7 396 AT F 39 3<h TEHEAT F o0 siraae Hea/q37ar &
Tod  Hag AAATT UFhd U Fls T (Hedr & a1 SAaT AeEa-T7 TENFA (AT ST T T /3Tl IFHIEART TF FT &F
SIT |FeAT Bl

9. IFEATT F ATAEH-TF T IEHT AT F THIHIT FIA T THAT H TAM ATTS F Fae H AR F7 fHoiy
Hfead AT |

TEAT | AR FA ATl SFHTATE g TS & of o0 o TErear § yaer a1 o forw arsrar it a4t ord & 2
2 | areT & 39 a4t T, e forw e 9 39 vaer A € sreiq o wiear a9 SneATeRte aiveAv, | I ToeT

T SAATeaH R TAT 34 (LT arrar it ordt Ff 1 #3392 aaria gom | 7w forfa adyar aum araree
T & TgS AT IS H TATIH FLA UL Tg TAT AAAT & T TToram T Fohegl ot ol T2T A1 &3 & a1 SIART FI7 9reqr
F foru St STtEaT T FT &1 STus |

10. ot Sfiam & weT § a9 9% Jai o4 QAT AT S I 6 I 9T ATTRT FT TALT THTOT-T7
(afefrere s vefie™) T 2T |

11. srrer 9 R sefteare it et 97 srerar =Jifva G gr—
(1) et oft srehre | oot SeiaaTer o fore awed s foham 8, srera

2) ATH T FT TLHAT 4T &, sraam

(3) et e =t | B =T § FEETEE w37 8, Juar

(4) STt JHTOT-9 IT UH JHIO-05 Joqa 0 & Sed q=at v f&aemer @ 2,
EREN

(5) T AT S a<heT XU 8 a1 Tl weeaget g2 v Ry g, st

(6) T # yaer a % forw T v sifRetaa sterer s st # agr
foram &, sroram

(7) TEAT F FHA A G FT TR AT 2, AT

(8) IAL TREARTAT I STET ST (or@T g, ST Ao WTOT § STAqx AT hv gf, 4T

9) THEHAT- AT 7 A R T T geaer BT Ern, Am

(10) TAT T F forw s g e st S awenr AT 21 At s

st it o arfy ag=d g, A

(11) THAT % T A AOATSEA RIS/ 2o AT Tl a0 Fohre 7
TSI STRLOT AT A ATAT HATE T F & § TANT 70 ST Fahel ATAT
FTE = ITHLOT FAT FTd g AT AT TTH T TTAT AT 2 |

(12) TEHET Y STATT IT U IFHIGATI HT 9 T FHI-TF F 1T [T Aqaent
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@) 38 el w9 & srerar v ARyt sefa F foo—
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(iv) =i (v) & Raifia &1 & segfa & awar )

(iv) STfEaml it seqia w2 a0 A, ged gge adt afvret § Rfeat £ g dear f i e #§ v @wqa
IEfTEET At TH F GEAT § T AT AT, TG TS i e gy a9t F 39 sefreanst £ gear g2
W FATUIAT, ST I (i) F ITeqE F ATHTE TTAAT ATAT FAF ATAES] # T R srerar ge v v G foer g
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F wag H Rty £ wfarr o S 7% e T ST == e St § sefteard i g g, e aof
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F A e &9 9 s Jiiuq e 70 swifieard # sreed giHar § arge w2 f@am s

SHiTEaRT #T 4 Tad TR ariRa vhar @ de6fia Rt i S arfda G smar ) o @ s
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ghat ¢ & RAf¥rer damsi & forg serr-srenr arifa ade Mgifa §) og: sefied g e s g fF s
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21, IS =ATRAT T TSHITE o ATF AGHE Tl FI h ST F AR g forw arw f3vfer 3 sqam,
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HTAST = TIael o HIEAT | HIETh &7 F ST HIT| SR 6T g =TI hayer 37 STHIGATE F qTHer § it S[Tosfy, s
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(-1 — 200 s o7 Fw-1l — 300 %) 21T AT A A TEF T F AT ZRT agF Hivd sefEar 8 e
I Y T TLT/FLO-I| 7T § yaer % o o g F9d B F wumE/Ee-l wiear § g3 F o segem 9 g
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fetfa w1 F form AT Som sam/Ee-1 whear § g3 R 1o sefearl f et 39 aeT F qreay § w8 S
arett Rt it ot st et &1 e &2 & 9 AT gt

feoqur — | yTSER/=Rr-| T F ATHT A AT S ATR T 9T (UTe-1) ST e taa fum @ fAfdne
TIY (Y-11) § =[FaH TeF FF F WAL F AT 9T TS FaAT (Tera/7e0-1l) 767 F w aersr g1 owF
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Irftaamet & gt AT A st
feoqur — 11 a=qi=g woF-a=t # It g sifshd ora SRt % forw &= (AArtes wrfdT) grm
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3.2 F20T-|| & =rfhed g¥reror 2T e forw 200 & g
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e atia o Tu —@Faw a@F o6F vTea w2 e IFEardd & 9w-ll (SRR 9ire) F o gemar
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TH I % I TIT g
v Fafy aftrwaw ST
7 - | Rifdw Shfad
weq o=74-| (Farfae Sshfae) 3 300
weq o =71-1| (Frfaer Sshfaae) 3 300
5l 600




16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

faww Fafy aAftraw i
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(TFIF): AR, TOTEH TAT FA & HTIEE]

HHe: FTe, =T, 01, T3, Afereaard qan At adeqor; a7 7 @fide qrefv & F@hre: o vg Gt afer, FFe
srferfrsront w1 srf¥resreas : sraaaEt i AT aur -t &t
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2. 9 Fifyd :

yegeaTaT i, sioa, B sfaaw, B, BEw B, sfes g Gt &1 9 3o, @wm@r @9 samerm
fRrgta, T wfaad, a&, sTosqor aur g

3. §EATHS ey

it & g it g dayreon, viaeat aur GAEfaAt F T, S Ao 99T SIS I, g6 9T AIE
gfaaet &t sraareor; [t o affat @ =t w1 @y, 0, g, =" ;6 91, THE-0ET, e 9 T@ i uh
=T qgtaat; ueher =ft qur werters 3t shrem yomeft 7 g or wonte @ fAetfaa Feer; woges aranfa e
#T AFLYTTOMT. AT TIT

4. TEITd & =1 BT ATHHAT

Fraefier aiaeer fafer % fRrgia, @ Tor adieT o w1 oAfSrreds, gxa AT 93T TG9 St &1 ateehens, AT @<,
e, A=NNE Fadl, F<H AT sTforered & fAgia

5. Fehie aur TS @it #r sfeeud

T, ATEOT, T TS T TqFq 9 FT AT TTeAT ATTFeqd; awat, T, fofea, dar, fefHw dam, @it v
srf¥rerensr; aratit qun fAfeet afte @-aftee we afttwmeas F fgra; a= a1 et e, & g=1
e |

6. fwfor v, s ud yee
fAAT- ST, ST, Tae A ud yayd, S siava Taed & AT {AE qradl & "reAw ¥ e oY fafay

T & HIT F1 deds ooy enfie §; fAfag gww & wrt 6 qr-g=t #7 fAeeryrn [ st va |@faer saue,
AT TR, STATaehdT, T ARTd; A STTERrgor; SIioe qeeT ud fHegro

AUl

1. O Y=L # VAT, FAAfed AMA quT S faega

(F) T FiTAH, FFATSS qIRHT Y4TE, ATIHT 4TS

e At faerard; e ferecrr qur wtefert; ware g wfadt T araa affq ava afad; yarg s e, fra
e qAT A=, A (S), Searas, qEd Ios arfedT * Hgia, yarg FEsr, S, Wew,; Tt dead)

(@) saafa e o st foea

fafag 9w, 17 9|« gEataa Zared-YaTe, a0 ud H1a-fAered ames; GEa qe-anfita & afyeam, e,
ST TEAA, AT (20T

2. S9-RAFT qur S/ gaee ShRad:

Sa-fasT 9%, -5 G, §7 F9-GST a9 9faq Aiwst F1 Feewn; g ST 39T T (o), @4
FRTTRT (WIRTATSIT); aTE, TET A IR Tew; TATAIT T AHAT|

S HETHA SSOTAIT . T % ag3esiiT ITART, q&T &7 TIT ITh eq7ar, F=re i gonferat, ser it 97 F7 sfrewer;
HHTYA- AT qAT 9 ATH, TUEd, 7% 3T FTA-Aawra sisraweqs, Aty ate, y97d, f&Fue, S0 daasms, aw

o fRator #1F (F), Tt s e Autr &, 32 a9 e afvwens; qg¥ afvwen, Rt o we-wama i
FFYTLOTY, FT FA==or, 9t %7 AT T IEHT fFoeroo|
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3. gataur S :
(%) 51« sqfd SShfaad :
T, ATHe, Ut AT TAT ST T TV ¥ IHHT ITATE; ATHIV, TEIRT AT A= STer Argfe; ser ht wifa,

T ST ST OTaTd, St o YguT qed S S THTH, STeT ¥ W AT SAHAT; TAST 6 HIAH, ST AT F2A,
Ster faaeor Aaa|

(@) srafaree s SR :

T AT T T AT TS AT, WeASTel (HTaoT) T THA R0 ¥ IHAT T2, TR TOITerai| werster
FAEAT VUITEAT F T AT TITITE, F] AT T [HaarT Jorredr it AFrsE=r ua Jfoaweud; e (TosT) Tae,
S sfgsmat (Trque) F7 3U=Te, AIe™ To1 IT=1a afgaral &1 TSRt ortad §; SR 9T it qaste
JaEd Aigd aigend STATE H4|

(1) e FAqfArse yaeT

1 fereT F S AT IAAT avfieor, ForEH sHdr Taed Tumelt i SRS A atvwens orftuer € Aaere soreft,
sfareet & aresTs wee i e SShfRe g g y=

(%) Ay, eafs wgwor qoar qriRafadt s :

FTETIOMT J9T = ForaT agfar

4. y-enfid Shftad qur e Shfted

(%) F-stenfdt ShfAad : 937 s srarsET ue Gty gar i @A, attEn, Gy e ua s ageey;
farforse Jamefiaar oie e, |diesrar, Seea a7 stosqor gfarer; ga1 a9 (1 Jor) frgia o gar # widee feaw,
e % o7 3 g

(@) ffa TR : fi7 F yavr va 5797 W<, a8 quar, A @, saeft qor 72 it #r safSererT T
T e, BT Tt faeeuur, gg dedy (e urERHe), S aUT gaT GAUTE g TR, Fedwvr ¥ srfvweus, -

Ao (IS Wit fRFwe) F frgia

5. ggor ud -fawm

(F) aeor ; g w1 e, By gy, ghat, S Tur st F araa F Syswwer i e e ey
T ST (Fiee TEEATHT), e TS« feew; At a9, S, 32e daad (e §fF#6) e,
qferaTst, A=, Tol, TS & S@U(TATSAHE) TAT Taa1 HT A& ATHATH, TH! Hl [Foaa<i(HiET A3z AiF 79)|
(@) F-Rsm : SAHREE -fAas @i aRaseret § 396 SIyaiT #1 st

6. afags ShfAad :

TWAL- AT Ue fAior ugfa, s@er qur sEradT BSres; ararang a9 ve [, vt i e Tede
fewre= % fagia

&1 Rty (e=fein)- s, Fato $i f&fe, aae(@F) 71 Ferm, Sefaew, swrer sa&awT 7o ararad (derdaed)|

X Yoo ersaTarett, AT, RS auT TE-vEre i Tgiaat, 1ot (@ F) F e

HTQIMG- 3T, ATHITH 3T AT ST

fraTaeae- st sarsET Ue e

arat/fawy : gt SR
IR #/70-] 7G8T % FEqiits T} & vl 7 afeafaa gisawa (s AT 9930 #7 19 aifaT §) a9 r
FHT/FIT-I] TGEGT F TRIRTE FH71T 3 991 T4T GG/ FT FTT-317T G117 |
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Jue|
1. 9 gt :
JIAT FT FEAATET ATYTIUTG ST IAHT [OTH, AATHE, T ST, IeqATashal, T F THHI, TATAT FHT THIHIT
AT IHH AT, AT TLAT T 9T AT, FTOT A [Fegee YaTe, 9= § § Yarg a97 Uredi § rar=adr g
2. ST ) et sa:
SEATTCERT SO a7 WiRATe; f9E 7amed & e, SEHNTaaT &7 S (SEFHie), T\ g7 B Faw; oy,

T TAFTIAT TAT ITSLAT; Folt TRAAT & HATrd SEANTTas 7l &7 foreaaor: I, sy, S aar gorer =, sradt qor
FrEqtara I, AT qurE; T s

FOHT AT F AT, R o srffae oar warg, avdr wia<re, fha(dw), gora a=m Totad Sage, Sagat ST ae
2 gedad, At Foar siawor- Ao st siqzor urie; Faua aur g9, SeAr ARt fAemee e
TFHST TLRTHE T 8) |

3. st S5, wefiaer six araTggan

THATS U HIATS T, T YOIt ¥ Jeah, ATSHT ST o [HITae 07 3T T, S8, Icasid Ud Jeeoid (Fa=om|
aroq-gdfted geftaq, wofias g=7 ud F13 FR(@ET argsa), ahfRT (@), saftm(EEaw), arfta=(zaares) a9 569
SUFII, T YT hT Tl Tormierat S areq Sqenyor, areq S, 19 e aor ateeq s gefia) argardites o
U ORATG, gErd (FF6) 912, gETd Ud S arardad, 9T Tu Ud 17 99|

4. z=t A=

TATITHT UF JOf 9, Yoad o, FodA= U Wi Zared, 9 e, e a7 foramar frgia, arsy o 9 aaie, 9497
e frgia- v ste gt e S e, st ve goff wdifes- fgia ua s

5. faega @ ShfAad

IR T e T AT (TS ed) U [AEara(SEie), U9 Ud 394 qUhH, F T fFeerr, aige, arey aqizT q9r
B @9 F 77 geF 99 gaiE(FEay), ag-fAems, Ruaaea sfEfreer qor e faw- =3 frgia, fere,
TR TE ATA

6. F=IT & TATHCONY &

Hiv fafheor, =T ar9 S §Ug0 - FAe Tole U7 RO Feldet- Tl Tl 97 [AuTEA| "/ arT el §eTe,
FLIANT —araq, ofad v PR ST, H T reaty T (WA Bleaearss fedeid); arq ol F alad,
AT U SATHT (2T5S) Fotl- (A3 Ua I, Soft 9t % =ATagrih fgidl

YT - 1l

7. it Shfaad:

T TUTAT T (FeTo0T, SV, Fiegdh TAT [EcA Feg, ATdenl, Taad Ua fagpfa—sgaa sfaaa ua @Ffd, ST arger a=w
HTETT T A, T TIATA-TAAT TAT S TTTael T HFTT, Tq TAT e AT/ MenT

8. Shifaad armrfi:

qAa foreed T, fsaemq T O e, FOAT ITATT, ATgHT TAT AAGHT 4Tq, AeTieas: aTHIATr, F97 AT F qorqa
e, AT TOTer T TETE0T, HeATeor THATH T fFE= |

9. FiRfiwr ug wshi= ;

SEATTRT & YT, AT, Trefierar, ST, SIEITTaaT fereeroor, Jeaend fRarfarter T av1 ud @vor faeewor, a9 @
UH Had g HW, Twe(d T, Tt AGIHT FT-aHiad qoT SeHiad taSieuE Yumet w1 qFT U quiiied H,




[wrT I-@ve 1] RA h1 ASUA : STHIYRO 21

TTETHA TOITe], @ e, omre e f wifaw aft—<da af=sew fr snfafy, faa fga, st
TR, safawr, gefod, afta vd ad@Rme, Rrmrer-awe, gg#a va st Ttas feeror-ado (garse?)-
ek TorarTtater, weree ot sfereher, o Ud TeamITHT gea| T &7 Sqed, o Ae - A arHarsd, g Ud T,
arfafe= v gurtereart ey |

10. st sraga & Ao

=T we s 9T 7 AfreRen, Wiar fagra, aifa ey T ue-ua e, wofi=i sraaat 59 Rade, s q9r Fraer
STrE, omve, T e, TfehT ua werfes gus 7T, o vd a9+, T -sa o & ATHEeT ® Hgid |

11. fRstor, sirenfRieE auT sgear SShfad

e FRA-Hed WBIHT, Hed sarsfasr, Hefeneor qar 9ofiv e s=mee, &, searas (fhe) aam atgeomr,
AafasTe ud A, FreEe udhga [, ueuHuE, 3cmed, FieEr ot I, aegEr [ qor |@her
AT Ue-fEaredy, SRar sraemeomd qur srfeerafoer freasiaar, @iiar Heemor, gefidt #um, =rer sfgmgm,
FIT TEGA, AT ATAA, T T AT TGqAA, T A9, ey qoar ot fEreeryor, = @eaor, sEea s
¥ uq &1 & gfafy |

12. AFTAET AT Ao

TTSHIITEEY U HTShIee[dy, AT, STUTHA, TS/, FFET SR, TUTHE AT Hele?, T7a% Ud FHTee,

ST @AXUHTT, i TaTd q76%, ftedwer sasiee, s, sreaerdiq, ararad Ud ga=arierd d=resh, Afayaor
Hrex, AT gomreft-sifaefi sorelt v srivrdtr wtew, M=o g%, Feefrar qur Seftaar, Jerfer, Tere afiwo,
Tere fAfAdem, wdiwwT (FiFfaE), T a1 ThT gqEtadst, qunt [deiw ofiw =3 srefi # ooqew wHiw,
THHTTET T |

T Shfaad
IRE#/F0T-1 7081 % FEqlate I9) F 9=l F1 aiFgferd yrzawa (Fad AT 9937 #7 9379 afae §) a«ar
TETA/T-l TGT ¥ TRARF FHIC F 9 TIT GG FT FAT-T G197 |

U

1. hfaad i
#ferm frgia, A w1 o7 smeae afe, Yefw adfiwaer goret, st st aefiamon i dawe g w1 g
T & qerens Afea, e aiwas, Afad Feare, e e [ftase, @, aag a9 araas gwrEd | wi
Sofy, e, AT i Aok e g, yTte @ oA 7T ey, gitas 93, ) @) e i 09,
sy g, wiEsar vd giferf goqa g, sfed feia, ags =3, amre 6 @ faen, aghey @i
TquTFT ey |
2. fA=gm arft:
e SRt arft, Twfes srame=aT v 3, frfis aard, T mard, grad werd-ge g, qor sie s,
THTSE Alg-qahd TaTYH Y HeF ; 316 AGEAT WiTaehl & g (HGTa,; Ao, TH1e HargahaT, a1 Tar] ¥ ATdarasi &
1 gt |
3. faega afwy sk a=:

qRwe qed, qed® ATH, HATUA, FA0A, qre AT qor fAoervor, swgef fEma yarg T deest &rd, J9fA, e &
AT Y rferwaw foera stavor fRrgia, Y siw vxfy qeas £ afors s, arearer vt sEear Geaw, ga
e deeudT, F-91E Fea®, Brestt afivay, gras gRag aofvgy, wa Rgia, feg, T, aaaa @i i sreer faaaon
F 0 FE=a & oY e, TFhAR o Iy 39 #1 AW, SeEa, wraed Jariar; faae wi aHiEe |
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4. 3YA TE TR WY

aTa % forgia, Tavear, aiveEar o 7, g o At 59 29, 7o dlg, STAAETHET ST Y00 JEHE STH;
qreest, Ta=a warg, afed, o0 e Afsd FTH T A9, ITHRT TR, FTSfeat Freedler #i¥ Aedie, &, 997
T gt Ao, F-Hie, e, Faamrfir ey, S fFes, waeE, sivegme F g fgi, drweT wita gt
& fiaid |

5. HFEL & Yawg fgia:

TEAT JOITeAt, Teira Sreriorg, i STt &, g aTeqehett, dvea TR I, aré/er <7 JUr amiaresem,
wfefier 7fe, STer AETor qo S=rer YTt  qerdcd aUT FeatT, aredtas HHIL, B YUITet!, TRITHT 9T o qed,
TEd IATE |

6. TS SSAAARGT & yoaE:

Tft FreFe, TATSH TAT Srafoeed % qorded 3T I (AT, SF T Hhiee ThFe graforeed (51T, THEE qom

THsTHURSSUE), At ywe F gEiored e ETER, THqed Tay U7 Argid AT, e 9T 9w gh,
Freds T wET |

Y- 1l
1. Tl 3R Rsfies @it :
AT TEATRIAL-ATHALA ST AIIAN, HATSIATHT 3T AHHF AL Aiohe, AeTiaay, Heel argsied, Jvie
Y giee Afde, T/ET &Y /T Fravey, fheex Az F Aemaa acd ofiT AquaN, QT Uided {hea?, ATSHSEEY &
AT T - AFAYSS AT AAIANT, (T UHIHT qihel & A acd, TATAN S F AT qcd, TG ¥
Rafgerem, @ T §T AeTE, aradier i REftaw, @ aqura &1 G@ha, Rsfled @9 F qoyd d, TEEms,
FATTromT, T, Orererd) ST aTgH ST Wedlv (3T, T STg" AT F=1T orrierar |
2. yoriferat sl @Fa NAfRET:
qaq Y qEad-wre dahdl #1 fAwaor, fafte siw ehfenT sravem, YT aew-seafde v SHgera yorferat, aaq
ATATER FRal T BIAT HIES STAfATerea, SEqienT S, WINIT T doa I=a%id, U UF &, W g9, I9ad
FTETST TAHRTH, TH AT AT (hoaT, S S A [hoa?, STETT TIT=q <0 |
3. fAi=rr yonfer

Frea® & RIgTd, ZFawT F1d, soli® A AT Hoha TaTg La@r=r, R sraear qfeai, EIreav siw 39 AT, T39-

gifaes Aave, ArsfFace aadis, aie wied, ga forgay, we=qr, €ar =7 drar-ge=ar sfowr, sl faeamr,
&ATORT ST ShTFrelell Yeuied fedwor, sEear e Aied, dawT o= g, Feerr siT sEee, Wi sEen
afadaefie frede, drearsd «fiw senfies A=

4. 3= wefie;

Tahet ol SEHTHY, T-TheT ZTFARTHT - FTSI, THTAL ATTLL, ATal- TFARTHT, ol ®aTaLor fHgid, o €1 g9fis - T,
ATEfE, Svex sfsrerevr, sri=e gfafwar siv R afvady, qredt &1 @i gET o wta =, st @ - g,
sohTY, fAoaTee srfsrereror, weré grar i it R, et wefie - foaree, fAfFmm, Seved &7 qarea s, qee
TTE ZIAT, ATAALA ST ATTANT, FAT AT T HIeT |

5. qTaR YOI

AT R SUTEd Sheqq Ty, 919, A9 T T adied, i dred qied i Aeared, Fae Foamed, egere,
FILAT 3T 2T Trehid, Aaed Fea Hory s, Tuiia deeh, T faeervor, geer gorferat & fRrgia, 519 seear fer &
AT T 3T FBshraer wwar, afthe a6, W27 i (i - g fawor swferr, fBrm sorfest & ffer [ea,
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TaTg TAeeTor, Fieest M= ST SRS AT, Tt ST Hehed Ty, a9 a9 ST 9= q19ave, TaasS et
T Y THUEEUH Heheqdrd, faea yormelt srtashr it Feenard, fFata Saamed, |17 e arg fEeE, s G
THTIATH, TATILOT T, e sreformes & gerga frgia |
6. faega =T 3R JT:
AT T STaTe, grfeaees, Jrsiiay, fousa, shdten, tHauaudsdr i aresietd-fEa safsererr s siqvem &
fargra, fofir afhe, s e W Ewmd, e e - of e va oy [afa, =i va gaade & fai,
FHTATST A ST Y TH Fodl T qA9d Gheqary, SHT-THT Ra=e 91T Fwaved, 3=9 (Nde Frated, gre hraawr
Tredad SiY SeawhH e, A sl |

/Ay : gawgifd E gEa SRad
IR#/Fr-1 TG8T % TGl IF) F 99/ F7 aiFafaa gem#a (Fad @A 990 #1 92979 aiaT §) a9 ar
FEAT/F-I THEHT F GTRIRF I F F9%-1 T9T F9/ FT ATT-T G1597 |

Ja-

1. T ToFTiAET Sefifaadt:

AZATAHI & AT qod; SIS, eoee? & AT T AT ATHerewr; [fFe s & forg s1re; siwer ud fiee y919
TrfesTEaT (A1), SUREE, THATAUEHLAY); = T F ariesreay nreeiwre, Aot diT o= ke TR |fhat
F AT qcd (STEHT); TTATIAL, THATH T HUHATH ASHT; TG ASHN F AT qcd, AT TFATRIETH 3T
ST ATV [ Seeraet v/ f2ese; et Toaaral & qora acd Y I SquaT |

2. gava faege ShfAad:

T gfthe—egy va s f&fa, Tor siv Jea oo, gffz onww; seee-afatesy, e va o &t soror
SUHUE ¥ IHH TANT; UHA 6o UHT AFhe; FAHRIAT, IAAT;, T acd - st 7efi, sreaea aefie i qamrfa 7efi+;
ITYT TN AA-GAT qd; ST (o2ga, T, TIHT], a7, 1Y TN F qoqa aod i 396 T |

3. grft fa=me:

o <Sifead |, freee weaae va Fiear; fafes arft - =, 20, mEfET o s, saseif=ear &
TR ATUAEH, TeFaw, UEH Ud AR, FEehrg araft, goaqd aod, avfiweor, wersed, B, Rr-geadig armft siv
Tqoeh; AT ATEA-GA T acd AT, QfEweer, e, 9 F97 ST =R, A9-aem e/ qrae A /seaead qredt e
AT, STfa=TeTeRd T, TFIT |

4. TR 7T ) A % Rgia:

qTY, FETH, TREAT 3T qTFF F (Hgid, AT F forw vAreri< iz sfies yonferat, Afd e sty % forg wra ==, 7m0
sttt & At siferereor, qfewt, wifeadia foemor T aw i, f=-fae@ vt % foro am yomferr;
AL F AT acd; AT oY Raw & fafse w1 & atishe, Aferrgor Turrett & gorqq < |

5. AT+ Rgia:

Teah AT TF g, ATE-Iedl BT, T Ru¥ qunE e grear-are ue  ff "fdet w1 ey s fEeerr;
AT STARIAT T TANT FIA g0 deash ATEadrsl #1 gA-AUadl dihal o1 Higedr raq faeewom, 2 11 Jeas
TTHTeT-gTEiET favg UF oIeaeor Td; qeaat & (T saeT qrear; fRuw sraear samashg fareerym

6. TATeiT X Rsfiew gfdhe;

TMAET & oY Hhd GHET dfe, ASETT i The; fafew yann # fow sme afdhe; fiodl 1d SUwsd TFe s
affet F1 afaafasor ua fouwar; TretiEa #1 e/ - vwa/agaw; fiead Ud A6, Ufaed fheas, 2wy,
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ATAEY, a9 w0, -0 Feaier; Fhoma e ud osEn difvw dew, (Sfea srdt W,

HF/AAANT Fiehe, Toal Tl a <l & AT qcd, HSeed/ToTead/[HuTST/ATeh T eE, e ue suraiT |

AT

1. TATANT A} FRsfies =R YorT=t

Jrgae (F2W) Tohd, T, 9TeAar Hgid, guar fgia, TareiT a=qmw fEsftze 91T o7 A= Ture-uny, THTH,
Fradtey/fafiaw, fgra/aata/maes, tauasre qoqr; sied =T qa qoa S SvferT, FarinT, wirsT, ey,
oy, g fFer-stea/Aitar; Reflea Ars@em: wuas, uwues, duaes; By st S<$uan, twdioay,
LAY, Atftawer g=1; wrgaw wittara, fgra, aefammT |

2. A=y orret

forTaer g srortferat w1 aRfferor; BREe o gorelt REid w7 S Guan, Jomet vy STEweE a°T SAET SATHAN,
R T, TSA-giaew FHETdr, ®e drdl, MiFawe/ate wicy; freas Tormet-go a7 a8 99 T, fawar e,

oo feurfa, o i smafeq ot fEecror; AT et #1 RS, Fvaased, @i/ FFaaa9+ & ad, TSt
S TR A= |

3. FTYET TIAST TUT ATECHAT

FrAaTEr aregaaT, Ffrg, S/ aRtATESeE, FHRT Ao, T ITweer, ygtadt; grRaa/ATeaaT 4T ST
fReTor o SR, ST yorredy - Wera dc, Tiward, e ard, ST, SRR yae, araEi s, wree yore,
YA TAT GLEAT; =TT o9, Fafse yerre, faeroard s e, zismem aur agata [, TRrfE aror % aa; i
IATEA |

4, T Al :

AT FAFAT % qAd, HFAAA 6 THIHLOT-FAATAT AT, T, T2 Hgia, At MfEam & arew § qi =97,
TETHIA ATeea-fAa Y, qoga d, TR w1, yiaerar ema/atEdd, ve-aaier, gew ST, T4,
FATZZH- AT, STIATHRIT THTE, HIE, F-aA1 sAgfed, FATd, Tagd e Ueedr- fafFwo de, uwea/faga, afey,
=g - atwa/ [Afew, frgia, e

5. Iq gaaIwe fauy :

Froeruears st e, ey, sretamaae, i, e Siuauaers e fEia, varue/smsy/
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Hee AfHEear i AT ST grEETe A i At gfvet § g vommaw I F sfderiat F e
T T SR ATTHE AT A, IAHT JATHT TAT TAGT F Hwd A oA & | e AT TEAR dedh &
WIAHIRTOT, TLEATY STHLU T ATHIT AGLAFATIA Fl TATE FEA, TLEATE Sot 117427 e (I S #fF) T T Yo<h S0
YT B SALETAT HIATAFT o HT AT ST TFAT g | F SR adfismeor, ss & 7, are € & uw snfy S qraehiaaor
At i [t sregae gt gu Seat § 97 o1 | "eo sfvEvarnr grEE T @i e g@E § qaa G
StToTT fSresr 3 gEEETe At Amion, geE=e @t gq ATSH T Oat w1 aATe F, T U o =fEr Eawor wrtwar,
TEEATE fwTT & waratcnss Uaal ToT 9gF AT, AT HaT qAT Yoaatdd dar § qasar, qear e oy § qor
TEEATT § 2 o7 feft A2 F 1 w2 qur 99 F Iy UES dedd AT qqrsi § qgradr w0 | gEEEar

FamT % eefia Fwrate a1 Gt s gfie o 1 w3 99T g S AITR T qTH STHaT JYat gy 7497 Hatta
ARG TRl T HTLUEL Ieg (el ATSHHLTE AT TITAT & GLEATE deddh & TATAT H T AT ST T T 5 |
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Fy yamafs 3=

FHAY TITEAF T ATARTRAT FT AT T ATHAT AT HSe ATHI=AT F FIAFATIT F FIL THAL0H AT
TOTETAH GIHHT & | I ATHTAC: AT TATHAF T/3g TTHAE I o ATARTAT A7 RA1E 87 3T o+ Iqea1aed %
8§ AT FEAFATIT F TgTTE H1 FGT | ITH AT FreAl & AoqTa TAATHT AT IHL0T, eATehe qAT STTeht
TUTAIM, FETATL ¥ ST, TAT ATHT HT TATTAT TAT TATAT 5 ATL-HTY ATUBT F The 150 Tt § TIAT qahe 11/
JOTE® FAAT LT AATF TNGIT o i TTAT BRI | S TATHAE I ATt wl gee=re f=Aamr % f&fa
FfAet § qara faar s arfs greEme fifa fAmt, we=m qor vas 39r yeraret S arsd T adt, Sed age
AT, ARST TAT AT eAadd qaT ATH g, TAHdT, AALSIT Hael, A (ORI, A SHTLAT/EATIAT HIHAL, AT
SE/EEET At & Ao, EEE g9t O e F AmHe arfe ® wEt 7 A v # g
Fram/arE=T A # SY-"ETReaH/ais IT-AgTHaed F Hel TqOd FTaias ad7 Jaedhd agEar < 94 | F
ST, IR qoT @9e U ugid F U v YT gq oo t/SeTI_ T %, Aar Ararastei| et
ATSHHLYTEN TTEATE TATAST AT LA FIT AATALTG Arpfaad F forg oft awardt gir )

Ty yamafas T X Sy vawRw e

FEEAT (9T & T Tavee 3T e & o7 ITardt EE AT AR H ST-Hg A A11d (Hei7 0 a0
TTHA | TEEATE AAN A1 3F &¢I Ag0IaT T FaT gl EA 9T F &7 F1aieT & 9q@ & &7 § a7
AT, FEAT, SRR, 0T gEE=T FAtFeadt, s foerraat enfy & gefda el afatatest & sard g 3
AT, fASITET ST JOrTfert F 6TeA Ud Yaeed/AeRTit ITART g TaT ATt Rafaat § qoar avhe g
77 foffa 1 Ra § ATSHOLET TTEATT GATART & dedeh fi TATIAT & {0 ITErdy gl TZEAT TSI e §
Y IT-AGTHTIF 3T IT-WETHAH TATE Tt § STqeeTe ud s, fAafesr gge=me srentthat w1 qefiwo,
GEEATE SUFUIT T ATHTT SATFITHRATA HT TATE FIA F (o1 IRt 21 F S & Fefrereor siiw ams & g, s £ &
TF s 9 AT A it @i sregee 99z Joat § 9w o gy gamEEE I2/3g JarEeE I F
FtgrsTRAT T gEE=R @AanT geares § Bt gf¥et F vart F €9 § q91a 367 ST arfE g@E@=e Jifd a9,
EEATY & forw ArsEfRET orat 7 GO #3393 Us &9 F ararar Sad Jar a% 9g=, SAiweT 991 o7 geaatdd &6,
qAHAT, AAUEIT T, AR [AFAT, AT TATEH/EATTT ATHS, TSR &7 6 ITHA/EFmHT Ay it [,
TEHATT § HIZ TG LT F ATAS oNfS onfAe €, % wat a1 [Averd #34 § = A9 i ga@=are s a1
SEEINT FETAAT T&TH FT TH|

I=a JAEiAT IT + / aATgER AT

=9 I F ATARIET ratee qre 9 e Sifai & s« s wonfia s # fore sl g S arfis
T oliT TEA/TFET qeas & &7 § qequ gy g9 hiee el ff fafas smasasaret #1 ardaq #7 fiee IHel
BT AT ATSTAT 5 FIATeAIT HT GAT2T FLAT ST THT T ATAGHT ATHA ¢ | TATSHIL 97 il THT ATATISE ATHH
AALTFRATA & STLATT ATLATT TLHAATT & AT ST H A% FTATAIRAT il [T FT i Ieg amfae F:3 & for
ST ¢ | At g et accal g EEA/URET qeasht & GATiEad gRIAIRT A Uk o (o7 qeeT uS et
T ATAH Hleh AT AT FATH & o0 ST € | F SLEAT AW 3 Sfeavia Arasiieish &1 o ITHH AT Tq2TEHT

et T wrenfirEr, AT ATa SEHH/FATIET F "I, §ATd, Sea AT qHead e & o § T9TEA 37
Rt % T & 36 \gEEE AT ST st F T F w7 H Har ST e, AT, ST, i
GEEATT Fefetadl, ST forwrarat arfe & waterq et afafateat  sard gin

ofid Jgw=

T SEEATE % T8 ¢ T Jqaame #a¢ #7  ATIHT ST ATHE Far & (Tauau) F g9t e
FATA, AR TLEATE HT (LTS F| T AT STAATAA, LT, AR, TTHIT EEATT Feffaeiaet, S famrar
AT | HETerd & THRISAT FIT q=Ariord qt Tiafafa= &1 w9t gem

FY IR aAfFwrd (3 & @)~ @ . yu f-usata)
) ST & o T g g M. Tt g, ST aaqwe aaw 8w § @@« 7 (2. 44900-142400) I |
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(ii)

(iii)

(iv)

(v)

fAgiRe afveftar ox 2 ad $t sty F oo f sty | ety 9t o 1o swfigar & wrfisr ¥ g9
i warefa afafa i wrfarsr, sEEa gq AT w7 SSi STustt | auriY, 7% SR g TEET SHEd

Tet T srar g, 7 fAerie et afEte & 9o 99 B 3 99 v 991 aranT F qege a7 g5 e i
FEAAAT H AT T STUAAT |

T HAS TEAT ATAFT, e Freia av & oy @ 7 #7 g1, J(< ArEeq® gf, v I T80 Ja1 § Far
FIAT AT, ST ITRfrs AT srfarfaerg, 1948 #t T 6 F % YTadTT (1948 &7 56) ¥ 3T+ iavid a«Tu 0
ot & eremefie 2t

freft weft g Fefrat & forw woff fovw sro |y swfieamst it sy gea=m ateesrd & &9 § sadr e i
TG & I 99 & Ay % forw 797 w2 gq AfAfEse go § uF dg-07 741 gR |

Hreft et ey R =i fawriie we=f ket & e & oo safag sefieamt &t faamr g e f

TS TFLTEATT FISET & ATHTE THATTLASE T TIT FIAT T |
FY IR afFwrd Sft. . ww. 3o f, ToetEa) F 1w F duag FEt @) STaEiREt 71 aw

FAY FLEATT ATTHRT T AT A TLHAATE AT F SATRIT Tad Faree A7 (SAeuy) yhrst §

&1 ST | AT, SF9Ahar g 9% 3T qaTat w1 ITANT, gRE=e fAanr £ @fvs gf=4et § orar s | s+
FTLEAT ATYRET ATHTATAT TGTIH A9 ¥ ITH FUL F ATAARAT A7 RATE FET1 AT I FHA-TAT 9T HT 0T

FTAT T fAuTa F4 |
Aqa-1
AR & & R s Soft F fog Riffga Sag damsi/get f g=ft, arifRes sawsarEt o sriow
e afR
gt 1 - Rifaw Shfvad
#.9. QT & ATH Fraicas fAar C R E CEOE T
1 2 3 4
T

HNT, Toeg UAAES

2. WA Yera HeTe Har

AT FAAT AT AT

TS

HYAT, Toeg TH AT Toeq.

3. | et gty &

AT FAAT AT AT

THAL

ATATISF =T U ATYHRTAr AT F
AR F ATHTT

4. | wmdm T Shfed dar (Rfw | T weE ft, wH, THS, Teeg, UHE, UH UA
el =) AT

5. | WmdE EIRe) fmioft EEIE IR EIRIEl #t, T\, THE, T, THE UH A
(Farferen) Gl amma)

6. | Fesrr STt ST FAT /N F ST AT AT wH, UES, fvA, Ty, UEE, THUE, o,

Y, To, AT
7. | ¥ SR daT (FEE) TR AT AT AT AT | ofy v, UHA, Te, UHE, UH, AT,
EACATAGC | FY

3, 14 Teeg
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8. | =T T wEA WA i wg F H ULt | A THUE, Y, U, wHI, S, U, TH,
Ty, UHE, TH U AT =g
9, | T HEF WA H HeEF FEUET | AT #t, ", UEdl, Teey, UHE, U UA
arf¥rar (&rfee) qeseq
10, | &7 Softfee Fan(uadua) qeae g § | of s s &, ww, A, Tey, UwWS, UA ud
T.E.E (FLUE UE ) EIEES
11, | ATedtT Fiorer faerer &= T ST AT THATHS T E AT F AT
Aot - 1| FifAw Shfted
1. AT YT AT ST &aT AT STIET ATA e, TEd, A, ey, THE, THUE, Y,
T, Toog UH ANEseq
2. | et Yo s Aan AT FAAT ATA FAAT | vy, WS, AU, Ty, THE, THUE, A,
T A, Toog U ATEq
3. | FeErr St SR dA g w ST AT AT TH,UEE, #iue, sey,  UHs,
THUF, T, 3, To77, AT,
4. | FE Rea SR da qw w uE | Ao wwdl, v, uas, fiue, wE, v e b
RUEEEEIERER )
5. AT T SIRE) AR FAT (AT | TEerE () SET A gﬁ’@—{',@qé[w
TSty armar) AT AT
6. AT AT ATHTHE FaT et TH, THE, UH UF ey
7. | UHE AR § wErEd wrEaTds i KIEN] u, Iift, wer, ¥, Y, A, vE, wE, T,
THE T A
8 | AT AT H HEEE Atdgd @e | oua T, THE, UF UF AR
T
9. | ¥ A ua FifEE SShtaady #ar ST AT THAS TR ~ITT U ATERIAr Aerd &
AR % ATHATT
10. | I g-fasme "o S &ar | ey T
g “F
1. | T 2ear SSffaaaET (W, 5i1) LT sreET Y FT
12 | ¥frr SOy dar (@=%) g F | AC AAEA AT AT | ) vw, vH, Teeq, UHE, U, AT,
RUEEIESIRE KSUARE S &, 1d Teeg
13. | =T w=F SRR dar aqg F # (Rregm | 90 #t, ww, vHd, Teey, UwE, UM Uwd
T FitF) (FAEF S T8) HOmEEE B IRy
FAUTAF ATHAAT TG T
14. | ATCAT Fiorer fasrer Fa T ST AT THATHS T E AT F AT
fuft - 111 - e SHfEG
1. | AT Yo AEa SehfeEe g4 AT AT AT AT | vy, wH, fiuA, Tey, THE, THUE, Y,
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THAE 17, T
2. | At Yo e e AT FAAT ACA FAAT | ww, wHS, AUA, Toog, UWE, UAUH,
T AT, Toog TS ALEseg
3. | ¥ fAea ua FitE SSOEE "a&r | S STIar U TR~ U ATERIAr ded &
(Frega <ftfaard) A9 F AR
4, WWWW Ao @,@é,@@wm
5. | st sy fRwift & (=) AUt srerar fEt #, T, Teog U THS
6. | ¥ R TRt Far qn F ud @ | A T UH, UHE, dUA, UHE, T, UAU,
(ferere St =) freft, wer, 3ft, U A
7. | 9ndE T SSifeaw &ar (R | ST s A &, wa, &, & ey, vHE, UA UH
ZSifa) AT
8. | Md® FEAT W HEEE AMAT WER | AU TH, THE, TS UF AT
arferTey
9. | TEAT HATAAF HAT SUAS FE H AgFH | TS oTar v T, THE, oY, T, UHS
FEUTAR  atwdar g0 w(FEE
Fhfa),
10. | =r o gEE=TT WA i wE o § uEE | A waud, fifY, ve, FE, do e, e,
TooY, THE, T UH AEse]
11, | ATedtT Fiorer fasrer &= T ST AT THATHS 7 E AT F AT
Fuft — IV — g v e Shtad
1. | aredt o e SShfee aamr AT STraT AU wH, TEdl, fivA, Teeg, vaE, tHus, o,
A, Toog U ATEq
2. | et Yo sew e AT FAAT AT FAAT | vy, WS, f1UA, Toeq, THE, THUE, A,
T A, Toog U AT
3. | wrdtr gy fAwioft &ar (SSAfAd | sfrmer s it t, T\, THE, Ty, UH UEE
qITE)
4, | ATTT AEAT AATHE FAT Ao H, UHE, U UF AIEee]
5. | TUWS FT W GETIE FIAUTAS STAAT =Y eroraT ey uH, tad, o, Teey, UHE
6. | s Yo Rt dar wE w T AT AT T, U U AEse e
7. | wgTHE FEAT W AfAEFET 99w e TUH, THE, TF U4 A7Ese]
8. | Wty TAi=htH FaT, Fg & AO FAAT A FTAT | u, wH, TEL, Tooq, UHE, UH U
THeseL ALY
9. | wrEdiug # s gEEERATGFN WGg @ | AU AIAT A AT | v, vw, vHS, ooy, UNWE, UA U
THSse AT
10. | Sl farega S T qu F ud @ | doe, u=erd uH, wHdl, #Ud, THE, Ty, UHUW,
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NON O\ : [N o

(ZraFeiteal Ud gEE=TT S =adt Ig)

Y, ue, FHET, W, U2 A=y

11. | wef Frae e ar AT T AT THAUHS 7 T A0 6 8T

* 59 gt § deed T ST awanr g |

W fag i wfm w1 (Fwifeg fer § aqer) amfoe = aar affsRar d= g & aftgeer €. 16-
15/2010-S1=1 1l fami= 29.07.2013 ¥ faa=or & aqa &1

AT=uF T TWIfAq, ACE=uzF R yofAq, wAens=oaw aifq, f<r=ifdw R, esg=viaadia &,
TE=3AT, FCA=gHT, THE=IGAT, ARE=Y=TgaT q4qT1 forawr, di=varE, Wue=Safemt F W@ F areay |,
frdi=dfaa 9T gFaH, (=S4, M=o RAFaimEr, radt==a ¥ saud, fifrt=mRasfia garama

(i) : 9T § A ATAT AT F F99 & forw from Il 7 38 g w7 o[ AR v F e G S gg
T srerar it 3T-2oft i Frfega AT A

(i) : Fear 7 AF Ao Fw 5 srearht sreAmar wwron-us IwftEard wi ariiE fAwan e % s sretaa Rt
T ATH ITOT 3 5 (A=Y o0 ST F7 ATAHTT T2 Aot F2aT & |

Ave(iii) : FoAT SAqFG- 1l F FOT ITRT 9% g FwATTAT THor-u I5=qq F7 |

arare-|l
SIS X Feqqrar 1 faar
ST ot FEqAT FT AT FEqAT FT qQqT I .
e ¥ 7.0, e T, ATAT AT ATITHT T AETATA
TG, Was - 400027
T ¥ a2 g srewara e ¥z swuara, Rareeg,  #reer-
700001
@ AT T F T FTETATA A HeT ¥, FARAT, 72A1-803118
@ T T FR FETATA He9aY, qAea%-751017
Iy T FR FETATA FHT o, FFERE U, FAE o, [aoel-
110001
FCISASCE] TATATHATT aferd AT (T seaaTe, MEE-273012
TETaY €T YA | Fed AT AT, TETETE-781001
I AR T | Fe T TEIATA Ty TR, e A e 2w, SaE-
302006
ZferT Yo AT AT Lol e, AATATIH, TR, F=1-600209
FEAT AT TAA | FR I AETATA AT[ET ¥l FweAlAT, e rare-500003
EENECRCCINE R E R CIC] TET A9 e, FEHET-700043
T T Hew | FeT e feTae-495004
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REE
Zferor afsm Yo | Fe AT T e, gA1-580023
afery ey SO SAETAT SISt T FEIATE, ®YeT 6iAT A, ga
a2, §aE-400001
ofSry mer Y | Fe T seare T AThe, TeE-482001

FerfreaT e g Swfieart & forg s sifafRem g g §-

() T vhar i ardeream @ik Rifdar f s Rafa@ra/sETasaT: /st €78 @) Td
TR fit nfaria asgTge(www.indianrailways.gov.in)u< sqeiie wX & IT@f T Au=iiEl & g9y § Iufieary &

T A HIS fART g=ar ag) #sit st

(i) SwiiTEd # Rifar 9 RaiE-2018 & yu= i v wfdai ara it i a8 yo W w=ew f snfawries

39uTEe 9iq www.indianrailways.gov.in>>Railway Board>>News and Recruitment >>Engineering Services

Updates® STSAHIE FAT g

(i) SEfiEERE A, TR T AT R I™T BT I I 9T qTHYIE AHR & I BIEr 91 § 9 g |
e Sefiead # R s & g st iRt F g ageafRa B @ @, Raifa e § sgar
IAHT Y FAFAETET AT 9= qoT IFht G wiafAfy sy @y it |

Ccalll
=T - IV

JALAFAAT THIOT 9

(o 11 3= 11 7 SFeafa wrw<it ¥ swrm)
(Tor 9 ST A are Rt it i A o) )

9T STh T
FAHTH ITEITE
ATHTT FT
AT wrer
(FT =5
F9TTT )
THTOT T &, EGIE
RES ST EZ1 STrat H E2 Y A/t
RElRIGIAE ot
s Frfer g T, e
(fei [ wTE /=)
EEiCTu wrft fRardr e q AE/ATH/E EIEDCES
KL T dT EFT BERTE FAT AT T g, A
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SATATAS T T AT & M H AT G TG oo HAFTAT & I 21 ARG % e (Frorw =7 F Iear9)
IAET TATAT o Srdea/sTerEadr & Tierd T TAT FT Srehtord FoRaT 3T 8 i A= qrfersT | G697 STerFaar & aree
AT AT &:

i AT aix F1 ywAa A== =t it
3T Ader/mmfas srawan(%
)
1. EECE- ey @
2 T (e #
3 g AT JET
4 ST STrer £
5 ATATE HegdT X
6 AqTATEeR =ATre X

(FAT I ALFTATH! FTE & ST AW Aol 8)
2. =9 fRafa & o oY aga/ gga/Rafad & g /e 7 g i §97a9r 2|

3. STEFTAT FT ATRAA

(i) saeTT 7T 2,
seyar

(i) F AT A TR v 151 S AT % I T AT Tg THIT T .o,
....................... e o forT Jer 7gm
(i) (d1R) ()

@ I AT/ g
# TF AG/EHT S|
£ CIRVARIERIEI L]

4, Area F A THaT F THTr T At et e T 8-

FEATAS T Tpfa ST F A A STHTUT O STTET T ATl STTeraT< 7
BRI
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(rferg=ra Frfarcar sterrdy 3 sTiesa gearerendr)

(AT ST /i)
I =gk
FEATEAT/SE F1 e gfagearaT
TSrErh A7 & STeTRaT
ST o ST A T (=% =g oo v v e srieEd g sy R T € S v
" S T S B At ore e Py afRreTey AR et
LRI FTETATH o THE FTT Tdgearay e ST 7w

&1 8 g (e AR}

feoqoft : afy =g ywmor o= v T wrfasr g SrdY e T & S uE seert FEEy a8l @ dr 98 39 e F
e farfercar srfarardt g stageare e st o & ar g

feoqofy © qer fAem foaeis 31 femwae, 1996 #it atferg=mT /. va . 908 (2) F qgd wd & oo | Yarioq f&Fu T
of

kkkkkkkk

MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 27" September 2017
Engineering Services Examination Rules, 2018

No. 2017/E(GR)I/18/1.- The Rules for a Combined Competitive Engineering Services Examination to be held by the Union
Public Service Commission in 2018 for the purpose of filling vacancies in the following Services/Posts are, with the
concurrence of the Ministries/Departments concerned, published for general information.

CATEGORY I—CIVIL ENGINEERING

Group-A Services/Posts

(1) Indian Railway Service of Engineers.

(i) Indian Railway Stores Service (Civil Engineering Posts).

(iii) Indian Ordnance Factories Service AWM/JTS (Civil Engineering Post)

(iv) Central Engineering Service (Roads), Group-A (Civil Engineering Posts).

(vi) Central Water Engineering Service Gr ‘A’ (Civil Engineering Posts).

(vii) AEE(Civil Engg Posts) in Border Roads Engineering Service Gr ‘A’.

(viii) Indian Defence Service of Engineers.

(ix) Indian Skill Development Service.

CATEGORY II—MECHANICAL ENGINEERING

Group-A/B Services/Posts

(1) Indian Railway Service of Mechanical Engineers.

(i) Indian Railway Stores Service (Mechanical Engineering Posts).

(iii) Indian Ordnance Factories Service AWM/JTS (Mechanical Engineering Posts).
(iv) Central Water Engineering Service Gr ‘A’ (Mechanical Engineering Posts).

(v) AEE (Mech Engineering Posts) in Border Roads Engineering Service Gr ‘A’.
(vi) Indian Defence Service of Engineers (Mechanical Engineering Posts).

(vii) AEE Gr ‘A’ (Mechanical Engineering Posts) in the Corps of EME, Min of Defence.

(viii) Defence Aeronautical Quality Assurance Service/SSO-II (Mechanical).
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(ix) Central Power Engineering Service Gr ‘A’ (Mechanical Engineering Posts).

(x) Indian Skill Development Service.

(xi) Indian Naval Armament Service

(xii) Asstt. Naval Store Officer Grade-I (Mech. Engg. Posts) in Indian Navy

(xiii) Central Power Engineering Service Gr ‘B’ (Mechanical Engineering Posts).
CATEGORY III—ELECTRICAL ENGINEERING

Group-A/B Services/Posts

(1) Indian Railway Service of Electrical Engineers.

(ii) Indian Railway Stores Service (Electrical Engineering Posts).

(iii) Indian Ordnance Factories Service AWM/JTS (Electrical Engineering Posts).

(iv) Indian Defence Service of Engineers (Electrical Engineering Posts).

(v) AEE Gr ‘A’ (Electrical Engg. Posts) in Corps of EME, Min of Defence.

(vi) Defence Aeronautical Quality Assurance Service/SSO-II (Electrical)

(vii) Central Power Engineering Service Gr ‘A’ (Electrical Engineering Posts).

(viii) Indian Skill Development Service.

(ix) Indian Naval Armament Service

(x) Asstt. Naval Store Officer Grade-I (Electrical Engg. Posts) in Indian Navy.

(xi) Central Power Engineering Service Gr ‘B’ (Electrical Engineering Posts

CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING
Group-A/B Services/Posts

(1) Indian Railway Service of Signal Engineers.

(i) Indian Railway Stores Service (Telecommunication/Electronics Engineering Posts).

(iii) Indian Radio Regulatory Service Gr ‘A’.

(iv) Indian Ordnance Factories Service AWM/JTS (Electronics and Telecom Engineering Posts).
(v) AEE Gr ‘A’ (Electronics & Telecom Engineering Posts) in Corps of EME, Min of Defence.
(vi) Defence Aeronautical Quality Assurance Service/SSO-II (Electronics & Telecom.)

(vii) Central Power Engineering Service Gr ‘A’ (Electronics and Telecom Engineering Posts).
(viii) Indian Telecommunication Service Gr ‘A’.

(ix) Indian Skill Development Service.

(x) Indian Naval Armament Service

(xi) Asstt. Naval Store Officer Grade-I (Electronics & Telecom Engg. Posts) in Indian Navy.
(xii) Central Power Engineering Service Gr ‘B’ (Electronics and Telecom Engineering Posts).
(xiii) Junior Telecom Officer Gr ‘B’.

The examination will be conducted by the Union Public Service Commission in the manner prescribed in Appendix-I
to these Rules.

The dates on which and the places at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or
Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering. A candidate who
qualifies on the result of the written part of the examination will be required to indicate clearly in the detailed application form
the Services/Posts for which he/ she wishes to be considered in the order of preference. The candidate is advised to indicate as
many preferences as he/ she wishes to so that having regard to his/her rank in order of merit due consideration can be given to
his/her preferences when making appointment.

N.B. (i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules in the order
of preference in their detailed application form. In case a candidate does not give any preference for any Service/Post or
does not include certain Services/Posts in his/her application form, it will be assumed that he/ she has no specific
preference for those Services/Posts and in that event he/she shall be allocated to any of the remaining Services/Posts in
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the order as appearing in the notification and in which there are vacancies after allocation of candidates according to the
Services/ Posts of their preference.

(i) No request for addition/alteration in the preferences indicated by a candidate in his/her detailed application form will be
entertained by the Commission.

(iii) Departmental candidates are the candidates admitted to the examination under age relaxation [Vide Rule 5(b)]. Such
candidates may give their preferences for the Services/Posts in other Ministries/Departments also.

(iv) Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the posts mentioned in
the said proviso and their preference for the Services and Posts, if any, will be ignored.

(v) The candidates will be allotted to various Services/ Posts strictly in accordance with their merit position, preferences
exercised by them and number of vacancies, subject to their medical fitness.

3. The number of vacancies to be filled on the results of the examination will be specified in the Notice issued by the
Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes and physically disabled categories in respect of vacancies as may be fixed by the Government.

4. A candidate must be either :—

(a)
(b)
(©
(d)

(e)

a citizen of India, or
a subject of Nepal, or
a subject of Bhutan, or

a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently settling in
India, or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African countries of Kenya,
Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour a certificate
of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him/her by the Government of India.

5. (a) A candidate for this examination must have attained the age of 21 years and must not have attained the age of 30
years on the 1 August, 2018 i.c., he/she must have been born not earlier than 2" August, 1987 and not later than 1" August ,

1996.
(b)

The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the following

categories, if they are employed in a Department/ Office under the control of any of the authorities mentioned in column 1
below and apply for admission to the examination for all or any of the Service(s)/Post(s) mentioned in column 2, for which they
are otherwise eligible.

®

A candidate who holds substantively a permanent post in the particular Department/Office concerned. This relaxation
will not be admissible to a probationer appointed against a permanent post in the Department/Office during the period
of his probation. However, this relaxation will be admissible to a probationer so appointed provided he/she already
retains a lien on a permanent post in a Department/Office under the control of any of the authorites mentioned in
column 1 below.

(ii) A candidate who has been continuously in a temporary service on a regular basis in the particular Department/Office

for at least 3 years on the 1% August, 2018.

Column 1 Column 2
Ministry of Railways (Railway Board) ILR.S.E.
LR.S.M.E.
LR.S.EE.
LR.S.S.E.
LR.S.S.
Directorate General Ordnance Factories 1.O.F.S. Group ‘A’
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Central Electricity Authority CP.ES. Gr ‘A’ &CP.ES. Gr ‘B’
Ministry of Road Transport and Highways Central Engineering Service (Roads) Gr. ‘A’
Ministry of Telecommunication and Engineer in Indian Radio Regulatory Service Gr ‘A’
Information Technology, Deptt. of Indian Telecommunication Service Group ‘A’,
Telecommunication J.T.0.(G.CS. Gr. ‘B’)
Central Water Commission Central Water Engineering Service Gr ‘A’
Border Roads Organisation BRES Gr. ‘A’
Military Engineer Services Indian Defence Service of Engineers (IDSE) Group ‘A’
The Corps of Electronics and Mechanical AEE Gr ‘A’(Elect. Engg. Posts) in Corps of EME, Min of Defence.
Engineering, Min of Defence.
Min of Defence, Deptt. of Defence Production, |Defence Aeronautical Quality Assurance Service(DAQAS) Gr ‘A’
Directorate General of Aeronautical Quality
|Assurance
Ministry of Skill Development & Indian Skill Development Service
[Entrepreneurship
Indian Navy Indian Naval Armament Service, Asstt. Naval Store Officer Grade-I

Note.— The period of apprenticeship if followed by appointment against a working post on the Railways may be treated as
Railway Service for the purpose of age concession.

(c) The upper age-limit prescribed above will be further relaxable :
(1) Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i) Up to maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible to
avail of reservation applicable to such candidates. The closing date fixed for the receipt of the application will be
treated as the date for determining the OBC status (including that of creamy layer) of the candidates.

(iii) Up to maximum of five years if a candidate had ordinarily been domiciled in the State of Jammu and Kashmir during
the period from the 1st January, 1980 to the 31st day of December, 1989.

(iv) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations during hostilities
with any foreign country or in a disturbed area, and released as a consequence thereof.

(v) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and ECOs/SSCOs, who
have rendered at least five years Military Service as on 1* August, 2018 and have been released (i) on completion of
assignment (including those whose assignment is due) completed within one year from 1% August, 2018 otherwise
than by way of dismissal or discharge on account of misconduct or inefficiency, or (ii) on account of physical
disability attributable to Military Service, or (iii) on invalidment.

(vi) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of assignment of five
years of Military Service as on 1% August, 2018 and whose assignment has been extended beyond five years and in
whose case the Ministry of Defence issues a certificate that they can apply for civil employment and they will be
released on three months notice on selection from the date of receipt of offer of appointment.

(vii) Up to a maximum of 10 years in the case of deaf-mute and Orthopaedically handicapped persons.

Note I : Candidates belonging to the Scheduled Castes and the Scheduled Tribes and Other Backward Classes who are also
covered under any other clauses of Rule (5)( c) above, viz., those coming under the category of Ex-servicemen, persons
domiciled in the State of J&K, deaf-mute and orthopaedically handicapped etc. will be eligible for grant of cumulative
relaxation under both the categories.

Note II : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-servicemen (Re-
employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note III : The age concession under Rule 5(c)(v) and (vi) will not be admissible to Ex-Servicemen and Commissioned Officers
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including ECOs/SSCOs, who are released on own request.

Note IV : Notwithstanding the provision of age relaxation under Rule 5(c)(vii) above, a physically handicapped candidate will
be considered to be eligible for appointment only if he/she (after such physical examination as the Government or appointing
authority, as the case may be, may prescribe) is found to satisfy the requirements of physical and medical standards for the
concerned Service/ Posts to be allocated to the physically handicapped candidate by the Government.

Note V : A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. If a candidate
indicates in his/her application form for Engineering Services Examination that he/she belongs to General category but
subsequently writes to the Commission to change his/her category to a reserved one, such request shall not be entertained by the
Commission.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/PH/Ex-Servicemen must ensure that
they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/Notice. They should be in
possession of all the requisite certificates in the prescribed format in support of their claim as stipulated in the
Rules/Notice for such benefits, and these certificates should be dated earlier than the due date ( closing date of the
application) or any other prima-facie proof in support of his/her claim in case of having a genuine difficulty of obtaining a
certificate issued by the competent authority in _support of his/her claim of reservation benefit. (Prescribed Format of
Disability Certificate should be submitted by Physically Handicapped candidates as per Form IV of Department of
Personnel & Training’s Office Memorandum No. 36035/1/2012-Estt.(Res.) dated 29.11.2013 as at Annexure-III).

While the above principle will be followed in general, there may be a few cases where there was a little gap (say 2-3
months) between the issuance of a Government Notifications enlisting a particular community in the list of any of the reserved
communities and the date of submission of the application by the candidate. In such cases the request of change of community
from General to Reserved may be considered by the Commission on merit.

N.B.—The candidature of a person who is admitted to the examination under the age concession mentioned in Rule 5(b)
above shall be cancelled if, after submitting his application he resigns from service or his services are terminated by his
department/office either before or after taking the examination. He will, however, continue to be eligible if he is retrenched
from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other department/office will be
eligible to compete under departmental age concession provided his application has been forwarded by his parent department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognized by the Indian University as equivalent to Matriculation or in an extract from a Register
or Matriculates maintained by a University and that extract must be certified by the proper authority of the University or in the
Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service records
and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include the
alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary Examination Certificate
or an equivalent certificate on the date of submission of application will be accepted by the Commission and no
subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been claimed by them and entered in the records of the
Commission for the purpose of admission to an Examination, no change will be allowed subsequently (or at any
other Examination of the Commission) on any ground whatsoever.

6. A candidate must have—

(a) obtained a Degree in Engineering from a University incorporated by an Act of the Central or State Legislature in India
or other Educational Institutes established by an Act of Parliament or declared to be deemed as University under
Section 3 of the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(c) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and under such
conditions as may be recognised by the Government for the purpose from time to time; or

(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication Engineers (India);
or

(e) passed Associate Membership Examination Parts II and III/Sections A and B of the Aeronautical Society of India; or

(f) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London held after
November, 1959 :
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Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Indian Radio
Regulatory Service Gr. ‘A’ may possess any of the above qualifications or the qualification mentioned below namely :

For Indian Naval Armament Service (Electronics Engg. Posts) - M.Sc. degree or its equivalent with Wireless
Communication Electronics, Radio Physics or Radio Engineering as a special subject.

For Indian Radio Regulatory Service — M.Sc. degree or its equivalent with Wireless Communication Electronics, Radio
Physics or Radio Engineering as a special subject or Master’s Degree in Science with Physics and Radio Communication or
electronics or Telecommunication as a special subject

Note 1 : A candidate who has appeared at an examination the passing of which would render him educationally qualified for
this examination, but has not been informed of the result, may apply for admission to the examination. A candidate
who intends to appear, at such a qualifying examination may also apply. Such candidates will be admitted to the
examination, if otherwise eligible, but their admission would be deemed to be provisional and subject to
cancellation, if they do not produce proof of having passed the requisite qualifying examination along with the
Detailed Application From which will be required to be submitted by the candidates who qualify on the result of the
written part of the examination.

Note 2 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications prescribed in this
rule, as educationally qualified provided that he has passed examinations conducted by other institutions the
standard of which in the opinion of the Commission justifies his admission to the examination.

Note 3 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which is not recognised
by Government, may also apply to the Commission and may be admitted to the examination at the discretion of the
Commission.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or in temporary capacity or as work charged employees,
other than casual or daily rated employees or those serving under Public Enterprises will be required to submit an undertaking
that they have informed in writing, their Head Office/Department that they have applied for the Examination.

Candidates should note that in case a communication is received from their employer by the Commission withholding
permission to the candidates applying for appearing at the examination, their application will be liable to be
rejected/candidature will be liable to be cancelled.

9. The decision of the Commission as to the acceptance of the application of a candidate and his eligibility or otherwise
for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for admission to
the Examination. Their admission at all the stages of examination for which they are admitted by the Commission viz. Written
Examination and Personality Test will be purely provisional, subject to their satisfying the prescribed eligibility conditions. If
on verification at any time before or after the Written Examination or Personality Test it is found that they do not fulfill any of
the eligibility conditions, their candidature for the examination will be cancelled by the Commission.

10. No candidate shall be admitted to the examination unless he holds a certificate of admission from the Commission.
11. A Candidate who is or has been declared by the Commission to be guilty of :—
(i) obtaining support for his candidatures by any means; or
(i) impersonating; or
(iii) procuring impersonation by any person; or
(iv) submitting fabricated documents or documents which have been tampered with; or
(v) making statements which are incorrect or false or suppressing material information; or
(vi) resorting to any other irregular or improper means in connection with his candidature for the examination; or
(vii) using unfair means during the examination; or
(viii) writing irrelevant matter including obscene language or pornographic matter in the script(s); or
(ix) misbehaving in any other manner in the examination hall; or
(x) harassing or doing bodily harm to the staff employed by the Commission for the conduct of their examination; or

(xi) being in possession of or using any cellular/mobile phone/pager/bluetooth or any electronic equipment or device or
any, other equipment capable of being used as a communication device during the examination; or

(xii) violating any of the instructions issued to candidates alongwith their admission certificate permitting them to take the
examination; or

(xiii) attempting to commit or as the case may be abetting the commission of all or any of the acts specified in the foregoing
clauses.
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May in addition to rendering himself liable to criminal prosecution be liable—
(a) tobe disqualified by the Commission from the examination for which he is a candidate; and/or
(b) to be debarred either permanently or for a specified period—
(i) by the Commission from any examination or selection held by them;
(ii) by the Central Government, from any employment under them; and
(c) if heis already in service under the Government, to disciplinary action under the appropriate rules :
Provided that no penalty under this rule shall be imposed except after—

(i) giving the candidate an opportunity of making such representation in writing as he may wish to make in that
behalf; and

(i1) taking the representation if any submitted by the candidate, within the period allowed to him, into consideration.

12. Engineering Services Examination (ESE) will be in three stages viz. Stage-I: Engineering Services
(Preliminary/Stage-I) Examination (Two objective type papers), Stage-II: Engineering Service (Main/Stage-II) Examination
(Two Conventional Type Papers) and Stage-I1I: Personality Test, Details of the Scheme of ESE is given under Appendix-I.

The Commission will have the discretion to fix Minimum Qualifying Marks for each Paper of Stage-1 and Stage-
II. Only those candidates qualifying at Stage-I will be permitted to appear for Stage-1I of the Examination. Similarly only
those candidates qualifying at Stage-I and Stage-1I will be summoned for Stage-III(Personality Test). Final merit will be made
on the basis of marks secured by the candidates in Stage-I + Stage-II + Stage-III.

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes may
be summoned for Stage-III(Personality Test) by the Commission by applying relaxed standards of selection at Stage-I and
Stage-II if the commission are of the opinion that sufficient number of candidates from these communities are not likely to be
summoned for Personality Test on the basis of general qualifying standard in order to fill up the vacancies reserved for them.

13. (i) After Personality Test, the candidates will be arranged by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the purpose of recommending
candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as general qualifying standard) with
reference to the number of unreserved vacancies to be filled up on the basis of the examination. For the purpose of
recommending reserved category candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes against reserved vacancies, the Commission may relax the general qualifying standard with reference to number of
reserved vacancies to be filled up in each of these categories on the basis of the examination:

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes
who have not availed themselves of any of the concessions or relaxations in the eligibility or the selection criteria, at any stage
of the examination and who after taking into account the general qualifying standards are found fit for recommendation by the
Commission shall not be recommended against the vacancies reserved for the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes.

(i) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes recommended against unreserved vacancies may be adjusted against reserved vacancies by the
Government if by this process they get a service of higher choice in the order of their preference.

(iii) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the provisions
of this rule, the Commission may make the recommendation in the manner prescribed in sub-rules (iv) and (v).

(iv) While recommending the candidates, the Commission shall, in the first instance, take into account the total number
of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of candidates
belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes who acquire the merit at or above the
fixed general qualifying standard without availing themselves of any concession or relaxation in the eligibility or selection
criteria in terms of the proviso to sub-rule (i). Along with this list of recommended candidates, the Commission shall also
maintain a consolidated reserve list of candidates which will include candidates from general and reserved categories ranking in
order of merit below the last recommended candidate under each category. The reserve list so maintained shall be treated as
confidential till the process of recommendation(s) in terms of sub-rule (v) is finally concluded by the Commission. The number
of candidates in each of these categories will be equal to the number of reserved category candidates who were included in the
first list without availing of any relaxation or concession in eligibility or selection criteria as per proviso to sub-rule (i).
Amongst the reserved categories, the number of candidates from each of the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes categories in the reserve list will be equal to the respective number of vacancies reduced initially in
each category.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the Government to the
services and where certain vacancies still remain to be filled up, the Government may forward a requisition to the Commission
requiring it to recommend, in order of merit, from the reserve list, the same number of candidates as requisitioned for the
purpose of filling up the unfilled vacancies in each category.
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Note : Reserve list is not a waiting list to cater to vacancies arising out of other reasons such as candidates not turning up to
join, being found medically unfit, left out on account of medical fitness for limited services, resignation or any other reasons.
Commission will not take into account such vacancies for release of Reserve List.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of physically handicapped candidates in order to fill up the vacancies reserved for them :

Provided that where a physically handicapped candidate obtains the minimum qualifying marks in his own merit in the
requisite number for General or the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes category
candidates, then, the extra physically handicapped candidates, i.e., more than the number of vacancies reserved for them, shall
not be recommended by the Commission on the relaxed standards.

15. The form and manner of communication of the result of the examination to individual candidates shall be decided by
the Commission in their discretion and the Commission will not enter into correspondence with them regarding the result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for appointment on the
basis of the order of merit assigned to them by the Commission and the preferences expressed by them for various
Services/Posts at the time of their application.

17. Success in the examination confers no right to appointment unless the Government is satisfied after such an enquiry
as may be considered necessary, that the candidate having regard to his character and antecedents, is suitable in all respects for
appointment to the service.

Attestation Forms are to be submitted only after allocation of services/posts to respective Cadre Controlling /Appointing
authorities.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the discharge of his duties as an officer of the service. A candidate who after such
medical examination as Government or the appointing authority, as the case may be prescribe is found not to satisfy these
requirements will not be appointed. A candidate who has been left out on account of medical fitness for limited services and no
vacancy being available at his turn cannot be allocated to any service for which he is not fit and where vacancies exists.
Candidates declared medically unfit as per medical standards specified in Appendix-II will be left out from the allocation
process.

THE ATTENTION OF THE CANDIDATES IS INVITED TO THE REGULATION RELATING TO THE PHYSICAL
EXAMINATION PUBLISHED HEREWITH. IT WILL BE SEEN THEREFROM THAT THE PHYSICAL STANDARDS
PRESCRIBED VARY FOR DIFFERENT SERVICES. THE CANDIDATES ARE THEREFORE ADVISED TO KEEP
THESE STANDARDS IN VIEW WITH SPECIFIC REFERENCE TO SERVICES FOR WHICH THEY HAVE
COMPETED/EXPRESSED PREFERENCES TO THE UNION PUBLIC SERVICE COMMISSION.

“Candidates finally recommended by Commission on the basis of Engineering Services Examination, 2018 shall be
required to undergo medical examination.

The candidates may also please note that :

(1) Every candidate, on being finally recommended by Commission will be required to undergo medical examination as
and when so decided by Ministry of Railways (Railway Board) irrespective of the fact that he/she has appeared for such
medical examination in the past and found fit or unfit on the basis of earlier examination.

(i1) The medical examination will be conducted at various Railway Hospitals under Ministry of Railways (Railway Board)
and other additional instructions for candidates listed at Annexure-II. The findings of the Railway Medical Board will
be taken as final and binding for all allotment purposes;

(iii) A sum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;
(iv) No travelling allowance will be paid for the journey performed in connection with the medical examination; and

(v) The fact that a candidate has been physically examined will not mean or imply that he will be considered for
appointment.

Note.— In order to prevent disappointment, candidates are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon, before applying for admission to the examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of the standards
required are given in Appendix II. For the disabled/Ex-Defence Services personnel the standards will be relaxed consistent with
requirements of each service.

19. Details of the categories/sub categories of disabilities—(functional classification and Physical Requirements)
identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the physically disabled persons should have disability of
forty per cent (40%) or more. The functional classification in their case shall be consistent with the requirements of the
concerned services/posts as detailed in Annexure-I However, such candidates shall be required to meet the physical
requirements/abilities as detailed in Annexure-I and to submit Disability Certificate in the prescribed format as detailed in



[wrT I-@ve 1] RA h1 ASUA : STHIYRO 77

Annexure-II1.
20. No person :—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for appointment
to service :

Provided that Central Government may if satisfied that such marriage is permissible under the personal law applicable
to such person and other party to the marriage and there are other grounds for so doing exempt any person from the
operation of this rule.

21. As per decision taken by the Government for increasing the access of unemployed to job opportunities, the
Commission will publically disclose the scores of the candidates (obtained in the Preliminary/Stage-I examination, Main/
Stage-II examination and Interview/Personality Test) through the public portals. The disclosure will be made in respect of only
those candidates who will appear in the Interview/Personality Test for the Engineering Services Examination and are not finally
recommended for appointment. The information shared through this disclosure scheme about the non-recommended candidates
may be used by other public and private recruitment agencies to appoint suitable candidates from the information made
available in the public portal.

Candidates will be required to give their options at the time of Interview/Personality Test, while acknowledging the e-
summon letter mailed to them for interview. A candidate may opt out of the scheme also and in that case his/her
details will not be published by the Commission.

Besides sharing of the information of the non-recommended candidates for the examinations conducted by the
Commission, the Commission will not assume any responsibility of liability for the method and manner in which information
related to candidates who appear at the Commission’s Examinations/Selections is utilized by other private of public
organizations.

22. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage in passing
departmental examinations which candidates have to pass after entry into service.

23. Brief particulars relating to the Services/Posts to which recruitment is being made through this examination, are
given in Appendix III.

CHETAN PRAKASH JAIN, Exec. Director Estt. (GC)
APPENDIX I
Section-I
Plan of Examination
1. The examination shall be conducted according to the following plan :—

@) Stage-I: Engineering Services (Preliminary/Stage-I) Examination (Objective Type Papers) for the selection of
candidates for the Stage-1I: Engineering Services (Main/Stage-1I) Examination;

(ii) Stage-1I: Engineering Services (Main/Stage-1I) Examination (Conventional Type Papers) and
(iii) Stage-III : Personality Test

2. The Engineering Services (Preliminary/Stage-I) Examination will consist of two objective type (multiple choices)
questions papers and carrying a maximum of 500 marks (Paper 1 — 200 Marks & Paper II — 300 Marks). Only those candidates
who are declared by the Commission to have qualified in the Preliminary/Stage-1 Examination in the year will be eligible for
admission to the Main/Stage-II Examination of that year provided they are otherwise eligible for admission to the Main/ Stage-
II Examination. The Marks obtained in Preliminary/Stage-I Examination by the candidates who are declared qualified for
admission to the Main/Stage-II Examination will be counted for determining their final order of merit. The number of
candidates to be admitted to the Main/Stage-1I Examination will be about six to seven times of the total approximate number of
vacancies to be filled in the year through this examination.

Note I : The Commission will draw a list of candidates to be qualified for Engineering Services (Main/Stage-II) Examination
based on the criterion of minimum qualifying marks in General Studies and Engineering Aptitude Paper (Paper-I) and
Engineering Discipline specific paper (Paper-1I) of Preliminary/Stage-I Examination.

Note II: There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type question
papers.

@) There are four alternative for the answers to every question. For each question for which a wrong answer has been
given by the candidate, one-third (0.33) of the marks assigned to that question will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happens to be correct and there will be same penalty as above for that question.

(i)  If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.
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3.1 The Engineering Services (Main/stage-1I) Examination will consist two conventional type papers in Engineering
Discipline specific with duration of three hours and maximum marks of 600 (300 Marks in each paper).

32 The Stage-III will consist of Personality Test carrying 200 Marks.

4.1 Candidates who obtain such minimum qualifying marks in the Stage-I: Engineering Services (Preliminary/Stage-I)
and Stage-II: Engineering Services (Main/Stage-1I) Examination as may be fixed by the Commission as per its discretion, shall
be summoned by them for Stage-III (Personality Test). The number of candidates to be summoned for Personality Test will be
about twice the number of vacancies to be filled. The Personality Test will carry 200 marks (with no minimum qualifying
marks).

4.2 Total marks obtained by the candidates in the Stage-I:(Preliminary/Stage-I) Examination, Stage-II:(Main/Stage-II)
Examination and Stage-III (Personality Test) would determine their final ranking. Candidates will be allotted to the various
services keeping in view their ranks in the examination and the preference expressed by them for the various services/posts.

5. Candidates are advised to read carefully special instructions to candidates for conventional type tests and objective
type tests given in Appendix-III (Part A and Part B) including the procedure regarding filing in the Answer Sheet of objective
type tests in the Examination Hall uploaded on the Commission’s website (www.upsc.gov.in) on 27.09.2017.

6. In the Personality Test special attention will be paid to assessing the candidate’s capacity for leadership, initiative and
intellectual curiosity, tact and other social qualities, mental and physical energy, powers of practical application and integrity of
character.

7. Conventional papers must be answered in English. Question paper will be set in English only.
8. Details of the syllabi for Stage-1: (Preliminary/stage-I) and Stage-1I :(Main/Stage-II) are at Section III.
Section-II

A. Stage-I(Preliminary/Stage-I) Examination :-

The Examination shall comprise of two papers.

Subject Duration Maximum Marks
Category-I Civil Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Civil Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks

Category-1I Mechanical Engineering

IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200

IPaper-II (Mechanical Engineering) 3 hrs. 300

Total 500
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Subject

Duration

Maximum Marks

Category-III Electrical Engineering

IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Electrical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-1V Electronics and Telecommunication Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 500
(iii) Details of the syllabi are indicated in Section III.
A. Stage-II(Main/Stage-II) Examination:-
The Examination shall comprise of two papers.
Subject Duration Maximum Marks
Category-I Civil Engineering
IPaper-I ( Civil Engineering) 3 hrs. 300
IPaper-II (Civil Engineering) 3 hrs. 300
Total 600
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Subject Duration Maximum Marks

Category-II Mechanical Engineering

IPaper-I ( Mechanical Engineering ) 3 hrs. 300
IPaper-II (Mechanical Engineering) 3 hrs. 300
Total 600

Subject Duration Maximum Marks

Category-III Electrical Engineering

IPaper-I ( Electrical Engineering ) 3 hrs. 300
IPaper-II (Electrical Engineering) 3 hrs. 300
Total 600

Subject Duration Maximum Marks

Category-1V Electronics and Telecommunication Engineering

IPaper-I ( Electronics and Telecommunication Engineering Rs.) 3 hrs. 300
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 600
©) Stage-1II(Personality Test) - 200 Marks.
Note: Candidates must write the papers in their own hand. In no circumstances will they be allowed the help of a scribe to

write the answers for them. However, blind candidates and candidates with Locomotor Disability and Cerebral Palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40% impairment)
will be allowed to write Engineering Services Examination with the help of a scribe.

Compensatory time of twenty minutes per hour shall be permitted for the blind candidates and candidates with
Locomotor Disability and Cerebral Palsy where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment) will also be allowed in the Engineering Services Examination.

2. The Commission have discretion to fix minimum qualifying marks in any or all the papers of the examination.

3. Marks will not be allotted for mere superficial knowledge.

4. Deduction upto five per cent of the maximum marks for the written papers will be made for illegible handwriting.

5. Credit will be given for orderly, effective and exact expression combined with due economy of words in the

conventional papers of the examination.
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6. In the question papers, wherever required, SI units will be used.

Note.—Candidates will be supplied with standard tables/charts in SI units in the Examination hall for reference purpose,
wherever considered necessary.

7. Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay) type papers
only. Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type papers (Test
booklets). They should not therefore, bring the same inside the Examination Hall.

8. Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while answering question
papers.

Section-I1T
Standard and Syllabi

The standard of paper in General Studies and Engineering Aptitude (Preliminary/Stage-I Examination) will be such as
may be expected of an Engineering/Science Graduate. The standard of papers in other subjects will approximately be that of an
Engineering Degree Examination of an Indian University. There will be no practical examination in any of the subjects.

General Studies and Engineering Aptitude (Preliminary/Stage-I1 Examination, Paper I, Objective type, Common to all
Candidates)

1. Current issues of national and international importance relating to social, economic and industrial development 2.
Engineering Aptitude covering Logical reasoning and Analytical ability 3. Engineering Mathematics and Numerical Analysis 4.
General Principles of Design, Drawing, Importance of Safety 5. Standards and Quality practices in production, construction,
maintenance and services 6. Basics of Energy and Environment: Conservation, environmental pollution and degradation,
Climate Change, Environmental impact assessment 7. Basics of Project Management 8. Basics of Material Science and
Engineering 9. Information and Communication Technologies (ICT) based tools and their applications in Engineering such as
networking, e-governance and technology based education. 10. Ethics and values in Engineering profession.

Note: The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics as may be
expected from an engineering graduate, without special study. Questions from all the 10 topics mentioned above shall be
set. Marks for each Topic may range from 5% to 15% of the total marks in the paper.

Civil Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I Examination (objective type Paper—
II) and separately for Main/Stage-II Examination (Conventional type Paper-1 and Paper — II).

PAPER -1
1. Building Materials:

Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and
Aggregates: Classification, properties and selection criteria;

Cement: Types, Composition, Properties, Uses, Specifications and various Tests; Lime & Cement Mortars and Concrete:
Properties and various Tests; Design of Concrete Mixes: Proportioning of aggregates and methods of mix design.

2. Solid Mechanics:

Elastic constants, Stress, plane stress, Strains, plane strain, Mohr’s circle of stress and strain, Elastic theories of failure,
Principal Stresses, Bending, Shear and Torsion.

3. Structural Analysis:

Basics of strength of materials, Types of stresses and strains, Bending moments and shear force, concept of bending and
shear stresses; Analysis of determinate and indeterminate structures; Trusses, beams, plane frames; Rolling loads,
Influence Lines, Unit load method & other methods; Free and Forced vibrations of single degree and multi degree
freedom system; Suspended Cables; Concepts and use of Computer Aided Design.

4. Design of Steel Structures:

Principles of Working Stress methods, Design of tension and compression members, Design of beams and beam column
connections, built-up sections, Girders, Industrial roofs, Principles of Ultimate load design.

5. Design of Concrete and Masonry structures:

Limit state design for bending, shear, axial compression and combined forces; Design of beams, Slabs, Lintels,
Foundations, Retaining walls, Tanks, Staircases; Principles of pre-stressed concrete design including materials and
methods; Earthquake resistant design of structures; Design of Masonry Structure.
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6. Construction Practice, Planning and Management:

Construction - Planning, Equipment, Site investigation and Management including Estimation with latest project
management tools and network analysis for different Types of works; Analysis of Rates of various types of works;
Tendering Process and Contract Management, Quality Control, Productivity, Operation Cost; Land acquisition; Labour
safety and welfare.

PAPER - 11
1. Flow of Fluids, Hydraulic Machines and Hydro Power:
(a)  Fluid Mechanics, Open Channel Flow, Pipe Flow:

Fluid properties; Dimensional Analysis and Modeling; Fluid dynamics including flow kinematics and measurements;
Flow net; Viscosity, Boundary layer and control, Drag, Lift, Principles in open channel flow, Flow controls. Hydraulic
jump; Surges; Pipe networks.

(b) Hydraulic Machines and Hydro power -

Various pumps, Air vessels, Hydraulic turbines — types, classifications & performance parameters; Power house —
classification and layout, storage, pondage, control of supply.

(2) Hydrology and Water Resources Engineering:

Hydrological cycle, Ground water hydrology, Well hydrology and related data analysis; Streams and their gauging; River
morphology; Flood, drought and their management; Capacity of Reservoirs.

Water Resources Engineering : Multipurpose uses of Water, River basins and their potential; Irrigation systems, water
demand assessment; Resources - storages and their yields; Water logging, canal and drainage design, Gravity dams, falls,
weirs, Energy dissipaters, barrage Distribution works, Cross drainage works and head-works and their design; Concepts in
canal design, construction & maintenance; River training, measurement and analysis of rainfall.

(3) Environmental Engineering:
(a) Water Supply Engineering:

Sources, Estimation, quality standards and testing of water and their treatment; Rural, Institutional and industrial water
supply; Physical, chemical

and biological characteristics and sources of water, Pollutants in water and its
effects, Estimation of water demand; Drinking water Standards, Water Treatment Plants, Water distribution networks.
(b) Waste Water Engineering:

Planning & design of domestic waste water, sewage collection and disposal; Plumbing Systems. Components and
layout of sewerage system; Planning & design of Domestic Waste-water disposal system; Sludge management
including treatment, disposal and re-use of treated effluents; Industrial waste waters and Effluent Treatment Plants
including institutional and industrial sewage management.

(c) Solid Waste Management:

Sources & classification of solid wastes along with planning & design of its management system; Disposal system,
Beneficial aspects of wastes and Utilization by Civil Engineers.

(d) Air, Noise pollution and Ecology:
Concepts & general methodology.
(4) Geo-technical Engineering and Foundation Engineering :

(a) Geo-technical Engineering: Soil exploration - planning & methods, Properties of soil, classification, various tests and
inter-relationships; Permeability & Seepage, Compressibility, consolidation and Shearing resistance, Earth pressure
theories and stress distribution in soil; Properties and uses of geo-synthetics.

(b) Foundation Engineering: Types of foundations & selection criteria, bearing capacity, settlement analysis, design and
testing of shallow & deep foundations; Slope stability analysis, Earthen embankments, Dams and Earth retaining
structures: types, analysis and design, Principles of ground modifications.

5. Surveying and Geology:

(a) Surveying: Classification of surveys, various methodologies, instruments & analysis of measurement of distances,
elevation and directions; Field astronomy, Global Positioning System; Map preparation; Photogrammetry; Remote
sensing concepts; Survey Layout for culverts, canals, bridges, road/railway alignment and buildings, Setting out of
Curves.

(b) Geology: Basic knowledge of Engineering geology & its application in projects.



[wrT I-@ve 1] RA h1 ASUA : STHIYRO 83

6. Transportation Engineering:

Highways - Planning & construction methodology, Alignment and geometric design; Traffic Surveys and Controls;
Principles of Flexible and Rigid pavements design.

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation.
Railways Systems — Terminology, Planning, designs and maintenance practices; track modernization.
Harbours - Terminology, layouts and planning.
Airports — Layout, planning & design.

Mechanical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper-II) and
separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Fluid Mechanics:

Basic Concepts and Properties of Fluids, Manometry, Fluid Statics, Buoyancy, Equations of Motion, Bernoulli’s equation and
applications, Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow through pipes and head losses in pipes.

2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance; Zeroth, First and Second Laws of Thermodynamics;
Entropy, Irreversibility and availability; analysis of thermodynamic cycles related to energy conversion: Rankine, Otto, Diesel
and Dual Cycles; ideal and real gases; compressibility factor; Gas mixtures.

Modes of heat transfer, Steady and unsteady heat conduction, Thermal resistance, Fins, Free and forced convection,
Correlations for convective heat transfer, Radiative heat transfer — Radiation heat transfer co-efficient; boiling and
condensation, Heat exchanger performance analysis.

3. IC Engines, Refrigeration and Air conditioning:

SI and CI Engines, Engine Systems and Components, Performance characteristics and testing of IC Engines; Fuels; Emissions
and Emission Control. Vapour compression refrigeration, Refrigerants and Working cycles, Compressors, Condensers,
Evaporators and Expansion devices, Other types of refrigeration systems like Vapour Absorption, Vapour jet, thermo electric
and Vortex tube refrigeration. Psychometric properties and processes, Comfort chart, Comfort and industrial air conditioning,
Load calculations and Heat pumps.

4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis Turbines, velocity diagrams, Impulse and Reaction
principles, Steam and Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ram Jet Engines, Reciprocating and Rotary
Compressors — Theory and Applications

5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their properties, Flue gas analysis, Boilers, steam turbines
and other power plant components like condensers, air ejectors, electrostatic precipitators and cooling towers — their theory and
design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing collectors their materials and performance. Solar
Thermal Energy Storage, Applications — heating, cooling and Power Generation; Solar Photovoltaic Conversion; Harnessing of
Wind Energy, Bio-mass and Tidal Energy — Methods and Applications, Working principles of Fuel Cells.

PAPER - 11
7. Engineering Mechanics:

Analysis of System of Forces, Friction, Centroid and Centre of Gravity, Dynamics; Stresses and Strains-Compound Stresses
and Strains, Bending Moment and Shear Force Diagrams, Theory of Bending Stresses- Slope and deflection-Torsion, Thin and
thick Cylinders, Spheres.

8. Engineering Materials:

Basic Crystallography, Alloys and Phase diagrams, Heat Treatment, Ferrous and Non Ferrous Metals, Non metallic materials,
Basics of Nano-materials, Mechanical Properties and Testing, Corrosion prevention and control

9. Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis, Velocity and Acceleration Analysis of Planar
Mechanisms, CAMs with uniform acceleration and retardation, cycloidal motion, oscillating followers; Vibrations —Free and
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forced vibration of undamped and damped SDOF systems, Transmissibility Ratio, Vibration Isolation, Critical Speed of Shafts.
Gears — Geometry of tooth profiles, Law of gearing, Involute profile, Interference, Helical, Spiral and Worm Gears, Gear
Trains- Simple, compound and Epicyclic; Dynamic Analysis — Slider — crank mechanisms, turning moment computations,
balancing of Revolving & Reciprocating masses, Gyroscopes —Effect of Gyroscopic couple on automobiles, ships and aircrafts,
Governors.

10. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength and the S-N diagram; principles of the design of
machine elements such as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding contact bearings, Brakes and
clutches, flywheels.

11. Manufacturing ,Industrial and Maintenance Engineering:

Metal casting-Metal forming, Metal Joining, Machining and machine tool operations, Limits, fits and tolerances, Metrology and
inspection, computer Integrated manufacturing, FMS, Production planning and Control, Inventory control and operations
research - CPM-PERT. Failure concepts and characteristics-Reliability, Failure analysis, Machine Vibration, Data acquisition,
Fault Detection, Vibration Monitoring, Field Balancing of Rotors, Noise Monitoring, Wear and Debris Analysis, Signature
Analysis, NDT Techniques in Condition Monitoring.

12. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, I/O, Computer interfacing, Programmable logic controller.
Sensors and actuators, Piezoelectric accelerometer, Hall effect sensor, Optical Encoder, Resolver, Inductosyn, Pneumatic and
Hydraulic actuators, stepper motor, Control Systems- Mathematical modeling of Physical systems, control signals,
controllability and observability. Robotics, Robot Classification, Robot Specification, notation; Direct and Inverse Kinematics;
Homogeneous Coordinates and Arm Equation of four Axis SCARA Robot.

Electrical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I1 Examination (objective type Paper-II) and
separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Engineering Mathematics

Matrix theory, Eigen values & Eigen vectors, system of linear equations, Numerical methods for solution of non-linear
algebraic equations and differential equations, integral calculus, partial derivatives, maxima and minima, Line, Surface and
Volume Integrals. Fourier series, linear, non-linear and partial differential equations, initial and boundary value problems,
complex variables, Taylor’s and Laurent’s series, residue theorem, probability and statistics fundamentals, Sampling
theorem, random variables, Normal and Poisson distributions, correlation and regression analysis.

2. Electrical Materials

Electrical Engineering Materials, crystal structures and defects, ceramic materials, insulating materials, magnetic materials
— basics, properties and applications; ferrities, ferro-magnetic materials and components; basics of solid state physics,
conductors; Photo-conductivity; Basics of Nano materials and Superconductors.

3. Electric Circuits and Fields

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis, ideal current and voltage sources, Thevenin’s,
Norton’s, Superposition and Maximum Power Transfer theorems, transient response of DC and AC networks, Sinusoidal
steady state analysis, basic filter concepts, two-port networks, three phase circuits, Magnetically coupled circuits, Gauss
Theorem, electric field and potential due to point, line, plane and spherical charge distributions, Ampere’s and Biot-
Savart’s laws; inductance, dielectrics, capacitance; Maxwell’s equations.

4. Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges and potentiometers; moving coil, moving iron,
dynamometer and induction type instruments, measurement of voltage, current, power, energy and power factor,
instrument transformers, digital voltmeters and multi-meters, phase, time and frequency measurement, Q-meters,
oscilloscopes, potentiometric recorders, error analysis, Basics of sensors, Transducers, basics of data acquisition systems

5. Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic Architecture, Central Processing Unit, I/O and Memory
Organisation; peripheral devices, data represenation and programming, basics of Operating system and networking, virtual
memory, file systems; Elements of programming languages, typical examples.

6. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics, Junction and field effect transistors (BJT, FET and
MOSFETS), different types of transistor amplifiers, equivalent circuits and frequency response; oscillators and other
circuits, feedback amplifiers.
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PAPER -1I
1. Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational and sequential logic circuits, multiplexers, multi-
vibrators, sample and hold circuits, A/D and D/A converters, basics of filter circuits and applications, simple active filters;
Microprocessor basics- interfaces and applications, basics of linear integrated circuits; Analog communication basics,
Modulation and de-modulation, noise and bandwidth, transmitters and receivers, signal to noise ratio, digital
communication basics, sampling, quantizing, coding, frequency and time domain multiplexing, power line carrier
communication systems.

2. Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and scaling operations, linear, time-invariant and causal
systems, Fourier series representation of continuous periodic signals, sampling theorem, Fourier and Laplace transforms, Z
transforms, Discrete Fourier transform, FFT, linear convolution, discrete cosine transform, FIR filter, IIR filter, bilinear
transformation.

3. Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow graphs, steady-state errors, transforms and their
applications; Routh-hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and lead-lag compensation,
stability analysis, transient and frequency response analysis, state space model, state transition matrix, controllability and
observability, linear state variable feedback, PID and industrial controllers.

4. Electrical Machines :

Single phase transformers, three phase transformers - connections, parallel operation, auto-transformer, energy conversion
principles, DC machines - types, windings, generator characteristics, armature reaction and commutation, starting and
speed control of motors, Induction motors - principles, types, performance characteristics, starting and speed control,
Synchronous machines - performance, regulation, parallel operation of generators, motor starting, characteristics and
applications, servo and stepper motors.

5. Power Systems :

Basic power generation concepts, steam, gas and water turbines, transmission line models and performance, cable
performance, insulation, corona and radio interference, power factor correction, symmetrical components, fault analysis,
principles of protection systems, basics of solid state relays and digital protection; Circuit breakers, Radial and ring-main
distribution systems, Matrix representation of power systems, load flow analysis, voltage control and economic operation,
System stability concepts, Swing curves and equal area criterion. HVDC transmission and FACTS concepts, Concepts of
power system dynamics, distributed generation, solar and wind power, smart grid concepts, environmental implications,
fundamentals of power economics.

6. Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs, MOSFETs and IGBTs - static characteristics and
principles of operation, triggering circuits, phase control rectifiers, bridge converters - fully controlled and half controlled,
principles of choppers and inverters, basis concepts of adjustable speed DC and AC drives, DC-DC switched mode
converters, DC-AC switched mode converters, resonant converters, high frequency inductors and transformers, power
supplies.

Electronics & Telecommunication Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper-II) and
separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Basic Electronics Engineering:

Basics of semiconductors; Diode/Transistor basics and characteristics; Diodes for different uses; Junction & Field Effect
Transistors (BJTs, JFETs, MOSFETs); Transistor amplifiers of different types, oscillators and other circuits; Basics of
Integrated Circuits (ICs); Bipolar, MOS and CMOS ICs; Basics of linear ICs, operational amplifiers and their
applications-linear/non-linear; Optical sources/detectors; Basics of Opto electronics and its applications.

2. Basic Electrical Engineering:

DC circuits-Ohm’s & Kirchoff’s laws, mesh and nodal analysis, circuit theorems; Electro-magnetism, Faraday’s & Lenz’s
laws, induced EMF and its uses; Single-phase AC circuits; Transformers, efficiency; Basics-DC machines, induction
machines, and synchronous machines; Electrical power sources- basics: hydroelectric, thermal, nuclear, wind, solar;
Basics of batteries and their uses.

3. Materials Science:

Electrical Engineering materials; Crystal structure & defects; Ceramic materials-structures, composites, processing and
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uses; Insulating laminates for electronics, structures, properties and uses; Magnetic materials, basics, classification,
ferrites, ferro/para-magnetic materials and components; Nano materials-basics, preparation, purification, sintering, nano
particles and uses; Nano-optical/magnetic/electronic materials and uses; Superconductivity, uses.

Electronic Measurements and Instrumentation:

Principles of measurement, accuracy, precision and standards; Analog and Digital systems for measurement, measuring
instruments for different applications; Static/dynamic characteristics of measurement systems, errors, statistical analysis
and curve fitting; Measurement systems for non-electrical quantities; Basics of telemetry; Different types of transducers
and displays; Data acquisition system basics.

Network Theory:

Network graphs & matrices; Wye-Delta transformation; Linear constant coefficient differential equations- time domain
analysis of RLC circuits;

Solution of network equations using Laplace transforms- frequency domain analysis of RLC circuits; 2-port network
parameters-driving point & transfer functions; State equations for networks; Steady state sinusoidal analysis.

Analog and Digital Circuits:

Small signal equivalent circuits of diodes, BJTS and FETs; Diode circuits for different uses; Biasing & stability of BJT &
JFET amplifier circuits; Analysis/design of amplifier- single/multi-stage; Feedback & uses; Active filters, timers,
multipliers, wave shaping, A/D-D/A converters; Boolean Algebra& uses; Logic gates, Digital IC families,
Combinatorial/sequential circuits; Basics of multiplexers, counters/registers/ memories /microprocessors, design &
applications.

PAPER -1I
Analog and Digital Communication Systems:

Random signals, noise, probability theory, information theory; Analog versus digital communication & applications:
Systems- AM, FM, transmitters/receivers, theory/practice/ standards, SNR comparison; Digital communication basics:
Sampling, quantizing, coding, PCM, DPCM, multiplexing-audio/video; Digital modulation: ASK, FSK, PSK; Multiple
access: TDMA, FDMA, CDMA,; Optical communication: fibre optics, theory, practice/standards.

Control Systems:

Classification of signals and systems; Application of signal and system theory; System realization; Transforms & their
applications; Signal flow graphs, Routh-Hurwitz criteria, root loci, Nyquist/Bode plots; Feedback systems-open & close
loop types, stability analysis, steady state, transient and frequency response analysis; Design of control systems,
compensators, elements of lead/lag compensation, PID and industrial controllers.

Computer Organization and Architecture:

Basic architecture, CPU, I/O organisation, memory organisation, peripheral devices, trends; Hardware /software issues;
Data representation & Programming; Operating systems-basics, processes, characteristics, applications; Memory
management, virtual memory, file systems, protection & security; Data bases, different types, characteristics and design;
Transactions and concurrency control; Elements of programming languages, typical examples.

Electro Magnetics:

Elements of vector calculus, Maxwell’s equations-basic concepts; Gauss’, Stokes’ theorems; Wave propagation through
different media; Transmission Lines-different types, basics, Smith’s chart, impedance matching/transformation, S-
parameters, pulse excitation, uses; Waveguides-basics, rectangular types, modes, cut-off frequency, dispersion, dielectric
types; Antennas-radiation pattern, monopoles/dipoles, gain, arrays-active/passive, theory, uses.

Advanced Electronics Topics:

VLSI technology: Processing, lithography, interconnects, packaging, testing; VLSI design: Principles, MUX/ROM/PLA-
based design, Moore & Mealy circuit design; Pipeline concepts & functions; Design for testability, examples; DSP:
Discrete time signals/systems, uses; Digital filters: FIR/IIR types, design, speech/audio/radar signal processing uses;
Microprocessors & microcontrollers, basics, interrupts, DMA, instruction sets, interfacing; Controllers & uses; Embedded
systems.

Advanced Communication Topics:

Communication networks: Principles /practices /technologies /uses /OSI model/security; Basic packet multiplexed
streams/scheduling; Cellular networks, types, analysis, protocols (TCP/TCPIP); Microwave & satellite communication:
Terrestrial/space type LOS systems, block schematics link calculations, system design; Communication satellites, orbits,
characteristics, systems, uses; Fibre-optic communication systems, block schematics, link calculations, system design.
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APPENDIX IT
REGULATIONS RELATING TO THE PHYSICAL EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the probability
of their coming up to the required physical standard, the regulations are also intended to provide guidelines to the medical
examiners and a candidate who does not satisfy the minimum requirements prescribed in the regulations cannot be declared Fit
by the medical examiners. However, while holding that a candidate is not fit according to the norms laid down in these
regulations, it would be permissible for a Medical Board to recommend to the Government of India for reasons specifically
recorded in writing that he may be admitted to service without disadvantage to Government.

Note : The Medical Board while conducting medical examination of the candidates who have applied against the posts reserved
for physically handicapped category will keep in view the relevant provisions of the Persons with Disabilities (Equal
Opportunity, Protection of Right and Full Participation) Act, 1995 wherein the extent of permissible disability has been
defined.

2.(a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of the duties on his/her appointment.

3. (a) In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-Indian) race,
it is left to the Medical Board to use whether correlation figures are considered most suitable as a guide in the examination of
the candidates, if there be any disproportion with regard to height, weight and chest girth, the candidates should be Hospitalised
for investigation and X-ray of the chest taken before the candidate is declared fit or not by the Board.

(b) However, for certain Services the Minimum standards for height without which candidate cannot be accepted are as
follows :—

Name of Services Height

Railway Engineering Service

(Civil, Electrical, Mechanical and
Signal), Central Engineering

Service Group A, CES (Roads),
Central Electrical & Mechanical
Engineering Service Group A in
the C.P.W.D. Military Engineer
Services (IDSE) CWES, BRES. Gr.

‘A’ in Border Roads Organisation,
Indian Skill Development Service
(ISDS).

(a) For Male Candidates 152 cm
(b) For Female Candidates 150 cm

The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races such as
Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(c) For all services Chest expansion should be minimum 5 cm. Absolute values of measurement during inspiration and
expiration should not be adhered to for disqualification.

4. The candidate’s height will be measured as follows:—

He will remove his shoes and be placed against the standard with his feet together and the weight thrown on the heels and
not on the toes or other sides of the feet, he will stand erect without rigidly and with the heels, caves, buttocks and shoulders
touching the standard, the chin will be repressed to bring the vertex of the head level under the horizontal bar and the height
will be recorded in centimetres and parts of a centimetres to halves.

5. The candidate’s chest will be measured as follows :(—

He will be made to stand erect with his feet together and to raise his arms over his head. The tape will be so adjusted
round the chest that its upper edge touches the interior angles of the shoulders blades behind and lies in the same horizontal
plane when the tape is taken round the chest. The arms will then be lowered to hang loosly by the side and care will be taken
that the shoulders are not thrown upwards or backwards so as to displace the tape. The candidate will then be directed to take a
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deep inspiration several times and the maximum expansion of the chest will be carefully noted and the minimum and maximum
will then be recorded in centimetres, 83—89, 86—93.5 etc. In recording the measurements fraction of less than half a
centimetre should not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram should not be
noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:-

(i)  General.—The candidate’s eyes will be subjected to a general examination directed to the detection of any disease or
abnormality. The candidate will be rejected if he suffers from any morbid conditions of eye, eyelids or contiguous
structure of such a sort as to render or are likely at future date to render him unfit for service.

(i)  Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for distant the other
for near vision. Each eye will be examined separately.

There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however, be
recorded by the Medical Board or other medical authority in every case as it will furnish the basic information in regard to the
conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near  Vision
Better Worse Better Worse
Eye Eye Eye Eye
(corrected (corrected
Vision) Vision)
(L 2 3) 4) (5)

A. Technical
1. Railway Engi- 6/6 6/12 n jm

neering
Service or 6/9

(Civil, 6/9
Electrical,
Mechanical

and Signal)

2. Central Engi- 6/6 6/12 Jn jm

neering
Service or

Group A, Cen-6/9 6/9
tral Electrical

and
Mechanical

Engineering
Ser-

vice Group A
Central Water

Engineering



[wrT I-@ve 1] RA h1 ASUA : STHIYRO 89

Service Group

A, Central

Power Engineer-

ing Service

Group A and Group ‘B’
Central Engineering

Service
(Roads) Group
‘A

Indian Radio Regulatory Service, Group ‘A’

Indian Telecommunication Service Gr. ‘A’, J.T.O Gr. B, Assistant Executive Engineer in
P&T Building works (Gr. ‘A’) Service

Indian Naval Armament Service, Indian Naval Stores Service, Indian Ordnance
Factories Service Group A. Survey of India Gr ‘A’ Service, Defence Aeronautical
Quality Assurance Service, Indian Skill Development Service.

3. Assistant Execu-
tive Engineer
(Group ‘A’) in the 6/6 6/18 N J
Corps of EME or or
Military Engineer 6/9 6/9

Service Group
‘A

(IDSE), AEE(QS&C) in MES Surveyor
Cadre, BRES Gr.‘A’ in Border Roads

Organisation.
B. Non-Technical
4. Indian Railway 6/9  6/12 Jn jm

Stores Service,

Geological Survey of India Gr ‘A’ Service.

NOTE (1) :

(a) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the cylinder and
spherical) shall not exceed 6D. Total amount of Hypermetropia (including the cylinder) shall not exceed 4D. For Myopia more
than 6 dioptres (including cylinder and spherical) and Hypermetropia more than 4 dioptres candidate is unfit for all technical
services. However, after special Medical Board, candidate may be considered fit for non-technical services, if no degenerative
changes involving macular region are found by the Myopia Board.

Provided that in case a candidate in respect of the Services classified as “Technical” is found unfit on grounds of high
myopia the matter shall be referred to a special boards of three Opthalmologists to declare whether this myopia is Pathological
or not. In case it is not pathological the candidate shall be declared fit provided he fulfils the visual requirements otherwise.

(b)In every case of myopia fundus examination should be carried out and the results recorded. In the event of any
pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he shall be
declared unfit.

(c)Intra Ocular Lenses (IOL) and Implanted Contact Lenses(ICL) shall be considered as disqualification for all
categories. However, Radial Keratotomy/Laser Correction (Lasik) may be permitted for all categories if on Pachymetry,
remaining bed of cornea should not be less than 425 micron (including flap) and surgery should be at least 1 year old subject to
examination of retina by Special Opthalmic Board(SOB).
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NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the lantern as
described in the table below :—

Higher
Grade Grade Lower Grade
of colour of colour

perception Perception

1. Distance between 16 feet 16 Feet
The lamp and the
candidate
2. Size of aperture 1.3 mm 13 Mm
3. Time of exposure 5 seconds 5 seconds

For the Railway Engineering Services (Civil, Electrical, Signal and Mechanical) and other service connected with the
safety of the public, Higher grade of colour vision is essential but for others lower grade of colour vision should be considered
sufficient.

The categories of Services/posts which require higher or lower grade colour perception are as indicated below :—
Technical Services or posts requiring higher grade colour Perception :—
(i) Railway Engineering Services (IRSE, IRSME, IRSEE, IRSSE).
(i) Indian Defence Service of Engineer (IDSE).
(iii) Central Engineering Service (Roads).
(iv) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)
(v) Assistant Executive Engineer (Group ‘A’) in the Corps of EME.
(vi) BRES Group ‘A’ in Border Roads Organisation.
(vii) Survey of India, Group ‘A’ Service.
(viii) Assistant Executive Engineer(QS&C) in Military Engineer Service(MES) Cadre.
Technical Services or posts requiring lower grade colour perception :—
(i) Central Engineering Service.
(ii) Central Electrical and Mechanical Engineering Service.
(iii) Indian Naval Armament Service.
(iv) Indian Naval Stores Service.
(v) Indian Ordnance Factory Service.
(vi) Central Water Engineering Service.
(vii) Indian Radio Regulatory Service.
(viil) Geological Survey of India Gr ‘A’ Service.
(ix) Asstt. Executive Engineer in P&T Building Works Gr ‘A’ Service.
(x) Defence Aeronautical Quality Assurance Service(DAQAS).
(xi) Indian Skill Development Service.
Services for which colour perception is not required:-
(i) Indian Telecommunicaiton Service Group ‘A’.
(i1) Junior Telecom Officer (General Central Service Group ‘B’ Gazetted, Non-ministrial)

(iii) Indian Railway Store Service, Group ‘A’.
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Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow colours.
The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be considered quite dependable
for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing colour vision of
candidates for appointment to the technical services.

NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation method.
Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No standard
test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the discretion to
improvise such rough test e.g. recording of visual acuity with reduced illumination or by making the candidate recognise
various objects in a darkened room after he has been therefor 20 to 30 minutes. Candidates own statements should not always
be relied upon but they should be given due consideration.

NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour vision test
and undergo test for night blindness when considered necessary by the Medical Board for Survey of India Group ‘A’ service
the candidate may be required to pass a ‘steroscopic fusion’ test.

NOTE (6): Ocular conditions, other than visual acuity :—

(a) Any organic disease or a progressive refractive error, which is likely to result in lowering the visual acuity, should
be considered as a disqualification.

(b) Squint with absent binocularity is unfit for all technical services. May be considered fit only for non-technical
services. Squint with present binocularity is fit for all services.

(c) Candidates with one eye are unfit for all technical services and fit only for non-technical services subject to other
parameters being in the normal range.

NOTE (7) :— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not to be
allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant vision should
have an illumination of 15 foot candles.

NOTE (9) :—It shall be open to Government to relax anyone of the condition in favour of any candidate for special
reasons.

8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum, systolic
pressure is as follows :(—

(1) With young subjects 15—25 years of age the average is about 100 plus age.
(i1) With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as suspicious
and the candidate should be hospitalised by the Board before giving their final opinion regarding the candidate’s fitness or
otherwise. The hospitalisation report should indicate whether the rise in blood pressure is of a transient nature due to excitement
etc. or whether it is due to any organic disease. In all such cases X-ray and electro cardiographic examinations of heart and
blood urea clearance test should also be done as routine. Candidate with hypertension (if diagnosed by the Medical Board)
should be declared permanent unfit.

2. Method of taking Blood Pressure (II)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken within fifteen
minutes of any exercise of excitement. Provided the patient and particularly his arm is relaxed, he may be either lying or sitting.
The arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm should be free from clothes
to the shoulder. The cuff completely deflated, should be applied with the middle of the rubber over the inner side of the arm and
its lower edge an inch or two above the bend of the elbow. The following turns of cloth bandage should spread evenly over the
bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly and
centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then slowly deflated. The
level at which the column stand when soft successive sounds are heard represents the Systolic Pressure. When more air is
allowed to escape the sounds will be heard to increase in intensity. The level at which the column well heard clear sounds
change to soft muffled fading sounds represents the diastolic pressure. The measurements should be taken in a fairly brief
period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate the readings. Re-checking if
necessary, should be done only a few minutes after complete deflaction or the cuff. (Sometimes as the cuff is deflaled sounds
are heard at a certain level they may disappear as pressure, falls and reappear at a still lower level. This “Silent Gap” may cause
error in reading.)
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9. Diabetes Mellitus

The urine (passed in the presence of the examiner) should be examined and the results recorded. When a Medical Board
finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with the examination with all its
other aspects and will also specially note any signs or symptoms suggestive of diabetes. If except for the Glycosuria the Board
finds the candidates conforms to the standards of medical fitness required they may pass the candidate fit subject to the
Glycosuria ‘being non-diabetic’ and the Board will refer the case to a specified specialist in Medicine who has hospital and
laboratory facilities at his disposal. The Medical specialist will carry out whatever examinations, clinical and laboratory he
considers necessary including a standard blood sugar tolerance test and will submit his opinion to the Medical Board upon
which the Medical Board will use its final opinion fit or unfit. The candidates will not be required to appear in person before the
Board on the second occasion. To exclude the effects of medication it may be necessary to retain candidate for several days in
hospital under strict supervision. Candidates with Diabetes Mellitus(if diagnosed by the Medical Board) should be declared
permanent unfit.

10. A women candidate who as a result of test is found to be pregnant should be declared temporary unfit until the confinement
is over. She should be re-examined for a fitness certificate six weeks after the date of confinement subject to the production of a
medical certificate of fitness from a registered medical practitioner.

11. The following additional points should be observed:—

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is defective the
candidate should be got examined by the ear specialist provided that if the defect in hearing is remediable by
operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided he/ she has no
progressive disease in the ear. This provision is not applicable in the case of Railway Services, other than Indian
Railway Stores Services, the Military Engineer Services, Central Engineering Service Group A, Central Engineering
Service (Roads), Central Electrical Engineering Service Group ‘A’ and Border Roads Engineering Service Group ‘A’.
The following are the guidelines for the medical examining authority in this regard :—

1) Marked for total deafness in one ears Fit for non-technical job if the deafness is up to 30 decibles in

. higher f; .
other being normal. 1gher frequency

2) Perceptive deafness in both ears in which  Fit in respect of both technical and non-technical jobs if the

some improvement is possible by a deafness is upon 30 decibles in speech frequencies of 1000 to
hearing aid. 4000

3) Perforation of tympanic membrance of (i) One ear normal other ear perforation of tympanic membrane
Central or marginal type. present temporarily unfit. Under improved conditions of Ear
Surgery a candidate with marginal or other Perforation in both
ears should be given a chance by declaring him temporarily unfit.

(i) Since, all marginal/attic perforations are unsafe, they are
temporarily unfit whether present in one or both ears. Post
surgery patient can be made fit only if both ears have hearing of
30 decibles or better.

(iii) Central perforation both ears — Temporarily unfit.

4) Ears with mastoid cavity sub-normal (i) Either ear normal hearing other ear, Mastoid cavity—Fit
hearing on one side/on both sides. for both technical and non-technical jobs.

(ii)Mastoid Cavity is temporarily unfit whether present in one or
both ears. Post surgery, patient can be made fit only if both ears
have hearing of 30 decibles or better.

(5) Persistently discharging ear operated/un- Temporarily Unfit for both technical and non-technical jobs.

operated.
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(6

)

®)

®

(10)

(1)

(b)
©

Chronic inflamatory/allergic conditions of (i) A decision will be taken as per circumstance of individual

nose with or without bony deformities of
nasal septum.

cases. If deviated nasal septum is present with Symptoms
Temporarily Unfit.

Chronic inflamatory/condition of tonsils (i) Chronic inflammatory conditions of tonsils and/or Larynix-

Fit.

and/or Larynix.

(ii) Hoarseness of voice of severe degree if present then

temporarily Unfit.

Benign or locally malignant tumours of (i)Benign tumours also need treatment and this treatment has its
E.N.T. own failure and complications, including death. Hence, all

benign tumours are temporarily unfit and can only be fit after
successful treatment/surgery.

(i) Malignant Tumours — Unfit

Otosclerosis. If the hearing is within 30 decibles after operation or with the
help of hearing aid Fit.

Congenital defects of (i) If non-interfering with functions Fit.

ear, nose or throat. (ii) Stuttering of severe degree-Unfit.

Nasal Poly Nasal Polyps also need treatment and this treatment has its own

failure and complications. Hence, all Nasal Polyps are
temporarily unfit and can only be made fit after successful
treatment/surgery.

that his/her speech is without impediment;

that his/her teeth are in good order and he/she is provided with dentures where necessary for effective metication (well
filled teeth) will be considered as sound;

()
©)
®
(®)

(h)

@)

@
(k)
(1)
(m)
(n)
(0)

()]
@
(r)

that the chest is well formed and his chest expansion is sufficient and that his heart and lungs are sound;
that there is no evidence of any abdominal diseases;
that he is not raptured;

that he does not suffer from hydrocele, varicose, veins or piles. To be declared ‘“Temporarily unfit’ and fit only
after successful surgery.

that his limbs, hands and feet are well formed and developed and that there is free and perfect motion of all his
joints. However, candidate may be considered fit for all services if condition is not degenerative and there are no
associated secondary deformities

that he does not suffer from any inverterate skin disease;

that there is no congenital malformation or defect;

that he does not bear traces of acute chronic disease pointing to an impaired constitution;
that he bears marks of efficient vaccination; and

that he is free from communicable disease.

Grade-1 Haemorrhoids should be declared ‘Fit.

Agenesis or absence of both testes is permanent unfit. In case of single impalpable testes — it is impossible on
routine examination to differentiate between agenesis of testes and impalpable undescended testes. Undescended
testes is temporarily unfit till after its surgical removal or repositioning in a visible/normal position. Agenesis may
be declared fit but the onus of proof that it is a case of agenesis and not undescended testes lies with the candidate.

All candidates having transplanted organs should be declared ‘Unfit’.
All candidates with malignancies detected at the time of entry into service should be declared ‘Unfit’.

Morbid obesity is a diseased state. It limits the ability of the persons to perform and is an independent risk factor
for Index)various other diseases These candidates are ‘Temporarily Unfit’ and can become ‘fit’ if they achieve
BMI(Body Mass Index)<35 without resorting to surgical or interventional therapies. This is because, such
therapies have several long term complications of their own. Temporarily unfit in BMI>35. May be declared ‘Fit’
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if BMI improves to <35 within stipulated time for appeal. Permanently unfit if BMI corrected by any surgery or
interventional procedure.

(s) History and evidence of organ donation is not in itself a reason to declare a candidate unfit if he/she is in otherwise
normal state of health.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which may not be
apparent by ordinary physical examination will be restricted to only such candidates who are declared finally successful at the
concerned Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical examination of the
concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable Hospital
Specialist to decide the issue of fitness or unfitness of the candidate for Government Service e.g. if a candidate is suspected to
be suffering from any mental defect or aberration; the Chairman of the Board may consult a Hospital Psychiatrist/Psychologist
etc.

When any defect is found it must be noted in the Certificate and the medical examiner should state his opinion
whether or not, it is likely to interfere with the efficient performance of the duties which will be required of the candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to deposit an
appeal fee of Rs. 100 in such a manner as may be prescribed by the Government of India, Ministry of Railways (Railway
Board) in this behalf. This fee will be refundable only to those candidates who are declared fit by the Appellate Medical Board
whereas in the case of others it will be forfeited. Along with, appeal the candidates must, submit a medical certificate by a
registered doctor specifically mentioning that he is aware of the candidate having been declared unfit by a Medical Board. The
medical fitness certificate submitted by a candidate is only a prerequisite for appealing against the findings of the First Medical
Board. Candidates must have a copy of this certificate when, they present themselves before the Medical Board. The appeals
should be submitted within 7 working days from the date of communication(Email) in which the decision of the first Medical
Board is conveyed to the candidate; otherwise request for medical examination by an appellate Medical Board will not be
entertained. The medical examination by the Appellate Medical Board will be arranged only a candidate’s own cost. No
travelling allowance or daily allowance will be admissible for the journeys performed in connection with the medical
examination of the Appellate Medical Board. Necessary action to arrange medical examination by the Appellate Medical Board
will be taken by the Ministry of Railways (Railway Board) on receipt of appeals accompanied by the prescribed fee within the
stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.
MEDICAL BOARD’S REPORT
The following intimation is made for the guidance of the Medical Examiner:

1. The standard of physical fitness to be adopted should make due allowance of the age and length of service, if any of
the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy ...................

Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or bodily infirmity,
unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the main
objects of medical examination is to secure continuous effective service and in the case of candidates for permanent
appointment to prevent early pension or payment in case of premature death. It is at the same time to be noted that the question
is one of the likelihood of continuous effective service, and that rejection of a candidate need not be advised on account of the
presence of a defect which in only a small proportion of cases is found to interfere with continuous effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.
The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection may be
communicated to the candidate in broad terms without giving minute details regarding the defects pointed out by the Medical
Board. Please note that detailed reasons for medical unfitness will not be put on public domain whereas the individual
concerned will be informed the reasons. However, status of the medical examination as Fit/Unfit/Partially Unfit/Temporarily
Unfit will be wuploaded on the official website of Indian Railways viz. www.indianrailways.gov.in/

railwayboard>News&Recruitment>Engineering Services updates.

In case where a Medical Board considers that a minor disability disqualifying a candidate for Government service can be
cured by treatment (medical or surgical) a statement to that effect should be recorded by the Medical Board. There is no
objection to a candidate being informed of the Board’s opinion to this effect by appointing authority and when a cure has been
effected it will be open to the authority concerned to ask for another Medical Board.

In the case of candidates who are to be declared “Temporarily Unfit” the period specified for re-examination should not
ordinarily exceed six months at the maximum. On re-examination after the specified period these candidates should not be
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declared temporarily unfit for a further period but a final decision in regard to their fitness for appointment or otherwise should
be given.

It may be noted that a candidate when suffering from a curable disease, can be declared temporarily unfit by the first
Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical Examination and candidates

may, if they desire, appeal against its decision. The appellate Medical Board has to come to a final decision and state clearly
whether a candidate is fit or unfit, a candidate cannot be declared temporarily unfit on the basis of the appellate medical

examination.

MEDICAL BOARD REPORT FORMAT
(To be filled in triplicate)

For ESE-2018
Photograph
with Roll
ROIINO.....ooviiiiii, No.,
Rank &
Engg Discp ....coovuviviviciiiciiine Medical At Central Hospital........... (Railway) discp.

witten on the

Rank No. ...
back

(a) Candidate’s statement and declaration.

The candidate must make the Statement required below in his/her own hand writing prior to his/her Medical Examination
and must sign the declaration ‘appended thereto’. Their attention is specially directed to the warning contained in the Para 08
below :—

1Name in full (in block letters) :

2.(a) State your age and birth place

Age Date of Birth Place of Birth

3. (a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting of Blood

asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:

or

(b) Any other disease or accident requiring confinement to bed and medical or surgical treatment:
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(d) (i) Whether PH candidate - Yes/No
(i1) Sub-category of disability - ] oAa[JoL ] HyPD
(Please refer to Annexure-I of ESE Rules, 2018)

4. Have you suffered from any form of nervousness due to over work or any other causes.

Have you joined the said SErviCe/PoSt..........ccceurverenierenreneneeennenenne

6.  Furnish the following particulars concerning your family :

Father’s age Father’s age No. of No. of Mother’s age Mother’s age No. of sisters  No. of sisters
if living and at death and brothers brothers if living & at death & living, their dead, their
state of health causes of living, their dead, their  state of health cause of ages & state  ages & cause
death ages & state  ages & cause death of health of death
of health of death
M @ ) ) ®) (©) M ®

Present Address

Mobile NO. ..o E-Mail LD. ..o
Tdentification MATKS ...t ettt et e et e
7. Details of medical examination conducted before, if any :-

(a ) Place and Date of Medical Board. SN
(b) Service(s)/Post(s) for which examined and year of Examination = ........coiiiiiiiiiiiii e
(c) Result of Medical Board Examination, if communicated or KNOWN ...ttt ee e

8. All the above answers are to the best of my knowledge & belief, true and correct and I shall be liable for action under law
for any material infirmity in the information furnished by me or suppression of relevant material information. The furnishing of
false information of suppression of any factual information would be a disqualification and is likely to render me unfit for
employment under the Government. I am fully aware of the provisions of ESE-2018 Rules. If the fact that false information
has been furnished or that there has been suppression of any factual information comes to notice at any time during my service,
my services would be liable to be terminated.

Candidate’s Signature Signed in my presence
Signature of the Chairman of the Board with

date and stamp of the Board
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(b) Report of the Medical Board on (name of candidate) ............co.oieiiiitiiiiiiii e

Physcial Examination
1. BMI(BMI>35 Temporarily Unfit) s

Height (WithoUt ShoES)
(M-152 cm & F-150 cm)

TeMPETAtUIE e

Girth of Chest :-

(1) (After full inSpiration) et

(i) (After full eXPIration) e e

(1i1) Expansion ((1) —(11)) e
(Unfit) (PItid ] <Sca_] >=5c.m. both M&F candidates) <5 cm

(M= Male, F= Female)

2. SKin — any obVIOUS dISEASE e e

3 Eyes

A ANY dISCASE e

il Night BIINANESS e

iii. Colour VISION e

A) IShINara s

D) EGL 1.3 MM

C)EGL 13 MM

V. Field Of VISION e

V. BINOCUlar VISION e

VI VISUAL QCUILY e

vii. Fundus Examination e

Visual Acuity

Acuity of Vision Naked eye With glasses Strength of glasses

Spherical Cylindrical Axis

IDistant Vision

R.E.

L.E.

INear Vision

R.E.

L.E.

IHypermetropia

(Manifest)

R.E.

L.E.
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In case of colour blindness, please state clearly whether the candidate is fit for services requiring High Grade Colour
perception/Low Grade perception or totally colour blind as per Enclosure-1.

4. Bars: INSPeCtion.......cc.eevverueenieniieneerieniieneeenesieeee e
Hearing : ......cccc... Right Ear.......ccocooveniiiniiniiine
Left Bar... ..o

5. Glands......cccoevenereencnicnenne Thyroid......cccccoeevnvecnencnne.

6. Condition of teeth..........ccueeviiriiniiniiniiineccec

7. Respiratory System : Does physical examination reveal anything abnormal in the respiratory organs?

If yes, explain fully.......ccccoeveneieiencnennne.

8. Circulatory system :

(a) Heart : Any organic lesions ? Rate Standing...........c.cccoeevennnne
After hopping 25 times......c..coceeeeuennenee
Two minutes after hopping..........c...c.....

(b) Blood Pressure : SYStOliC........coceeueeerverenrervenieieneneeenne

DiastoliC......ccevveeeiiieiieeiieereee e

9. Abdomen :
Girth

Tenderness.........c.c.oeeu....

Hernia....................

(a) Palpable : Liver............ Spleen...............
Kidneys............ Tumors........ccceeenne

(b) Haemorhoids...................

Fistula ............

11. Loco-Motor System: Any abnormality................

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc.

Urine analysis :

(a) Physical Appearance..........ocecueeveevenerenenrenenenen

(D) SP. Gravity.. coceceeeeeiniriciceeiecricnceescrt ettt

(€) AIDUMIN.....ccoiiiiiiiiiieceeiee et e e

(d) SUZATL..ceiiiiiiiiiicenrere ettt

(€)  CaSES..ccuiicieeceiie ettt e

() CellS..uniiiiieee e

12. (B) Report of X-ray examination 0f ChESt oottt e

12(C) Details of *Gynae Examination (for female candidates Only) ..........c..ooviiiiiiiiiiiiiiniiiiirie e
Signature of Lady Doctor

13. Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his duties in the
Service for which he is a candidate?



NOTE : *In the case of a female candidate, if it is found to be pregnant, she should be declared temporarily unfit until
the confinement is over, vide Regulation 10.

14. Services for which the candidate has been found qualified for the efficient and continuous discharge of duties may
please be indicated clearly by v and services/posts for which he/she is considered unfit if any may also be indicated clearly by
X:-

(i) IRSE, IRSME, IRSEE, IRSSE, CES Gr. A, CE&MES Gr. A, CWES Gr. A, CES (Roads) Gr. A, AEE(BRES),
AEE(QS&C) Gr.A in MES Surveyor Cadre and IDSE Gr. A.

(ii) CPES Gr. A, CPES GR.B, INAS Gr. A, ANSO Gr. A, IRRS Gr. A and AEE(P&T) Building
(iii) AEE (Group A) in the corps of EME.
(iv) IOFS Gr. A.
(v) ITS Gr ‘A’, JTO(GCS Gr ‘B’).
(vi) Survey of India.
(vii) IRSS Gr. A
(viii) AEE(GSI).
(ix) DAQAS
(x) ISDS

Is the candidate fit for field service ?

NOTE : The Board should record their findings strictly in the following certificate

CERTIFICATE
SHIT ot ROIINO. .o a candidate of ESE 2018 who has
appeared for his first medical examination/re-eXamination ON ...........c.c.cceeeeeuieininenuesesienienens (date) is found to be :
@) Fiteeooeeeeee e (Please ensure this
(i) Unfit on account of..........cccoceveeviieiiieccieeeee e matches with findings at
(iii) Temporarily unfit on account of ...........cccce.e..ee. column 13)
@iv) Fit only for one of the following sub-categories of disability for which vacancies are identified for Persons with

Disabilities(please tick relevant category and strike off others)

(a) One Arm (OA) affected sub-category only.
(b) One Leg (OL) affected sub-category only.
(©) Hearing Impaired(HI)/Partially Deaf(PD) only.
Sign. of Member Sign. of Member Sign. of Chairman
with stamp with stamp with stamp
Date :
Place :

Enclosure 1
1. Technical Services or posts requiring Higher Grade Colour Perception(HGCP) :—
i toiv. IRSE, IRSME, IRSEE, IRSSE.

V. Indian Defence Service of Engineer (IDSE).
Vi. Central Engineering Service (Roads).
Vii. Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

viii. Assistant Executive Engineer (Group ‘A’) in the Corps of EME.
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iX. AEE(BRES) Group ‘A’ in Border Roads Organization.

X. Survey of India

Xi. AEE(QS&C) in MES Surveyor Cadre.

II Technical Services or posts requiring lower grade colour perception(LGCP) [Or Defective Higher Grade
Colour Perception -DHGCP] :—

i Central Engineering Service.

il. Central Electrical and Mechanical Engineering Service.

iii. Indian Naval Armament Service.

iv. Assistant Naval Stores Service.

v. Indian Ordnance Factory Service.

Vi. Central Water Engineering Service.

Vii. Indian Radio Regulatory Service.

viii. Assistant Executive Engineer(GSI).

ixX. Assistant Executive Engineer (P&T) Building.

X. Defence Aeronautical Quality Assurance Service.

xi. Indian Skill Development Service.

I Services for which Colour Perception not required (or Defective Colour Perception Both Grades):-
i ITS Gr. ‘A’.

ii. JTO (GCS Gr. ‘B’)

iii. IRSS Gr.’ A’

Sign. of Member Sign. of Member Sig. of Chairman/Medical Board
With stamp with stamp with stamp

APPENDIX-III
BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS
BEING MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN RAILWAY SERVICE OF ENGINEERS, INDIAN RAILWAY SERVICE OF ELECTRICAL
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE OF
MECHANICAL ENGINEERS AND INDIAN RAILWAY STORES SERVICE.

(a) Probation:—Candidates recruited to these Services will be on probation for a period of three years during which they
will undergo training for one and half years and put in minimum of one and half years probation in working post. If the
period of training has to be extended in any case, due to the training having not been completed satisfactorily, the total
period of probation will be correspondingly extended. Even if the work during the period of probation in the working
post is found not to be satisfactory, the total period of probation will be extended as considered necessary by the
Government.

(b) Training :—All the probationers will be required to undergo training for a period of one and half years in accordance
with the prescribed training syllabus for the particular service/post at such place and in such manner and pass such
examinations during this period as the Government may determine from time to time.

(c) Termination of appointment :—The appointment of probationers can be terminated by three months notice in writing
on either side during the period of probation. Such notice is not, however required in case of dismissal or removal as
disciplinary measure after compliance with the provisions of clause (2) of Article-311 of the Constitution and compulsory
retirement due to mental or physical incapacity. The Government however, reserve the right to terminate the services
forthwith :

(i) If in the opinion of the Government the work or conduct of probationer is unsatisfactory or shows that he is
unlikely to become efficient, Government may discharge him forthwith.

(i)  Failure to pass the departmental examination may result in termination of services. Failure to pass the examination
in Hindi of an approved standard within the period of probation shall be liable to termination of services.

(d) Confirmation :—On the satisfactory completion of the period of probation and on passing all the prescribed
departmental and Hindi examinations, the probationers will be confirmed in the Junior Scale of the Service if they are
considered fit for appointment in all respect.
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(e)  Scales of pay (As per 7" Pay Commission) :—

1. Junior Scale—Level 10 in the Pay Matrix (Rs 56,100- 1,77,500)
Senior Scale—Level 11 in the Pay Matrix (Rs 67,700- 2,08,700)
Junior Administrative Grade II— Level 12 in the Pay Matrix (Rs 78,800- 2,09,200)
Non functional Selection Grade— Level 13 in the Pay Matrix (Rs 1,23,100- 2,15,900)
Senior Administrative Grade II— Level 14 in the Pay Matrix (Rs 1,44,200- 2,18,200)

A

In addition there are super time scale posts carrying pay Levels 15 to 17 in the Pay Matrix (Rs 1,82,200-2,24,100),
(2,05,400-2,24,400) and (Rs 2,25,000/-) to which the officers of the above Services are eligible.

A probationer will start on the minimum of Junior Scale and will be permitted to count the period spent in probation
towards leave, pension and increments in time scale.

Dearness and other allowances will be admissible in accordance with the orders issued by the Government of India from
time to time.

Failure to pass the departmental and other examination during the period of probation may result in stoppage or
postponement of increment.

(f)  Refund of the cost of training:—If for any reasons which in the opinion of the Government are not beyond the control
of the probationer a probationer wishes to withdraw from training or probation he shall be liable to refund the whole cost
of his training and any other money paid to him during the period of his probation. For this purpose probationers will be
required to furnish a Bond a copy of which will be enclosed along with their offers of appointment. The probationers
permitted to apply for examination for appointment to Indian Administrative Service. Indian Foreign Service etc. will not
however, be required to refund the cost of the training.

(g) Leave:—Officers of the Service will be eligible for leave in accordance with the Leave Rules in force from time to time.

(h) Medical Attendance:— Officers will be eligible for medical attendance and treatment in accordance with the Rules in
force from time to time.

(i)  Passenger Privilege Ticket Orders:— Officers will be eligible for railway passes and Privilege Ticket Orders in
accordance with the Rules in force from time to time.

(G)  Provident Fund and Pensions:—Candidates recruited to the Service will be governed by the Railway Pension Rules
and shall subscribe to the State Railway Provident Fund (Non-contributory) under the rules of that Fund as in force from
time to time.

(k) Candidates recruited to the Services/Posts are liable to serve in any Railway or Project in or out of India.
(1) Liability to serve in Defence Service:—The probationer appointed shall, if so required, be liable

to serve in any Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training if any :—

Provided that such person :(—
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)/ ASSISTANT EXECUTIVE ENGINEER (QS&C) IN
MILITARY ENGINEER SERVICE (MES) SURVEYOR CADRE

The selected candidates will be appointed on probation for a period of two years. A probationer during his probationery
period may be required to pass such departmental and language tests, as Government may prescribe. If in the opinion of
Government the work or conduct of an officer on probation is unsatisfactory or shows that he is unlikely to become efficient or
if the probationer fails to pass the prescribed tests during the period Government may discharge him. On the conclusion of the
period of probation, Government may confirm the officer in his appointment or if his work of conduct has in the opinion of
Government been unsatisfactory, Government may either discharge him or extend the period of probation for such further
periods as Government may consider fit.

(a) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course during their
probationary period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to Matriculation
standard).

(b) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed Forces for,
period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :

(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
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(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iii) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published under No.
SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the medical standard laid down
therein.

(¢) The following are the rates of pay in IDSE Cadre as per revised 7" CPC Pay Scales:-

(a)  Assistant Executive Engineer—BP Rs. 56,100-1,77,500 Level - 10.

(b)  Executive Engineer— BP Rs. 67,700-2,08,700 Level - 11.

(c)  Executive Engineer (NFSG)— BP Rs. 78,800-2,09,200 Level - 12.

(d)  Superintending Engineer— BP Rs. 1,23,100-2,15,900 Level -13.

(e)  Chief Engineer— BP Rs. 1,44,200-450-2,18,200 Level- 14.

(f)  Additional Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.
(g) Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.

(d) The following are the rates of pay in AEE (QS&C) as per revised 7" CPC Pay Scales:-

(a) Assistant Executive Engineer — BP Rs 56,100-1,77,500 Level - 10.

(b) Executive Engineer - BP Rs 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG) — BP Rs 78,800-2,09,200 Level — 12.

(d) Superintending Engineer - BP Rs 1,23,100-2,15,900 Level -13.

(e) Chief Engineer — BP Rs 1,44,200-2,18,200 Level — 14.

(f) Additional Director General — PB Rs 1,82,200-2,24,100 HAG Level — 15.

3. INDIAN ORDNANCE FACTORY SERVICE GROUP A.—

(a)

(b)

©
(d)

(d)

Selected candidates will be appointed on probation for a period of 2 years. The period of probation may be reduced or
extended by the Government on the recommendation of Director General, Ordnance Factories and Chairman, O.F.
Board. Probationer will undergo such practical training, as shall be provided by the Government and are required to pass
such departmental and language tests as Government may prescribe. The language test will be a test in Hindi. On the
conclusion of the period of his probation Government will confirm the officer in his appointment. If, however, during or
at the end of the period of probation his work or conduct has in the opinion of Government been unsatisfactory,
Government may either (discharge him or extend his period of probation for such period as Government may think fit).

(1) Selected candidates shall if, so required be liable to serve as Commissioned Officers in the Armed Forces for a period
of not less than four years including the period spent on training if any provided that such persons (i) shall not be
required to serve as aforesaid after the expiry of ten years from the date of appointment and (ii) shall not ordinarily
be required to serve as aforesaid after attaining the age of forty years.

(ii) The candidate shall be subject to Civilian in Defence Service (Field Liability) Rules, 1957, published under No.
S.R.O. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standard laid
down therein.

The following are Rates of Pay admissible :—

Jr. Time Scale— Level 10 in the Pay Matrix (Rs.56,100-1,77,500)

Sr. Time Scale— Level 11 in the Pay Matrix (Rs.67,700-2,08,700)

Senior Time Scale (NF) — Level 12 in the Pay Matrix (Rs.78,800-2,09,200)

Jr. Admin. Grade (F)— Level 13 in the Pay Matrix (Rs.1,23,100-2,15,900)

Sr. Admin. Grade— Level 14 in the Pay Matrix (Rs.1,44,200-2,18,200)

Sr. GM/Sr. DDG/HAG— Level 15 in the Pay Matrix (Rs.1,82,200-2,24,100)
Addl. DGOF/Member (OFB)— Level 16 in the Pay Matrix (Rs.2,05,400-2,24,400)
DGOF/Chairman OFB— Level 17 in the Pay Matrix (Rs.2,25,000)

NOTE—The pay of Government servant who held a permanent post, other than a tenure post in substantive capacity prior

to his appointment as a probationer will be regulated subject to the provisions of Ministry of Defence O.M. No. 15
(6)/64/D(Appts.) 105 D (Civil) dated the 25th November, 1965 as amended from time to time.

The probationer will draw pay in the prescribed pay in Level 10 of the Pay Matrix (Pre-revised scale of Rs.15600-39100,
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GP 5400). During the period of probation, they will be required to undergo training at National Academy of Defence
Production, Ambajhari, Nagpur.

(e)  “A probationer shall be liable to refund the entire cost of his training and any other payments made to him during the
period of training/probation, if he/she wishes to resign from the service within a period of five years from the date of
expiry of training/probation or if he/she withdraws from training/probation. A bond to that effect shall be executed by the
probationer at the time of appointments”.

s

(f) Indian Ordanance Factories Service—Group ‘A’ consists of the posts or grades or time scales mentioned in 4(c) and
comprises of the following categories of officers, namely :—

(1) Engineers (Civil/Mechnical/Electrical/Electronics & Telecommunications)
(ii) Chemical Engineering

(iii) Metallurgical Engineering

(iv) Leather Technologists

(v) Clothing Technicians

(vi) Administrative Officers

Note 1 : The Administrative Officers are ordinarily recruited through Civil Service Examination (CSE). Engineers at SI. No. (i)
are ordinarily recruited through Engineering Services Examination (ESE). Sl. No. (ii) to (v) are recruited through specialist
Examination and/or Personality Test conducted by UPSC.

4. CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(a) The selected candidates will be appointed as Assistant Executive Engineer on probation for two years. On the
completion of the period of probation, if they are considered fit for permanent appointments, they will be confirmed as
Assistant Executive Engineer if permanent vacancies are available. The Government may extend the period of
probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that an
Assistant Executive Engineer is not fit for permanent employment or if at any time during such period of probation or extension
they are satisfied that an Assistant Executive Engineer will not be fit for permanent appointment on the expiration of such
periods of extension, they may discharge the Assistant Executive Engineer or pass such orders as they think fit.

(b) Any person appointed on the results of this competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the
period spent on training, if any.

Provided that such person—
(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(c) The following are the scales of pay admissible :

Assistant Executive Engineer Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
Executive Engineer (Non- Functional Action Grade) Level 12 in the Pay Matrix
Superintending Engineer Level 13 in the Pay Matrix
Chief Engineer Level 14 in the Pay Matrix
Additional Director General Level 15 in the Pay Matrix
Director General (Roads Development) and Level 17 in the Pay Matrix
Special Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive capacity prior
to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will regulated subject to the
provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.

(i) Civil Engineering Posts :—
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To assist the Senior Technical Officers at Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface
Transport in planning, preparing designs and estimates of roads/bridges work and scrutiny of proposals for such work received
from the States.

(ii) Mechanical Engineering Posts :(—

To assist the Senior Technical Officers Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface
Transport in planning, procurement, operation and maintenance of roads/bridges construction equipments, to prepare estimates
for repairs and maintenance of such equipments and scrutiny of proposals and estimates received from the States.

5. ENGINEERS GROUP ‘A’ OF INDIAN RADIO REGULATORY SERVICES, DEPTARTMENT OF
TELECOMMUNICATIONS:-

a) Probation/Confirmation:- The selected candidates will be appointed on probation for two years. On completion of
the period of the probation or any extension thereof, officers, if considered fit for the permanent appointment, be confirmed in
the Service in terms of the orders of the Government issued from time to time.

During the period of probation or any extension thereof, an officer may be required by Central Government to
undergo such courses of training and instructions or to pass such examinations and tests as prescribed by the Central
Government from time to time, as a condition for satisfactory completion of probation.

Scale of Pay:-
i) Junior Time Scale : Level- 10 of Pay Matrix (Rs.56100-177500)
ii) Senior Time Scale : Level -11 of Pay Matrix (Rs. 67700-208700)
iii) Non-functional Selection Grade : Level -12 of Pay Matrix (Rs. 78800-209200)
iv) Junior Administrative Grade : Level -13 of Pay Matrix (Rs. 123100-215900)
V) Senior Administrative Grade : Level -14 of Pay Matrix (Rs. 144200-218200)
vi) Higher Administrative Grade : Level -15 of Pay Matrix (Rs. 182200-224100)

Posting :- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

Liability to serve Defence Services or a post connected with the Defence:- Any officers appointed to the Service, if so
required, shall be liable to serve in any Defence or a post connected with the Defence of India, for a period of not less than four
years including theperiod spent on training if any;.

Power to relax:- Where are the Government if of opinion that it is necessary or expedient so to do, it may, by order, for
reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these rules with
respect to any class or category of persons.

6. CENTRAL WATER ENGINEERING (GROUP ‘A’) SERVICE.

(g) Persons recruited to the post of Assistant Director/Assistant Executive Engineer in the Central Water Engineering (Group
A) Service shall be on probation for a period of two years:

Provided that the Government may, where necessary extend the said period of two years for a further period in accordance
with the instructions issued by the Central Government from time to time in this behalf.

If on the expiry of the period of probation referred to above or any extension thereof as the case may be, the Government
are of the opinion that a candidate is not fit for permanent appointment or if any time during such period of probation or
extension they are satisfied that he will not be fit for permanent appointment, they may discharge or revert him to his
substantive post or pass such order as they think fit. During the period of probation the candidates may be required by the
Government to undergo such courses or training and instruction and to pass such examination and tests as it may think fit as a
condition to satisfactory completion of probation.

(ii) Officer appointed to the service shall be liable to serve anywhere in India or outside.

(iii) Any person appointed on the result of this competitive examination shall, if so required, be liable to serve in any Defence
Service or post connected with the Defence of India, for a period of not less than four years including the period spent on
training, if any:

Provided that such person:-
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(iv) The officers appointed to the post of Assistant Director/Assistant Executive Engineer can look forward for promotion to
various higher grades in the Service.

(v) The following are the admissible Pay Band and Grade Pay:

1. Assistant Director/Assistant Executive Engineer in CWC/ Level 10 in the Pay Matrix
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GFCC/CEA/ Asstt. Commissioner, MoWR, RD & GR.
2. Deputy Director/Executive Engineer, CWC/ Level 11 in the Pay Matrix

Deputy Commissioner, MOWR, RD & GR/ Deputy Director/Executive

Engineer, GFCC/Assistant Secretary, SSCAC/Deputy Director/

Executive Engineer, CEA.
3. Non-functional Second Grade Level 12 in the Pay Matrix

(Restricted to 30% of the senior duty posts/i.e. posts in
the pre-revised PB-3 Rs 15,600-39,100 + G.P Rs 6,600/-)

4.  Director/Superintending Engineer, CWC/Sr. Jt. Commissioner, Level 13 in the Pay Matrix

MoWR, RD & GR/SE, FBP/Director, GFCC Director/

Superintending Engineer, CEA
5. Chief Engineer, CWC/Commissioner, MOWR, RD & GR/Member, Level 14 in the Pay Matrix

GFCC/ Secretary, SSCAC/ General Manager, FBP/Chief Engineer,

CEA/Member GRMB/Member Secretary, GRMB/ Member, KRMB/

Member Secretary, KRMB/Member, PPA and Chief Engineer(P&D),

PPA.

6. Member, CWC/Chairman, GFCC/Chairman, KRMB/Chairman, Level 15 in the Pay Matrix
GRMB.

7. Chairman, CWC Level 17 in the Pay Matrix

(vi) Nature of duties and responsibilities attached to the posts of Central Water Engineering (Group A) Service;-
(a) At Headquarters:-

Central Water Commission (CWC) is primarily responsible for almost all aspects of Water Resources Development,
Officers in the headquarters are directly associated with planning, design, appraisal and monitoring of different water resources
projects in the country. CWC through its various specialized Directorates fulfil its obligation towards these aspects. The
officers at various level in Design units are associated with detailed studies in respect of design of various components of the
water resources projects under different stage of implementation. There are specialized Directorates on Hydro-civil Design,
Concrete and Masonry Dam Design, Earth and Rockfill Dam design, Barrage and Canal Design and Design of Gates on
Hydraulic Structures. The activities relating to water resources assessment, design flood estimation and sediment analysis are
carried out through Hydrological Studies Organizations of CWC. CWC has specialized units for Project Appraisal, Project
Monitoring and Environmental Management. The Central Mechanical Organization of CWC is associated with Construction
Equipment Planning and Contract management of almost all the major Water Resources development projects. The activities
of CWC at its headquarters also include development of flood forecasting models through its P&D Organization and the
planning and design of various flood management practices through its Flood Management Organisation.

(b) At field formation of CWC

The field organizations of CWC are directly involved with hydrological observation, project investigation, appraisal of
medium irrigation projects, monitoring of identified projects and flood forecasting on almost all the major rivers in the country.
These activities are carried out through a network of regional offices headed by the Chief Engineer and Circles/Directorates
headed by Superintending Engineer/Director and executive Engineers. There are Sub-Divisions/Control Room headed by
Assistant Executive Engineers which are directly involved with investigation of water resources development projects,
hydrological observation and flood forecasting.

7. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

(i) The selected candidates will be appointed as Assistant Executive Engineer on probation for a period of two years. On
selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to report to GREF Centre, Pune
for induction training for a period as specified in the appointment letter. The probationer during the probation period may be
required to pass such departmental tests (physical and written) as DGBR may prescribe from time to time. At any time
during the period of probation or on conclusion thereof, if his work and conduct has in the opinion of the Government
been unsatisfactory, Government may either discharge him or extend the period of probation for such further period as
Government may consider fit.

(ii) The selected candidate shall be liable to serve in any part of India or outside including the field area in war and
in peace. They will be medically examined in accordance with the medical standards laid down.
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(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

AEE (Civil) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(Civil)
Superintending Engineer Level 13 in the Pay Matrix
(Civil)
Chief Engineer Level 14 in the Pay Matrix
(Civil)
Additional DGBR Level 15 in the Pay Matrix

(b) E&M Cadre

AEE (E&M) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(E&M)
Superintending Engineer Level 13 in the Pay Matrix
(E&M)
Chief Engineer Level 14 in the Pay Matrix
(E&M)

(iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher grades of
Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil) and (E&M) and ADGBR
(Civil) after fulfilling the prescribed conditions. The requirements for promotion to next higher grade, as laid down above are those of
minimum eligibility and that promotion in the grade concerned will take place subject to availability of vacancies only.

(v) The officers appointed to the service are entitled special Compensatory Allowances and special Duty
Allowance at prescribed rates when employed in certain specified area and free ration or allowance in lieu of ration;
besides other usual allowances such as HRA etc. as admissible to the Central Government employees. They are also
entitled to outfit allowance.

(vi)The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be subject
to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a uniformed force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular service/post at
such places and in such manner and pass such examination during this period which may include written and physical
tests as prescribed by the DGBR from time to time.

(viii) Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not beyond the
control of probationer, a probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost
of his training and any other money paid to him during the period of his probation. For this purpose, probationers will be
required to furnish a Bond, a copy of which will be enclosed along with their Offers of appointment. The probationers
permitted to apply for examination for appointment to be conducted by UPSC, will not however, be required to refund the cost
of training.

(ix) Leave :—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional under him.

(xi)The selected candidates, if so required, be liable to serve in any Defence Service or post connected with the
Defence of India for a period of not less than four years including the period spent on training if any, provided that:—

(a) The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of
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appointment, and
(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

8. POSTS OF ASSISTANT EXECUTIVE ENGINEER/ASSISTANT ENGINEER IN THE CORPS OF EME,
MINISTRY OF DEFENCE

(i) Candidates recruited to these posts through ESE are employed in lieu of Army Officers of the rank of Captain/Lieutenant.
They will be appointed on probation for a period of two years. On satisfactory completion of the probation, they would be
considered for continuance in their appointment. Government may either extend the period of probation of two years or
discharge them from service, if their work or conduct, in the opinion of the Govt. has been unsatisfactory.

(ii) Officers appointed shall be liable to serve any-where in India and abroad.

(iii) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Govt. may decide from time to
time.

(iv) Officers appointed shall, if so required, be liable to serve as commissioned officers in the Armed Forces for a period of not
less than four years including the period spent on training, if any provided that such persons :—

(aa) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ab) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No. S.R.O.
92, dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid down therein.

(vi) The candidates start their service in the department as Assistant Executive Engineer or Assistant Engineer as the case may
be and in the course of their service are promoted to various senior grades in the Department subject to availability of
vacancies and fulfilling the prescribed conditions. On line promotions and the scales of pay are as under :—

(a) Assistant Executive Engineer -- Level 10 in the Pay Matrix
(b) Executive Engineer -- Level 11 in the Pay Matrix
(c) Superintending Engineer Level 13 in the Pay Matrix
(d) Additional Chief Engineer Level 13 in the Pay Matrix
(e) Chief Engineer Level 13 (a) in the Pay Matrix

(vii) Duties and Responsibilities : Nature of responsibilities attached to the posts of Assistant Executive/Assistant Engineer
are as under :—

(aa) Candidates recruited in the Corps of Electronics and Mechanical Engineers through ESE are employed in
production, planning and control and administration in various Army Base/ Station workshops.

(ab) They are responsible for achieving the given production targets such as manufacturing of spares, overhaul/repair of
Army equipment, technical efficiency of sections under their control, preventive maintenance of plants and
machineries, inventory management etc.

(ac) Suitably qualified officers are posted as instructional staff in EME training establishments located at Secunderabad,
Baroda and Bhopal to train all ranks attending various courses on repair and maintenance of Army equipments.

9. CENTRAL POWER ENGINEERING SERVICE, GROUP ‘A’ & GROUP ‘B’.

(i) Candidates appointed to the posts of Assistant Director-I (Gr ‘A’)/Assistant Engineer/Assistant Director Grade-II Group “B”
shall be on probation for a period of two years for a further period not exceeding one year.

If on expiration of the period of probation referred to above or any extension thereof, as the case may be, the Government
are of the opinion that a candidate is not fit for permanent appointment or if at any time during such period of probation or
extension, they may discharge or revert him to his substantive post or pass such order as they think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of training
and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory completion of probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable in service in any
Defence Service or post connected with Defence of India for a period of not less than four years including the period spent in
training, if any, provided that such person :—

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to service as aforesaid after attaining the age of forty years.
(ii)  Scale of Pay

The scale of pay for post of Central Power Engineering, Group “B” Service in the Central Electricity Authority is as
follows :—
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Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity Authority:-

S.No. Name of Post Level in the Pay Matrix

1 Assistant Director Gr-I/AEE Group ‘A’ Level 10 in the Pay Matrix (Rs.56,100-1,77,500)
2. Assistant Engineer/ Assistant Director, (Grade-II) Level 08 in the Pay Matrix (Rs.47,600-1,51,100)
Group ‘B’

(iii) Promotion to higher grades

The officers appointed to the post of Assistant Engineer/Assistant Director, Grade-II are eligible for promotion to higher grade
viz. Assistant Director (Engineering) (Grade-I)/Assistant Executive Engineer, Deputy Director (Engineering)/Executive
Engineer/Deputy Director (Engineering) (Non-functional Grade)/Director/Superintending Engineer and Chief Engineer subject
to availability of vacancies in the grade concerned, after fulfilling the conditions laid down in the Central Power Engineering
(Group-B) Service Rules, 2010 as amended in 2014.

(iv) Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Engineer/Assistant Director, (Grade-1I) are as
under :—

Planning for Power Development in the country for the optimal utilisation of resources. Collection, Analysis and
Publication of data. Design engineering and monitoring, Renovation & modernization, Research and development of power
plants including transmission and distribution system. Specifying technical standards, Safety regulations for operation and
Maintenance of power projects plants, designs or projects etc.

10. DEFENCE AERONAUTICAL QUALITY ASSURANCE SERVICE (DAQAS)

The Defence Aeronautical Quality Assurance Service is an Organised Group ‘A’ Central Service comprising posts in
the grades as mentioned at para(c). The service particulars of the Service are enumerated in the succeeding paragraphs.

(a) Selected candidates will be appointed on probation for a period of 2 years provided that the Controlling Authority may
extend the period of probation in accordance with the instructions issued by the Govt. to undergo such courses of training and
instructions and to pass examinations and test (including examination in Hindi) as Govt. may deem fit, as a condition to
satisfactory completion of the probation. On completion of the period of his probation Government will confirm the officer in
his appointment. If, however, during or at the end of the period of probation his work or conduct has in the opinion of
Government been unsatisfactory, Government may either discharge him or extend his period of probation for such period as
Government may think fit.

(b)(1)  Selected candidates shall if, so required, be liable to serve as Commissioned Officers in the Armed Forces for a period
not less than four years including the period spent on training, if any;

Provided that such person(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of
appointment and (ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2) Selected candidates shall be liable to serve anywhere in India or outside. They shall also be liable to serve in any
other Ministry of Department of the Govt.

3) Selected candidates shall be liable to field service (including service on land or travel by service aircraft or Naval
ships, etc.) in respect of investigation, development, indigenization and quality assurance work or such other work to which
they may be deputed.

4) Selected candidates shall be liable to undergo such training and be detailed on courses of instruction in India or abroad
as the Competent Authority may decide from time to time. The officer detailed for training outside India or with a private firm
or factories in India, irrespective of the duration of the training shall be liable to refund in full the cost of training if, for any
reason, during the training or within a period of three years after the completion of such training, he chooses to discontinue his
service.

(c) The following are Scales/Levels of Pay admissible :-
(i) Senior Scientific Officer Grade II (Junior Time Scale) — Level 10 in the Pay Matrix.
(i1) Senior Scientific Officer Grade I (Senior Time Scale, Functional) — Level 11 in the Pay Matrix.

(iii) Principal Scientific Officer (Non-Functional)/Senior Time-Scale(Non Function Second Grade) —Level 12 in the
Pay Matrix.

(iv) Director (Junior Administrative Grade) Functional — Level 13 in the Pay Matrix.
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(v) Addl. Director General (Senior Administrative Grade) O Level 14 in the Pay Matrix.
(vi) Director General (Higher Administrative Grade) — Level 15 in the Pay Matrix.

(d) The members of DAQAS are entitled to Non-Functional Upgradation (NFU) to be granted as per the
scheme/instructions of the Govt. issued from time to time.

(e) Medical Standards of fitness for selected candidates shall be the same as for scientists and technologists serving in
other similar scientific organizations under the Govt. Selected candidates for assignments involving limited field service shall
undergo special medical checkup as may be prescribed, either at the time of selection or when they proceed on field service, as
the case may be.

®) Defence Aeronautical Quality Assurance Service through ESE consists of the posts or grades of Engineers
(Mechanical/electrical/Electronics).

11. INDIAN SKILL DEVELOPMENT SERVICE
A) Probation

1) Every officer appointed to the service either by direct recruitment or by promotion to the service either by direct
recruitment through to the direct recruitment or by promotion in Junior Time Scale shall be on probation for a period of
two years:

Provided that any decision that the controlling authority may extend the period of probation in accordance with the
instructions issued by the Central Government from time to time in this regard:

Further that any decision for extension of period of probation shall be taken within eight weeks after the expiry of the
period of probation and communicated in writing to the concerned officer together with the reasons for so doing within
the said period.

2) On completion of the period of any extension thereof, the officers shall, if considered fit for permanent appointment, be
retained in his appointment on regular basis and we confirmed in due course against the available substantive vacancy.

3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the opinion
that an officer is not fit for permanent appointment, the Central Government without any reason being assigned may:-

(a) If he was appointed by direct recruitment, discharge him from service in that post.
(b) If he was appointed by promotion, revert him to the post held by him immediately before such promotion.

4) During the period of probation or any extension thereof, the officer may be required to undergo such courses, training
and instructions and pass such examinations and test as the Central Government may consider necessary as a condition to
the satisfactory completion of probation.

5) Subject to sub-rules (a) to (4), the other matter relating to the probation of the members of the salaries shall be governed
by the instructions issued by the Central Government from time to time.

B) Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the provision
contained in the department of personal & training OM No. 22011/7/86-Estt. dated 3" July, 1986 as amended from time to
time.

C) Scale of Pay
i) Junior Time Scale Pay Matrix Level- 10 (Rs.56,100-1,77,500).
ii) Senior Time Scale Pay Matrix Level -11 (Rs. 67,700-2,08,700).
1ii) Senior Time Scale(NFSG) Pay Matrix Level -12 (Rs. 78,800-2,09,200).
iv) Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)
V) Senior Administrative Grade Pay Matrix Level -14 (Rs. 1,44,200-2,18,200).

D) Refund of the cost of Training:- If for any reasons which in the opinion of the Government are not beyond the control of
the probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his training and
any other money paid to him during the period of his probation. For this purpose probationers will be required to furnish a
Bond, a copy of which will be enclosed along with their offers of appointment. The probationers permitted to apply for
examination for appointment for Indian Administrative Service, Indian Foreign Service etc. will not however, be required to
refund the cost of the training.

E) Leave :- Officers will be eligible for leave in accordance with the Leave Rules in force from time to time.

F) Medical Attendance:- Officers will be eligible for medical attendance and treatment in accordance with the Rules in force
from time to time.

G) Provident Fund and Pensions:- Candidates recruited in the service will be governed by the New Pension Schemes of
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Central Government.

H) Liability for service in any part of India and other conditions of service:- The officers appointed to the service shall be
liable to serve anywhere in India or outside.

I) Disqualification :- No Person —

(a) Who has entered into or contracted a marriage with a person having a spouse living: or

(b) Who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for appointment to
the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

12.

©

()]

(e

®

INDIAN NAVAL ARMAMENT SERVICE

(a) Candidate selected for appointment to the service will be appointed as probationers for a period of two years which
period may be extended at the discretion of competent authority. Failure to complete the probation to the satisfaction
of the competent authority will render them liable to discharge from service.

(b) The appointment can be terminated at any time by giving the required period of notice (one month in the case of
temporary appointment and three months in the case of permanent appointment by competent authority). The
Government, however, reserves the right of terminating services of the appointees forthwith or before the expiry of
the stipulated period of notice by making payment of a sum equivalent to pay and allowances for the period of notice
or the unexpired portion thereof.

They will be subject to term and conditions of the Service as applicable to civilian Government Servants paid from
the Defence Services Estimates in accordance with the orders issued by the Government of India from time to time. They
will be subjected to field Service Liability Rules, 1957 as amended from time to time.

They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are likely to be
posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also required to go on foreign
deputation as and when required for specialized training/assignment.

Scale of pay and classification-Group- A Gazatted are given below:

(i) Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) — Level 10 (Rs. 56100-
177500).

(ii) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments) - Level 11 (Rs. 67700-208700).

(iii) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval Armaments)- Level
12 (Rs. 78800-209200).

(iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal Director/Director
of Naval Armaments) - Level 13 (Rs. 123100-215900).

(v) Senior Administrative Grade (Chief General Manager/Addl. Director General of Naval Armament Supply) - Level 14
(Rs. 144200-218200).

(vi) Higher Administrative Grade (Director General of Naval Armament) - Level 15 (Rs. 182200-224100).
Career Growth : The promotional avenue and the detailed terms and conditions are given below:

(1) Senior time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the Junior Time
Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the grade are eligible for
promotion to the Senior Time Scale Grade on the basis of selection on the recommendations of DPC provided that
only, those officers who have passed the Departmental Examination after induction training will be considered for
promotion.

(ii) Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval Armaments : Officers
of INAS Cadre in the Senior Time Scale Grade who have completed five years of regular service in the Senior Time
Scale Grade are eligible for appointment to the Junior Administrative Grade (Non-Functional).

(iii) Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal Director/Director
of Naval Armaments: Officers of INAS Cadre in the Senior Time Scale Grade on completion of thirteen years of
regular service in the Gp ‘A’ including four years service rendered in STS Grade, are eligible for promotion to the
Junior Administrative Grade (Functional).

@iv) Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) : Officers of
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INAS Cadre in the Junior Administrative Functional Grade with three years regular service in the Grade are eligible
for promotion to the posts of Chief General Manager on the basis of selection to be made by the appropriate DPC.

Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the Senior
Administrative Grade with three years regular service in the grade are eligible for promotion to the post of Director
General of Naval Armament on the basis of selection to be made by the appropriate DPC.

(h) The requirements for promotion to next higher grade as laid down above are those of minimum eligibility and that

promotion in the grade concerned will take place subject to availability of vacancies only.

(i) The officers are required to take various responsibilities attached with the growth of career like in-charge of a

division, head of a particular establishment/organization in the Span of entire career.

NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive capacity
immediately prior to his appointment as a probationer may be regulated subject to the provision of F.R. 22B(1) and the
Corresponding article in CSR applicable to probationer in the Indian Navy.

(j) Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval Armament

13.
@

(i)

(i)
(@iv)

)

(vi)

Organization of Indian Navy, Ministry of Defence:

(i) Production, planning and direction of work relating to repair, modification and maintenance of armaments,
incorporating various mechanical, electronics and electrical devices and system production and productivity.

(ii) Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.

(iii)  Development work to establish import substitutes, preparation of indigenous design specifications. Providing
of mechanical, electronics and electrical spares for armaments.

(iv) Providing of mechanical, electronics and electrical spares for armaments.

(v) Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.

(vi) Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and electrical
engineering in respect of armaments.

(viii) Functions of personnel management of large number of technical and non-technical work force.
(k) Additional Unique facilities

(1) The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization
which is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD
canteen facilities for self & family, membership of officer’s mess/club/institute/ swimming pool etc. are
extended to INAS Officers also. The residential complex of INAS cadre officers is also under Naval Security
Zone, where one can feel fully secured throughout service period.

(i) Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various
adventure

and sports activities.
POST OF ASSISTANT NAVAL STORE OFFICER, GRADE-I IN THE INDIAN NAVY

Candidates selected for appointment to these posts through ESE will be placed on probation for a period of two years.
On satisfactory completion of the probation, they would be considered for continuance in their appointment.
Government may either extend the period of probation of two years or discharge them from service if their work or
conduct, in the opinion of Government has been unsatisfactory.

They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the Defence
Services Estimates in accordance with the orders issued by the Government of India from time to time.

Officers appointed shall be liable to serve any-where in India and abroad.

Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government may decide
from time to time.

The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No.
S.R.0. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid down
therein.

The candidates start their service in the department as Assistant Naval Store Officer, Grade-I and in the course of their
service are promoted to various grades in the Department subjected to availability of vacancies and fulfilment of the
prescribed conditions. The channel of promotions and the scales of pay are as under :—

(aa) Assistant Naval Store Officer Grade-I, Group “A” post — Level 10 (Rs. 56100-275-13500).
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(bb) Naval-Store Officer - Level 11 (Rs. 67700-208700).

(cc) Senior Naval Store Officer - Level 12 (Rs. 78800-209200).
(dd) Director - Level 13 (Rs. 123100-215900).

(ee) Senior Director - Level 14 (Rs. 144200-218200).

(vii) Nature of duties and responsibilities attached to the post of Assistant Naval Store Officer, Grade-I in the Indian Navy,
Ministry of Defence :—

(a)  Provisioning of all types of Stores.

(b) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring their
progress through Integrated Logistics Management System (ILMS).

(c)  Ensure all Material Planning action through ILMS.

(d)  Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS preservation
Shipping and Transport, local purchase of items.

(e)  Arranging fueling/de-fueling storing and de-storing of ships.
(f)  Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.
(g)  Stock/inventory control and depot management.
(h)  Disposal of surplus, scrap and silage oil.
14. INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the work or conduct of
an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient, Government may discharge him
forthwith. On the conclusion of his period of probation, Government may confirm the officer in his appointment or if his work
or conduct has, in the opinion of the Government, been unsatisfactory, Government may either discharge him from the service
or may extend his period of probation for such further period as the Government may think fit.

Officer will be required to pass any departmental examination or examinations that may be prescribed during the period of
probation. They will also be required to pass tests in Hindi before confirmation.

(b)  Officers will also be required to pass professional and language test.

(c)  Any person appointed on the results of the Competitive examination shall if so required, be liable to serve in any Defence
Service or post connected with the defence of India for a period of not less than four years including the period spent on
training, if any:

Provided that such person :(—
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(i1) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(d) The following are Level in the Pay Matrix admissible :—
(i)  Junior Time Scale: Level 10 ( Rs. 56100-177500)
(i)  Senior Time Scale : Level 11 (Rs. 67700-208700).
(iii))  Junior Administrative Grade : Level 12 (Rs. 78800-209200)
(iv)  Non- Functional Selection Grade in Junior Administrative Grade (NFSG): Level 13(Rs.123100-215900)
(v)  Senior Administrative Grade : Level 14 (Rs. 144200-218200)
(vi)  Higher Administrative Grade: Level 15 (Rs. 182200-224100)
(vil)  Higher Administrative Grade Plus Grade : Level 16 (Rs. 205400-224400)
(viii) Apex Scale (equivalent to Secretary of Govt. of India) : Level 17 (Rs. 225000)

(ix)  The officer shall also be eligible for consideration for the post of Members of the Telecom Commission which is
equivalent to Secretary of Govt. of India.

Note : The pay of a Government Servant who held a permanent post other than a tenure post in a substantive capacity prior to
his appointment as a probationer will be regulated subject to the provision of FR-22B(1).

(e)  Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group A).
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Assistant Divisional Engineer (JTS)

Assistant Divisional Engineers will be posted in various units of department of telecommunications including those dealing
with issue of licences, their administration and enforcement to meet the objectives of licensing and national security. They may
be attached to offices responsible for Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, spectrum utilisation like in Telecom Engineering Centre (TEC). They will
participate in technology validations; various study group meetings of standardization bodies like ITU, IETF etc. Assistant
Divisional Engineers will beposted in various units in DoT HQ to assist in Telecom Policy formulation, preparation of licensing
conditions for telecom operations, USO fund disbursement activities, Functional units in DoT like Access Service, Data Service
and Value Added Service, Vigilance, Security unit, New Technologies etc. and any other units carrying out the works relating
to telecommunications and new as well as converged networks and services. While working in field units or any other unit of
DoT, they may also be deployed to operate the Telecom network of licensed service providers in case of emergency like war or
any other reason in public interest as decided by the Government. ADEsT will normally report to Divisional Engineers.

Divisional Engineer (STS)

Divisional Engineers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers, their administration and
enforcement. They will also work in the field of Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, utilization of spectrum like in Telecom Engineering Centre (TEC), technology
validations and participate in the proceedings of various study groups of standardization bodies like ITU, IETF etc. While
working in DoT HQ, they will be required to assist in Telecom Policy formulation, USO fund disbursement activities,
Vigilance, including Security unit and any other units carrying out the works relating to telecommunications and new as well as
converged networks and services. While working in Field units or any other unit of DoT, they may also be deployed to operate
the Telecom network of licensed service providers in case of emergency like war or any other reason in public interest as
decided by the Government.

Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of ADEST and DEsT.They will normally report to
SAG/HAG officers and carry out functions to support their activities in the fields of their responsibility. They will also be
required to contribute immensely through their technical/administrative skills in discharging their duties especially in the areas
of standardization, evaluation and introduction of technologies, investigation of malpractices and establishment and operations
of networks as well as international technical coordination. JAG officers will be posted in various units of DoT to provide
middle level administrative and managerial support to DDsG/ Sr. DDG in DoT/Telecom Commission while handling the works
of Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers including
Access Service, Data Service and Value Added Service, Vigilance, International Relations, Public Grievances, Human
Resources/Establishment matters, monitoring of PSUs/Autonomous bodies, telecom related national security matters etc. They
will also be responsible for planning, execution, and O & M of systems/installations for Government use or the networks of
licensed telecom operators in emergency situations or in public interest as decided by the Government.

Senior Administrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Telecom Commission provides top
level assistance to the Telecom Commission in policy formulation & overall administration. As heads of field units of DoT,
HAG officers will be in charge of activities handled by the field units related to Service compliance, Security, Technology,
Rural telecomm connectivity, public grievances etc. They will be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations or in public
interest as decided by the Government. Sr. DDG and DDsG in Telecom Engineering Centre are responsible for R & D in
communication systems, Validation of various Telecom Technologies, preparation of Generic requirements of
Telecommunication equipment. They will participate in technology validations and various study group meetings of
standardization bodies like ITU, IETF etc. SAG/HAG officers will be posted as incharge of various units in DoT HQ to provide
top level assistance to DoT/Telecom Commission while handling the works of Telecom Policy formulation, preparation of
licensing conditions for telecom and converged service providers including Access Service, Data Service and Value Added
Service, Vigilance, international relations, Public Grievances, Human Resources/Establishment matters, monitoring of PSUs/
Autonomous bodies, telecom related national security matters etc.

Higher Administrative Grade +/ Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies including Personnel
policy and international relations in the field of telecommunications/converged networks, ensuring annual plan implementation
by field units by working out the various requirements of field units and getting timely approvals. Advisors are responsible for
assessment and inclusion of the new technologies into Indian telecom infrastructure as per overall socio-economic requirements
of the country. Advisors are responsible for formulating security policies in coordination with security agencies to check
possible misuse of telecom/converged networks by anti-national elements. They shall handle the work of administration and
monitoring of PSUs and autonomous bodies under DoT and in the areas of technology, licensing, human resources/
establishment matters, operations, inter-ministerial coordination etc.As heads of field units of DoT, in charge of all activities
handled by the field units related to Service compliance, Security, Technology, Rural telecomm connectivity, public grievances
etc.
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Apex Level

Officer at Apex level will be Director General Telecom. All the field units in Licensed service areas of DoT will report to DGT.
He/ She shall be the overall in charge of all activities handled by the field units related to Service compliance, Security,
Technology, Rural telecomm connectivity, public grievances etc.

Junior Telecom Officer (JTO) - (GCS Group B - Gazetted)
(1)  The post of JTO will be Group-B, Gazetted carrying the pay scale of Level 7 (Rs 44900 — 142400)

(i)  Appointment will be made on probation for a period of 2 years. The proceedings of the DPC relating to confirmation of a
direct recruit shall be sent to the Commission for approval. If however, these are not approved by the Commission, a fresh
meeting of the DPC to be presided over by the Chairman or a Member of the UPSC shall be held.

(iii) A Junior Telecom Officer who has not completed the age of forty years shall if so required, be liable to serve in the
Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act-1948(56 of 1948) and the rules made
thereunder.

@iv) All the candidates recruited against the vacancies for direct recruits shall execute a Bond in the format as specified to

serve for a period of five years from the date of their appointment as JTO.

)

The candidates selected both against the direct recruitment quota vacancies and departmental promotion quota of

vacancies shall have to successfully undergo training as per the training plan laid down by the Department.

Nature of duties and responsibilities attached to the post of JTO (GCS Group B-Gazetted).

Junior Telecom Officer will be posted in various units of Department of Telecommunications including DoTHQ, Telecom
Engineering Centre, NTIPRIT and field units of DoT. JTO will normally report to Assistant Directors and above and carry out

functions assigned to them from time to time.

Annexure-I

A List of Services/Posts identified suitable for Physically Disabled Category along with the physical requirements and
functional classifications*.

SL. No. Name of Services Functional Physical Requirements
Classification
Category I-Civil Engineering
1. Indian Railway Service of Engineers OA or OL or HI S,ST,BN,W,SE,MF,C,.R, W&RW
2. Indian Railway Stores Service OA or OL or HI S,ST,BN,W,SE,MF,C,R, W&RW
3. |Central Engineering Service OA or OL or HI IAs per MOSJ & E instructions
4.  |Indian Defence Service of Engineers (Civil Engg.) IPD or OA B,S,ST,W,SE,H&RW
5. Indian Ordnance Factories Service(Civil) (Engg. Br.) OA or PD B,S,ST,W,SE&H
6 Central Water Engineering Service Gr ‘A’ OA or OL S,ST,BN,W,SE,MF,C,R, W&RW
7. Central Engineering Service (Roads) Gr. A OA or OL or PD/HI B,S,ST,W,SE.H, RW,D,&W
8. |AEEin P & T Build. Works Gr. A OA MF,PP,L,KC,BN,S,ST,W,SE, H&RW
9. IAEE (Civil) in Border Roads Organization OA B,S,ST,W,SE,H&RW
10.  |AEE (QS&C) in Military Engineer Service(MES) IPD or OA B,S,ST,W,SE. H&RW
Surveyor Cadre
11. Indian Skill Development Service OA or OL IAs per MOSJ & E instructions
Category II-Mechanical Engineering
1. |Indian Railway Service of Mechanical Engineers OA or OL S,ST,BN,W,SE,ME,C,R, W&RW
2 Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE,ME,C,R, W&RW
3. [Central Water Engineering Service Gr ‘A’ OA or OL S,ST,BN,W.,SE,MF,C,R, W&RW
4 Central Power Engg. Service Gr. A&B OL ST,S,SE,MF,BN,KC,H&C
(Mech. Engg. Posts)
5. |Indian Ordnance Factories Service HI(PD) or OA or OL  |B,SE,H&W
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(Mech. Engg. Branch)

6. |Indian Naval Armament Service OL S,SE.H&RW
7. | Assistant Executive Engr. in the corps of EME PD F,PP,L,KC,B,S,ST,W,SE&RW
8. | Asstt. Naval Store Officer in Indian Navy OL S,SE.H&RW
9. | Central Electrical & Mechanical Engineering OL or HI IAs per MOSJ&E instructions
Service
10. |Geological Survey of India Engineering Service Gr ‘A’ |PD KC
11. |Indian Defence Service of Engineers PD or OA B,S,ST,B,W,SE,H&RW
(Mech. Engg.)
12. | Central Engineering Service (Roads) Group ‘A’ OA or OL or PD/HI B,S,ST,W,SE.H,RW,D,&W
(Mechanical Engg. Post)
13. |Assistant Executive Engineer Group ‘A’ (Electrical OA B,S,ST,W,SE. H&RW
&Mechanical) (Mechanical Engineering Post) in Border
Roads Engineering Service Gr. ‘A’
14 |Indian Skill Development Service OA or OL As per MOSJ & E instructions
Category III-Electrical Engineering
1. Indian Railway Service of Electrical Engineers OA or OL or HI S,ST,BN,W,SE.MF,C,R,W
2 Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE.MF,C,R, W&RW
3 Central Elect. & Mech. Engg. Service (Elect. Engg.) | OL or HI As per MOSJ&E instructions
4. Indian Naval Armament Service OL S,SE,H&RW
5 Indian Ordnance Factories Service (Elect.) OL or PD B,ST,W&SE
6 Central Power Engg. Service Gr. A&B OL, HI S,ST,BN,SE,W,MF,PP,L KC,C&RW
(Elect. Engg. Posts)
7. |Indian Defence Service of Engineers (Elect. Engg.) PD or OA B,S,ST,W,SE,H&RW
8. | Asstt. Naval Store Officer in Indian Navy OL S,.SE.H&RW
9. |AEE Gr ‘A’(Elect. Engg.) in Corps of EME, Min of PD or OA S,ST,B,W,SE
Defence.
10. |AEE in P&T Bldg. works Gr. ‘A’ OA MF,PPL.K,C,BN,S,ST,W,SE. H&RW
11. |Indian Skill Development Service OA or OL As per MOSJ & E instructions
Category IV-Electronics & Telecommunication Engineering
1. Indian Railway Service of Signal Engineers OA or OL S,ST,BN,W,SE,MF,C,.R, W&RW
2. Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE,MF,C,.R, W&RW
3. |Indian Ordnance Factories Service (Engg. Branch) OL or PD B.ST,W&SE
4. |Indian Naval Armament Service OL S,SE.H&RW
5. | Asstt. Exe. Engineer in the Corps of EME PD or OA S,ST,B,W.,SE
6. |Indian Radio Regulatory Service Gr ‘A’ OA or OL S, H&RW/Speaking
7. | Asstt. Naval Store Officer Gr. 1 OL S,SE.H&RW
8. |Indian Telecom Service, Group A OL or OA or MW F,S,ST,W,SE,H&RW
9. |Junior Telecom Officer Group B in ITS OL or OA or MW F,S,ST,W,SE,H&RW
10. |Central Power Engineering Service Gr. A&B OL, HI S,ST,BN,SE,W,MF,PP, L. KC,C&RW
(Elec. & Telecom)
11 |Indian Skill Development Service OA or OL As per MOSJ & E instructions




116 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

*The list is subject to revision.

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and Empowerment’s
Notification No. 16-15/2010-DDIII dated 29.07.2013

OA=0One Arm affected, OL=One Leg affected, HI=hearing Impaired, PD=partially Deaf, MW=Muscular Weakness S=Sitting,
BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, MF=Manipulation by Fingers, PP=Pulling & Pushing,

L=Lifting, KC=Kneeling & Crouching, ST=Standing, W=Walking, H=Hearing.

OH=Orthopaedically Handicapped, LD=Locomotor Disability, CP=Cerebral Palsy.

NOTE (I): To avoid inconvenience later PH candidates should ensure that their sub-category of disabilities is identified for

providing reservation.

NOTE (i) : Also please note that Temporary Disability Certificate does not confer upon the candidates, the benefit of being
considered against the vacancies reserved under PH quota.

NOTE (iii) : Please ensure submission of Disability Certificate in the prescribed format as detailed at Annexure-III.

Annexure-II

Details of Zonal Railway Hospitals

Zone Full Name of Hospital Hospital Address Telephone Nos.
B.A.M. HOSPITAL DR. BABA SAHAB AMBEDKAR

RAILWAY HOSPITAL, BYCULLA,

CENTRAL RAILWAYS MUMBAI-400027

EASTERN RAILWAY B.R. SINGH HOSPITAL B.R. SINGH HOSPITAL, SEALDAH,
KOLKATA - 700001

EAST CENTRAL CENTRAL HOSPITAL EC RAILWAY, KARBIGAHIYA,

RAILWAY PATNA - 803118

EAST COAST RAILWAY CENTRAL HOSPITAL MANCHESWAR, BHUBANESWAR-
751017

NORTHERN RAILWAY CENTRAL HOSPITAL BASANT LANE, CHELMSFORD
ROAD, CONNAUGHT PLACE, DELHI
— 110001

NORTH CENTRAL CENTRAL HOSPITAL ALLAHABAD - 211001

RAILWAY

NORTH EASTERN LNMR HOSPITAL LALIT NARAYAN MISHRA

RAILWAY HOSPITAL, GORAKHPUR-273012

NORTH EAST FRONTIER CENTRAL HOSPITAL MALIGAON, GUWAHATI - 781011

RAILWAY

NORTH WESTERN CENTRAL HOSPITAL GANPATI NAGAR, NEAR JAIPUR

RAILWAY RAILWAY STATION, JAIPUR- 302006

SOUTHERN RAILWAY CENTRAL HOSPITAL CONSTABLE ROAD, AYANAVARAM,
PERAMBUR, CHENNAI - 600209

SOUTH CENTRAL CENTRAL HOSPITAL LALAGUDA RAILWAY COLONY,

RAILWAY SECUNDERABAD-500003

SOUTH EASTERN CENTRAL HOSPITAL GARDEN REACH ROAD, KOLKATA -

RAILWAY 700043

SOUTH EAST CENTRAL CENTRAL HOSPITAL BILASPUR - 495004

RAILWAY

SOUTH WESTERN CENTRAL HOSPITAL GADAG ROAD, HUBLI - 580023

RAILWAY

WESTERN RAILWAY JR.H. HOSPITAL JAGIIVAN RAM HOSPITAL,
MARATHA MANDIR MARG,
MUMBAI CENTRAL, MUMBAI -
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400001
WEST CENTRAL CENTRAL HOSPITAL INDIRA MARKET, JABALPUR -
RAILWAY 482001

Other additional instructions to the candidates for medical examination are as under:-

1) Medical Examination Schedules/Venue and the final medical status (Fit/Unfit/partially Unfit/Temporarily Unfit) will
be uploaded on the official website of the Indian Railways (www.indianrailways.gov.in). No separate written communication
will be sent to the candidates regarding these uploads.

(ii) The candidates will have to carry three sets of Form for Medical Board Report-2018 to be downloaded from the

Ministry of Railways official website i.e. Min of of Railways>>Railway Board>>News and Recruitment>>Engineering
Services Updates.

(iii) The candidates should carry Government issued Photo ID card and three passport size photographs with them.
Candidates recommended against Persons with Disabilities (PwD) vacancies should carry their Disability Certificate in original
as per the format prescribed along with additional photocopy of the same.

Annexure-IT1
Form - IV
DISABILITY CERTIFICATE
(In cases other than those mentioned in Forms II and III)

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

(See Rule 4)
Certificate No. Recent PP size self
attested Photograph
This is to certify that I have carefully examined Shri/Smt./Kum. (Showing face only) of
the person with disability
Son/wife/daughter of Shri
Date :
Date of Birth Age years, male/female
(DD/MM/YY)
Registration No. permanent resident of House No. Ward/Village/
Street Post Office District
State , whose photograph is affixed above, and am satisfied that he/She is a case of

Disability. His/her extent of percentage physical impairment /disability has been evaluated as
per guidelines (to be specified) and is shown against the relevant disability in the table below:

S. No. | Disability Affected Part of Diagnosis Permanent physical
Body impairment/mental disability
(in %)
1. Locomotor disability @
2. Low vision #
3. Blindness Both Eyes
4, Hearing Impairment $
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S. Mental retardation X
6. Mental-illness X

Note :

Note :

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :

(i) not necessary,

Or
(ii) is recommended/after years months, and therefore this certificate shall be
Valid till
(DD) (MM) (YY)
@ e.g. Left/Right/both arms legs
# Single eye/both eyes
$ Left/Right/both ears
4. The applicant has submitted the following document as proof of residence:-
Nature of Document Date of Issue Details of authority issuing certificate
(Authorized Signatory of notified Medical Authority)
(Name and Seal)
Sig natur_e/Thumb Countersigned
impression of the
person in whose {Countersignature and seal of the

favour disability
certificate is issued.

authority who is not a

CMO/Medical Superintendent/Head
of Government Hospital, in case the

certificate is issued By a medical

government

servant (with seal)}

In case this certificate is issued by a medical authority who is not a government servant, it shall be valid only if

countersigned by the Chief Medical Officer of the District.”

The principal rules were published in the Gazette of India vide notification number S.0. 908(E), dated

31* December, 1996.
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